
 

 

 

 
At: Gadeirydd ac Aelodau’r  Pwyllgor 

Archwilio Partneriaethau 
Dyddiad: 

 
Dydd Gwener, 13 
Rhagfyr 2013 
 

 Rhif Union: 
 

01824 712554 

 ebost: dcc_admin@denbighshire.gov.uk 

 
Annwyl Gynghorydd 
 
Fe’ch gwahoddir i fynychu cyfarfod y PWYLLGOR ARCHWILIO PARTNERIAETHAU, 
DYDD IAU, 19 RHAGFYR 2013 am 9.30 am yn YSTAFELL BWLLGOR 1A, NEUADD Y 
SIR, RHUTHUN. 
 
Yn gywir iawn 
 
 
G Williams 
Pennaeth Gwasanaethau Cyfreithiol a Democrataidd 
 
 
AGENDA 
 
RHAN 1 – GWAHODDIR Y WASG A’R CYHOEDD I FOD YN BRESENNOL YN Y 
RHAN HON O’R CYFARFOD 
 
1 YMDDIHEURIADAU   

 

2 ETHOL IS-GADEIRYDD   

 Ethol Is-Gadeirydd ar gyfer gweddill 2013/2014. 
 

3 DATGAN CYSYLLTIAD   

 Dylai Aelodau ddatgan unrhyw gysylltiadau personol neu rai sy’n rhagfarnu 
gydag unrhyw fater a nodwyd y dylid ei ystyried yn y cyfarfod hwn. 

 

4 MATERION BRYS FEL Y'U CYTUNWYD GAN Y CADEIRYDD   

 Rhybudd o eitemau y dylid, ym marn y Cadeirydd, eu hystyried yn y cyfarfod 
fel materion brys yn unol ag Adran 100B(4) Deddf Llywodraeth Leol 1972. 
 

 

Pecyn Dogfen Cyhoeddus



 

5 COFNODION Y CYFARFOD DIWETHAF  (Tudalennau 5 - 14) 

 Derbyn cofnodion cyfarfod y Pwyllgor Archwilio Partneriaethau a gynhaliwyd 
ar 7 Tachwedd 2013 (copi ynghlwm). 

 

6 UN LLWYBR MYNEDIAD AT DAI - POLISI DYRANIADAU CYFFREDIN  
(Tudalennau 15 - 70) 

 Ystyried adroddiad gan yr Uwch Swyddog - Strategaeth a Phartneriaethau 
(copi ynghlwm) sydd yn ceisio sylwadau Craffu ar fanylion y Polisi 
Dyraniadau Cyffredin cyn iddynt fynd am benderfyniad 

9.40 a.m. – 10.10 a.m. 
 

7 FFRAMWAITH AR GYFER DARPARU GWASANAETHAU IECHYD A 
GOFAL CHYMDEITHASOL INTEGREDIG AR GYFER POBL HŶN AG 
ANGHENION CYMHLETH  (Tudalennau 71 - 108) 

 Ystyried adroddiad gan Gyfarwyddwr Corfforaethol:  Moderneiddio a Lles 
(Cyfarwyddwr Statudol y Gwasanaethau Cymdeithasol) / Pennaeth 
Gwasanaethau Oedolion a Busnes (copi ynghlwm) sydd yn ceisio sylwadau’r 
Aelodau ar y Datganiad o Fwriad drafft rhwng y Cyngor a BIPBC ar gyfer 
integreiddio gwasanaethau iechyd a gofal cymdeithasol cyn ei gyflwyno i 
Gabinet. 

10.10 a.m. – 10.40 a.m. 
 

 ~~~~~~ EGWYL  10.40 a.m. – 10.50 a.m.  ~~~~~~ 
 

 

8 GWASANAETH MABWYSIADU CENEDLAETHOL  (Tudalennau 109 - 134) 

 Ystyried adroddiad gan y Pennaeth Gwasanaethau Plant a Theuluoedd (copi 
ynghlwm) i geisio barn y Pwyllgor Archwilio Partneriaethau am y cynllun i 
sefydlu Gwasanaeth Mabwysiadu Cenedlaethol i Gymru, gyda chefnogaeth 
gan Raglenni Cydweithredol Mabwysiadu Rhanbarthol a hefyd i geisio 
cefnogaeth bod Cyngor Sir Wrecsam yn parhau i fod yn Awdurdod Arweiniol 
ar gyfer Gwasanaeth Mabwysiadu Gogledd Cymru. 

10.50 a.m. – 11.20 a.m. 
 

9 RHAGLEN WAITH ARCHWILIO  (Tudalennau 135 - 162) 

 Ystyried adroddiad gan y Cydlynydd Archwilio (copi ynghlwm) yn gofyn am 
adolygiad o raglen gwaith i’r dyfodol y pwyllgor a diweddaru’r aelodau ynglŷn 
â materion perthnasol.  

11.20 a.m. – 11.50 p.m. 
 
 
 
 
 

 



 

10 ADBORTH GAN GYNRYCHIOLWYR PWYLLGOR   

 Derbyn y wybodaeth ddiweddaraf gan gynrychiolwyr Pwyllgor sy’n aelodau o 
Fyrddau a Grwpiau’r Cyngor.  

11.50 a.m. – 12.00 p.m. 
 

 
 

 
 
AELODAETH 
 
Y Cynghorwyr 
 
Jeanette Chamberlain-Jones 
William Cowie 
Ann Davies 
Meirick Davies 
Alice Jones 
 

Pat Jones 
Margaret McCarroll 
Dewi Owens 
Merfyn Parry 
Bill Tasker 
 

 
 
 
 
COPIAU I’R: 
 
Holl Gynghorwyr er gwybodaeth 
Y Wasg a’r Llyfrgelloedd 
Cynghorau Tref a Chymuned  



Mae tudalen hwn yn fwriadol wag



 

PWYLLGOR ARCHWILIO PARTNERIAETHAU 
 
Cofnodion cyfarfod o’r Pwyllgor Archwilio Partneriaethau a gynhaliwyd yn Siambr y 
Cyngor, Ty Russell, Ffordd Churton, Y Rhyl, Dydd Iau, 7 Tachwedd 2013 am 9.30 am. 
 

YN BRESENNOL 
 

Y Cynghorwyr Jeanette Chamberlain-Jones (Cadeirydd), William Cowie, Meirick Davies, 
Pat Jones a Merfyn Parry 
 
Roedd y Cynghorwyr Bobby Feeley, Aelod Arweiniol Gofal Cymdeithasol a 
Gwasanaethau Plant ac Eryl Williams, Dirprwy Arweinydd ac Aelod Arweiniol Addysg 
hefyd yn bresennol ar gyfer eitemau rhaglen penodol oedd yn ymwneud â’u portffolios. 
 

HEFYD YN BRESENNOL 
 
Cyfarwyddwyr Corfforaethol: Moderneiddio a Lles (SE) ac Uchelgais Economaidd a 
Chymunedol (EM), Rheolwr Tîm Partneriaethau a Chymunedau (LG), Swyddog 
Comisiynu a Gwerthuso (JJH), Rheolwr Busnes BDPLl (GH), Cydlynydd Craffu (RE) a 
Gweinyddwr Pwyllgor (KEJ) 

 
CWORWM 
 
Adroddodd y Cadeirydd nad oedd cworwm yn y cyfarfod ond y byddai’r Cynghorydd Bill 
Cowie yn cyrraedd maes o law ac felly byddai yna gworwm.  Cytunwyd i barhau â’r 
cyfarfod ar y sail y gallai unrhyw benderfyniadau a wnaed gael eu cadarnhau wedi iddo 
gyrraedd. 
 
1 YMDDIHEURIADAU  

 
Cynghorwyr Ann Davies, Alice Jones, Margaret McCarroll, Dewi Owens a Bill 
Tasker.  Derbyniwyd ymddiheuriadau hefyd gan y Cynghorwyr Hugh Evans, 
Arweinydd ac Aelod Arweiniol Datblygu Economaidd a David Smith, Aelod 
Arweiniol Gwarchod y Cyhoedd nad oedd yn gallu bod yn bresennol i’r eitemau 
hynny ar yr agenda a oedd yn gysylltiedig â’u portffolios. 
 

2 PENODI IS-GADEIRYDD  
 
Nododd y pwyllgor nad oedd unrhyw CVs/datganiadau wedi’u derbyn ar gyfer 
swydd Is Gadeirydd y pwyllgor am weddill blwyddyn y Cyngor 2013/14. 
 

3 DATGAN CYSYLLTIAD  
 
Datganodd y Cynghorydd Meirick Davies ddiddordeb personol yn eitem rhif 7 ar yr 
agenda – ‘Amcanion Gwella Awdurdod Tân ac Achub Gogledd Cymru ar gyfer 
2014/15 a thu hwnt’ gan mai ef yw Cadeirydd Awdurdod Tân ac Achub Gogledd 
Cymru 
 

4 MATERION BRYS FEL Y’U CYTUNWYD GAN Y CADEIRYDD  
 

Eitem Agenda 5
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Ni chodwyd unrhyw fater brys. 
 

5 COFNODION Y CYFARFOD DIWETHAF  
 
Cyflwynwyd cofnodion y Pwyllgor Archwilio Partneriaethau ar 26 Medi 2013. 
 
Cywirdeb – Tudalen 5 – Yn bresennol – Roedd Dr Dawn Marjoram yn bresennol 
yn y cyfarfod diwethaf ond ni chofnodwyd ei phresenoldeb yn y cofnodion. 
 
Materion yn Codi – Tud.6 – Eitem Rhif 5 Cofnodion, Materion yn Codi – 
Cadarnhaodd y Cydlynydd Archwilio fod ymholiadau wedi’u gwneud parthed adleoli 
CAHMS ac y byddai hi’n ceisio cael ateb. 
 
Tud.6 - Eitem Rhif 6 Addysg Uwch yng Ngogledd Ddwyrain Cymru - Adroddodd y 
Cadeirydd ar lythyr a dderbyniodd gan yr Athro Scott a oedd yn codi pryderon am y 
ffordd y’i cyfarchwyd yn y cyfarfod diwethaf. Roedd hi wedi ymddiheuro a 
gofynnodd y Cadeirydd, er mwyn osgoi fod hyn yn digwydd eto, y dylai’r aelodau 
godi unrhyw fater o’r fath gyda hi yn uniongyrchol yn y cyfarfod.  Cadarnhaodd y 
Cydlynydd Archwilio fod yr Athro Scott wedi’i wahodd i gyfarfod yn y dyfodol. 
 
PENDERFYNWYD yn amodol ar yr uchod, fod cofnodion y cyfarfod a gynhaliwyd ar 
26 Medi 2013 yn cael eu cymeradwyo fel cofnod cywir. 
   

6 TEULUOEDD YN GYNTAF  
 
Cyflwynodd y Cynghorydd Eryl Williams yr adroddiad (fe’i dosbarthwyd yn flaenorol) 
a oedd yn tynnu sylw at y gwaith ardderchog a wnaed a’r rhaglen gynhwysfawr 
sydd yn ei lle i roi cymorth i deuluoedd.  Roedd yr adroddiad yn manylu ar gynnydd 
y darparwyr hyd yma yn cyflawni eu gwasanaethau, Cynllun Gweithredu Teuluoedd 
yn Gyntaf, a Deilliant 4 y Cynllun MAWR.  Roedd manylion Rhaglen Teuluoedd yn 
Gyntaf Sir Ddinbych (Atodiad 1) ynghyd ag astudiaeth achos gyfrinachol (Atodiad 2) 
ynghlwm wrth yr adroddiad. 
 
Roedd Rhaglen Teuluoedd yn Gyntaf yn hybu datblygu systemau a chymorth 
amlasiantaeth effeithiol, gyda phwyslais clir ar atal ac ymyrraeth gynnar i 
deuluoedd.  Ymhelaethodd y Rheolwr Tîm Partneriaethau a Chymunedau (PTCM) 
a’r Swyddog Comisiynu a Gwerthuso ar yr ystod o wasanaethau a ddarperir yn Sir 
Ddinbych a’r cynnydd o ran cyflenwi prosiectau ynghyd â gweithgareddau 
diweddaraf y rhaglen.  O ran cyllid, roedd £1.2m (2012/13) a £1.3m (2013/14) 
wedi’u dyrannu i gefnogi gwasanaethau nas comisiynwyd a rhai a gomisiynwyd yn 
strategol.  Ymddangosai mai’r cyllid ar gyfer 2014/15 fyddai £1.3m.  Er mwyn 
galluogi’r pwyllgor i ystyried yr astudiaeth achos cyfrinachol (Atodiad 2 yr 
adroddiad) PENDERFYNWYD Gwahardd y Wasg a’r Cyhoedd o’r cyfarfod dan 
ddarpariaethau Adran 100A y Ddeddf uchod, oherwydd ei bod yn debygol y byddai 
gwybodaeth eithriedig yn cael ei datgelu, fel y diffinnir hi ym Mharagraffau 12 a 13 
Rhan 4, Atodlen 12A y Ddeddf. 
 
Defnyddiodd y PCTM yr astudiaeth achos i ddarlunio effeithiolrwydd y dull 
gweithredu amlasiantaeth i gefnogi teulu arbennig a arweiniodd at ddeilliannau 
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positif.  Wedi ystyried yr astudiaeth achos dychwelodd y cyfarfod i SESIWN 

AGORED. 
 
Nododd y pwyllgor yr ystod o wasanaethau a ddarperir a’r cynnydd mewn cyflenwi’r 
gwasanaethau hynny o fewn  Rhaglen Teuluoedd yn Gyntaf.  Canmolodd yr 
aelodau’r gwaith partneriaeth llwyddiannus fel y gwelwyd yn yr astudiaeth achos 
teulu a chydnabuwyd gwerth y rhaglen i deuluoedd.  Yn ystod trafodaeth gofynnodd 
y pwyllgor am sicrwydd ynghylch dyraniadau cyllid yn y dyfodol ac eglurder ar y 
ddarpariaeth gwasanaeth yn y dyfodol.  O safbwynt y comisiynu is-ranbarthol 
gofynnwyd i’r swyddogion prosiect hefyd i fanylu ar sut y byddai’r prif fuddiannau’n 
cael eu cyflawni a sut y byddid yn mesur y deilliannau.  Ymatebodd y swyddogion 
fel a ganlyn - 
 

• roedd cyllid grant penodol i gefnogi Teuluoedd yn Gyntaf yn cael ei ddyrannu 
gan Lywodraeth Cymru – roedd hi’n bosibl y gallai cyllid yn y dyfodol fod yn 
rhan o’r dyraniad cyllid cyffredinol 

• er bod hon yn rhaglen bum mlynedd, roedd arian yn cael ei ddyrannu’n 
flynyddol a oedd yn arwain at drafferthion o ran cynllunio darpariaeth a 
chytundebau yn y dyfodol.  Roedd y Cyngor yn gorfod adrodd yn ôl i 
Lywodraeth Cymru bob chwarter ar sut y gwariwyd y cyllid 

• roedd y contractau/cytundebau lefel gwasanaeth presennol yn dod i ben ar 
31 Mawrth 2014 ac roedd Bwrdd Prosiect Teuluoedd yn Gyntaf yn cael ei 
ailgynnull i reoli prosiect y broses gomisiynu ac i wneud argymhellion i’r 
Grŵp Gweithredol 

• roedd setiau dysgu rhanbarthol wedi cael eu sefydlu fel rhan o’r rhaglen a 
ddylai gynhyrchu arbedion ariannol i bartneriaid a gwneud prosesau yn fwy 
effeithiol ar draws nifer o ardaloedd - drwy weithio ar y prosiect comisiynu is-
ranbarthol hwn (gyda Chynghorau Wrecsam a Chonwy), byddai darparu 
Gwasanaeth Gofalwyr Ifanc yn Sir Ddinbych yn arbed £31k yn gyfunol o fis 
Ebrill 2014 heb ddim niwed i lefel y gwasanaeth - roedd cynlluniau eraill yn 
cynnwys symleiddio’r prosesau ar gyfer ceisiadau am gyllid a datblygu pecyn 
cymorth ar gyfer dogfennau tendr ac yn gyffredinol gweithio gydag 
asiantaethau eraill i gyflwyno gwasanaethau mewn ffordd well. 

 
Croesawodd y pwyllgor y gwaith ardderchog sy’n cael ei wneud ond tynnodd sylw 
at yr anawsterau mewn gwerthuso effaith a llwyddiant cyffredinol y rhaglen a 
holwyd a ellir darparu deilliannau mwy mesuradwy.  Awgrymwyd fod adroddiadau 
pellach yn cynnwys yr union ffigyrau y tu ôl i’r canrannau ac yn ystyried rhinweddau 
cyflwyno system goleuadau traffig i ddangos cynnydd.  Roedd y swyddogion yn 
cydnabod anawsterau mesur perfformiad, yn enwedig ar draws asiantaethau 
cyfunol, ac roeddent yn gweithio ar systemau i gipio data a datblygu offerynnau 
deilliant.  Gellid darparu’r gwir ffigyrau yn ogystal â chanrannau.  Diolchodd y 
Cadeirydd i’r swyddogion am yr adroddiad a 
 
PHENDERFYNWYD 
 
(a)  yn amodol ar sylwadau’r aelodau uchod, fod cynnydd y darparwyr yn 

cyflenwi gwasanaethau a’r wybodaeth ddiweddaraf am y gweithgareddau 
mewn perthynas â’r Rhaglen Teuluoedd yn Gyntaf yn Sir Ddinbych yn cael 
eu nodi, a 
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(b) bod adroddiad cynnydd pellach yn cael ei gyflwyno i’r pwyllgor mewn tua 

wyth mis neu yn gynt os na fyddai’r dyraniad cyllid a ddisgwylir ar gyfer 
2014/15 yn cael ei wireddu. 

 
Wrth i’r Cynghorydd Bill Cowie gyrraedd yr adeg yma roedd cworwm gan y pwyllgor 
a chadarnhawyd y penderfyniadau blaenorol. 
 

7 AMCANION GWELLA AWDURDOD TÂN AC ACHUB GOGLEDD CYMRU AR 
GYFER 2014/15 A THU HWNT  
 
[Datganodd y Cynghorydd Meirick Davies gysylltiad personol â’r eitem hon] 
 
Cyflwynwyd copi o’r ymgynghoriad cyhoeddus ar gynlluniau Awdurdod Tân ac 
Achub Gogledd Cymru ar gyfer y gwasanaethau tân ac achub yng Ngogledd Cymru 
ar gyfer 2014/14 a thu hwnt (dosbarthwyd yn flaenorol) i gael ystyriaeth a 
sylwadau’r aelodau.  Roedd y Prif Swyddog Tân Simon Smith (CFO) a’r Dirprwy 
Brif Swyddog Tân Dawn Docx (DCFO) yn bresennol yn y cyfarfod. 
 
Cafwyd cyflwyniad power point gan y CFO ar yr amcanion gwella a’r cynlluniau 
arfaethedig i ddarparu a chyflenwi gwasanaethau yng Ngogledd Cymru yn y 
dyfodol.  Roedd y tri amcan gwella a gynigiwyd yn ymwneud â’r canlynol - 
 

• 1 – helpu i gadw pobl a chymunedau’n ddiogel drwy atal marwolaethau ac 
anafiadau yn sgil tanau damweiniol mewn llety preswyl 

• 2 - sicrhau fod Gogledd Cymru’n cael y lefel gwasanaeth gorau posibl o fewn 
y cyfyngiadau ariannol, defnyddio amrywiaeth o ffyrdd o reoli i gael y 
cwmpas gorau un o wasanaeth tân ac achub yn yr ardal 

• 3 – gweithredu cynllun ariannol 3 blynedd ar gyfer 2014/15 tan 2016/17 sy’n 
ariannu lefel presennol y gwasanaeth, ond sy’n ceisio cyfyngu cost gwneud 
hynny i’r hyn sy’n cyfateb i £1 ychwanegol y pen 

 
Wrth gyflwyno’r cynlluniau ar gyfer y dyfodol, eglurodd y CFO y rhesymeg y tu ôl i’r 
cynigion hynny a rhoddodd ychydig o wybodaeth gefndir, yn cynnwys yr arbedion a 
wnaed gan yr Awdurdod Tân yn barod, ynghyd â gwybodaeth allweddol am y 
gwasanaeth.  Tynnwyd sylw hefyd at yr effaith bosibl yn nhermau’r gyllideb.  
Amlygodd y Cynghorydd Meirick Davies, Cadeirydd Awdurdod Tân ac Achub 
Gogledd Cymru, y newidiadau yn y gwasanaeth gyda newid pwyslais o adweithio i 
atal ynghyd â’r newid yr un pryd mewn patrymau gwaith ac ailddyrannu adnoddau.  
Dywedodd fod y Pwyllgor Llywodraethu Corfforaethol wedi ystyried cynigion am y 
gyllideb y diwrnod cynt ac y byddai wedi bod o ddefnydd pe baent hwythau hefyd 
wedi clywed y rhesymeg y tu ôl i’r cynigion presennol.  Gallai realiti toriadau yng 
nghyllideb yr Awdurdod Tân arwain at golli gorsafoedd tân a swyddogion tân. 
 
O safbwynt cynigion cyllideb 2014/15 ac yng ngoleuni’r setliad refeniw i lywodraeth 
leol, dywedodd y Swyddogion Tân fod y cynigion ariannol yn cael eu hailystyried er 
mwyn edrych ar y posibilrwydd o rewi’r gyllideb am y bedwaredd flwyddyn.  
Cadarnhaodd y Cyfarwyddwr Corfforaethol: Moderneiddio a Lles fod gostyngiad o 
7.7% yng nghyllideb y Cyngor mewn termau real ac y byddai’r cynigion sydd yn yr 
adroddiad ymgynghori yn dod i gyfraniad ychwanegol o £90k. 
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Roedd yr aelodau’n cydnabod y gwasanaeth gwerthfawr a ddarperir gan yr 
Awdurdod Tân ac Achub  ac adroddwyd nifer o esiamplau cadarnhaol yn seiliedig 
ar eu profiadau personol eu hunain ac o waith da a wnaed yn eu cymunedau.  
Ymatebodd y  Swyddogion Tân a’r Cynghorydd Davies i gwestiynau fel a ganlyn  - 
  

• adroddwyd ar y berthynas weithio ardderchog rhwng yr Awdurdod Tân ac 
adrannau’r Cyngor yn cydweithredu gyda golwg ar ddiogelu’r rhai mwyaf 
agored i niwed mewn cymdeithas – daeth 30% o’r cyfeiriadau gan 
bartneriaid ac roedd hyn yn fwy na’r targed a osodwyd o 25% 

• manylwyd ar y rhaglen o wiriadau diogelwch tân yn y cartref a chyflenwi a 
gosod larymau mwg am ddim ynghyd ag amryw o ymyriadau a rhagofalon 
eraill i atal digwyddiadau sy’n gysylltiedig â thân 

• cadarnhawyd fod y map oedd yn dangos gorsafoedd tân amser cyflawn ac 
yn ôl galw yn y cyflwyniad yn wahanol i’r un a ddosbarthwyd fel rhan o’r 
ymgynghoriad ac a anfonwyd drwy e-bost at aelodau’r pwyllgor gyda 
sleidiau’r cyflwyniad 

• tynnwyd sylw at yr effaith bosibl ar wasanaethau o ganlyniad i beidio â 
chynyddu’r gyllideb a chadarnhawyd fod cyfarfod arbennig o’r Awdurdod Tân 
wedi’i drefnu ar 5 Rhagfyr i drafod cyllideb 2014/14 ymhellach. 

 
Diolchodd y Cadeirydd i’r Swyddogion Tân am fynychu’r cyfarfod ac am eu 
cyflwyniad diddorol ac addysgiadol 
 
PENDERFYNWYD derbyn dogfen ymgynghori’r Awdurdod Tân ac Achub ar ei 
gynlluniau i’r dyfodol a nodi’r sefyllfa ddiweddaraf ynghylch cyllideb ddrafft yr 
Awdurdod ar gyfer 2014/15, yng ngoleuni cyhoeddiad diweddar Llywodraeth Cymru 
ar y cyllid i awdurdodau lleol Gogledd Cymru yn y dyfodol. 
 
Yn y fan hon (10.45 a.m.) torrodd y cyfarfod am baned. 
 

8 ADRODDIAD BLYNYDDOL BWRDD LLEOL DIOGELU PLANT CONWY A SIR 
DDINBYCH (BLLDP) A DIWEDDARIAD YNGLŶN AG INTEGREIDDIO BYRDDAU 
LLEOL DIOGELU PLANT GOGLEDD CYMRU.  
 
Cyflwynwyd yr adroddiad (a ddosbarthwyd yn flaenorol) gan y Cynghorydd Bobby 
Feeley.  Roedd hwn yn cyflwyno Adroddiad Blynyddol Bwrdd Lleol Diogelu Plant 
Conwy a Sir Ddinbych ac yn diweddaru aelodau ar y cynnydd a wnaed ynglŷn ag 
integreiddio a chydweithredu rhwng Byrddau Lleol Diogelu Plant Gogledd Cymru. 
 
Roedd Adroddiad Blynyddol y BLlDP yn rhoi trosolwg bras o weithrediadau’r Bwrdd 
yn cynnwys ei drefniadau llywodraethu ac ariannol.  Roedd hefyd yn crynhoi prif 
flaenoriaethau 2012/13 ynghyd â’r cynnydd a wnaed.  Ymhelaethodd Rheolwr 
Busnes BLlDP Conwy a Sir Ddinbych ar bwyntiau allweddol eraill a oedd yn ymdrin 
ag- 
 

• aelodaeth a phresenoldeb 

• cyfraniadau ariannol gan sefydliadau partner, a’r 

• broses hunan-asesu flynyddol. 
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O ran datblygu dulliau gweithredu rhanbarthol, roedd Byrddau Gogledd Cymru wedi 
cytuno ar bedwar maes gwaith a oedd yn cael ymdriniaeth bellach.  Roedd 
trafodaethau’n parhau ar swyddogaeth a llywodraethu’r Bwrdd Rhanbarthol Diogelu 
Plant a’i berthynas â threfniadau lleol.  Dywedwyd y byddai’r adolygiad presennol o 
wasanaethau cyhoeddus yn debygol o effeithio ar y trefniadau rhanbarthol. 
 
Ystyriodd y pwyllgor y syniad o ddatblygu trefniadau rhanbarthol ac roedd 
cydnabyddiaeth y gallai rhai prosesau elwa ar ddull gweithredu rhanbarthol.  Serch 
hynny, pwysleisiodd yr aelodau bwysigrwydd sicrhau na fyddai’r lefelau presennol o 
ddiogelwch i blant yn lleol yn cael eu peryglu o ganlyniad a bod y trefniadau cadarn 
ar gyfer diogelu plant yn cael eu cynnal.  Wrth archwilio’r adroddiad, mynegodd yr 
aelodau bryder arbennig am y lefel o drais yn y cartref a gofynnwyd cwestiynau am 
y ffactorau sy’n cyfrannu at hyn, rôl yr heddlu a’r broses gyfeirio a gofynnwyd am 
gael gwybod sut roedd y broblem hon yn cael ei thaclo.  Gofynnwyd am sicrhad 
pellach ynglŷn â chynnydd mewn meysydd eraill o ddiogelu plant.  Ymatebodd y 
swyddogion i’r aelodau fel a ganlyn -  
 

• cadarnhawyd fod trais yn y cartref yn dal i fod yn flaenoriaeth i’r BLlDP gyda 
gwaith yn mynd rhagddo i adnabod plant sy’n cael trafferthion oherwydd 
problemau cyffuriau ac alcohol, iechyd meddwl neu drais domestig eu rhieni 
er mwyn sicrhau nad oedd y pryderon yn datblygu o ddiogelu i faterion 
amddiffyn plant - roedd y Pennaeth Gwasanaethau Plant a Theuluoedd a 
Rheolwr Strategol y Gwasanaethau Cyfiawnder Ieuenctid yn gweithio ar lefel 
strategol i fynd i’r afael â’r broblem o safbwynt y plentyn. 

• cadarnhawyd fod cymysgedd o ffactorau’n cyfrannu at drais yn y cartref a’i 
bod yn anodd penderfynu ar y prif ffactorau ac a oedd mwy o achosion wedi 
bod yn gysylltiedig â thrais yn y cartref o ganlyniad i’r dirwasgiad a’r pwysau 
ariannol a wynebir gan deuluoedd 

• manylwyd ar ran Heddlu Gogledd Cymru ac asiantaethau eraill yn y broses a 
dywedwyd fod y BLlDP yn ystyried nifer yr achosion o drais yn y cartref oedd 
yn cynnwys plant a phobl ifanc bob chwarter – gellid cynnwys yr wybodaeth 
hon fel atodiad cyfrinachol mewn adroddiadau i’r pwyllgor yn y dyfodol 

• eglurwyd fod gwybodaeth fwy penodol a deallus yn cael ei rhoi i gyfeiriadau 
drwy ffurflenni CID16 i alluogi adnabod y rheiny sydd mewn perygl yn well ac 
i’r help priodol gael ei gyfeirio at deuluoedd - roedd y Cyd Banel Cyfeirio ac 
Asesu yn asesu’r cyfeiriadau hynny a hefyd roedd Canolbwynt Diogelu 
Amlasiantaeth yn cael ei dreialu yn Wrecsam. 

• er bod cyfran fechan iawn o gyfeiriadau’n arwain at blant yn mynd i ofal, 
roedd llawer o deuluoedd yn elwa ar y gefnogaeth a roddir gan y 
Gwasanaethau Plant a rhaglenni megis Teuluoedd yn Gyntaf 

• cadarnhawyd fod Bwrdd Iechyd Prifysgol Betsi Cadwaladr wedi recriwtio eu 
Tîm Diogelu er mwyn cefnogi’r agenda ddiogelu leol. 

 
[Yn y fan yma gadawodd y Cynghorydd Meirick Davies y cyfarfod ac felly nid oedd 
cworwm.] 
 
Nododd yr aelodau gyfraniad hollbwysig y partneriaid i’r agenda ddiogelu leol a 
phwysigrwydd gwaith y pwyllgor yn monitro gwaith y BLlDP.  Gan fod trais yn y 
cartref yn dal yn broblem sylweddol mewn cymunedau, gofynnodd yr aelodau i 
gyfeiriad arbennig gael ei wneud at y broblem hon yn yr adroddiadau i’r pwyllgor yn 
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y dyfodol ynghyd â’r gwaith a wnaed i’r perwyl hwnnw gyda’r Bartneriaeth 
Diogelwch Cymunedol.  Tynnwyd sylw hefyd at bwysigrwydd ystyried tueddiadau 
ynghyd ag effeithiolrwydd y mesurau a gyflwynwyd i fynd i’r afael â nhw. 
 
Cyfeiriodd y Cadeirydd at ei rôl ar y Paneli Mabwysiadu a Maethu a’r gwaith 
ardderchog sy’n cael ei wneud i gefnogi teuluoedd yn y fan honno a mynegodd 
werthfawrogiad y pwyllgor o’r gwaith hwnnw. 
 
ARGYMHELLWYD– 

 
(a)  yn amodol ar sylwadau’r aelodau uchod, fod Adroddiad Blynyddol 

Bwrdd Lleol Diogelu Plant Conwy a Sir Ddinbych yn cael ei dderbyn a 
nodi’r gwaith a wneir tuag at gydweithio rhwng Byrddau Lleol Diogelu 
Plant Gogledd Cymru; 

 
(b) fod adroddiad pellach yn cael ei gyflwyno i’r pwyllgor mewn tua chwe 

mis yn cynnwys y canlynol – 
 

- cynnydd o ran cyflawni prif flaenoriaethau 2013/14 a gwybodaeth ar y prif 
flaenoriaethau ar gyfer 2014/15 

- dadansoddiad o’r data a’r tueddiadau a ganfuwyd yn 2013/14 i benderfynu 
pa ddulliau gweithredu oedd yn gweithio’n dda a pha rai na fu’n 
llwyddiannus, a 

- diweddariad ar y datblygiadau cenedlaethol a rhanbarthol diweddaraf o 
safbwynt Byrddau Lleol Diogelu Plant. 

 
 

9 TRAWSNEWID CLUDIANT –  DIWEDDARIAD PROSIECT CYDWEITHREDOL 
RHANBARTHOL CLUDIANT TEITHWYR  
 
Cyflwynodd y Cyfarwyddwr Corfforaethol: Uchelgais Economaidd a Chymunedol 
(CDECA) adroddiad (dosbarthwyd yn flaenorol) yn diweddaru’r pwyllgor ar gynnydd 
ar y Prosiect Cydweithredol Rhanbarthol Cludiant Teithwyr ers i’r Cabinet 
gymeradwyo’r Cynllun Busnes Amlinellol ym Mai 2013.  Roedd Cwmpas y Prosiect 
wedi’i roi ynghlwm wrth yr adroddiad. 
 
Penodwyd rheolwr prosiect rhanbarthol a ariannwyd drwy Gronfa Gymdeithasol 
Ewrop ac roedd y chwe chyngor wedi cytuno ar gynllun prosiect diwygiedig.  
Darparwyd adroddiad cynnydd ar y meysydd canlynol a adnabuwyd fel rhai sydd 
angen eu gweithredu’n gynnar - 
 

• dull gweithredu ar y cyd i wiriadau CRB (DBS) - gwnaed cynnydd da a 
byddai achos busnes yn cael ei ddatblygu dros un gwasanaeth canolog er 
mwyn cael ffordd fwy gwydn a chost effeithiol o wirio gyrwyr heb unrhyw 
bwysau ar gyllideb yr awdurdod 

• dull gweithredu ar y cyd i Docynnau Teithio Rhatach – roedd y maes hwn yn 
fwy cymhleth ac yn dal i gael ei archwilio 

• adolygu a chaffael Gwybodaeth i Deithwyr ar y cyd (yn cynnwys amserlenni 
a gwybodaeth bapur/electronig/amser real arall) – byddid yn chwilio am 
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gymorth allanol i ystyried systemau a meddalwedd addas i ddatblygu’r dull 
hwn a chynnig mwy o alinio ac integreiddio’r gwasanaethau 

• roedd prosiectau posibl eraill yn cynnwys datblygu opsiynau Cludiant 
Cymunedol a chydweithio agosach ar waith a rhaglenni Diogelwch ar y 
Ffyrdd. 

 
Holodd y Cadeirydd pa mor hawdd oedd rhannu CRBs rhwng adrannau a rhwng 
cyrff allanol a’r Cyngor.  Adroddodd y Cyfarwyddwr Corfforaethol: Moderneiddio a 
Lles ar waith sy’n cael ei wneud gan AD i’r perwyl hwnnw.  O safbwynt y dull 
gweithredu ar y cyd i wiriadau CRB ar gyfer cludiant cyhoeddus, roedd y pwyllgor 
am gael sicrhad na fyddai’r trefniadau cadarn sydd yn eu lle yn lleol ar hyn o bryd 
yn cael eu glastwreiddio o ganlyniad.  Dywedodd y CDECA mai’r bwriad oedd 
defnyddio’r arferion gorau ar draws y rhanbarth er mwyn cynnal a chodi safonau.  O 
safbwynt tocynnau teithio rhatach, gofynnwyd am eglurhad am y gostyngiad yn yr 
angen am offer a’r gostyngiad dilynol mewn costau cynnal a chadw.  Yn ôl a 
ddeallai’r CDECA roedd hyn yn cyfeirio at yr offer sy’n cynhyrchu’r tocynnau 
rhatach a chytunodd i wneud yn siŵr o hynny yn ystod cyfarfod gyda’r Bwrdd 
Prosiect trannoeth.  Cytunodd hefyd i bwysleisio i’r Bwrdd farn y pwyllgor na ddylai’r 
prosesau cadarn ar gyfer delio â gwiriadau CRB gael eu peryglu o ganlyniad i’r dull 
gweithredu ar y cyd. 
 
ARGYMHELLWYD– 

 
(a)  yn amodol ar sylwadau’r aelodau uchod fod yr adroddiad cynnydd ar y 

Prosiect Cydweithredol Rhanbarthol Cludiant Teithwyr yn cael ei dderbyn a’i 
nodi, a 

 
(b) bod unrhyw ddatblygiadau arwyddocaol pellach wrth symud ymlaen â’r 

prosiect cydweithredu yn cael eu dwyn i sylw’r pwyllgor er 
gwybodaeth/gweithredu fel y bo’n briodol. 

 
10 RHAGLEN WAITH ARCHWILIO  

 
Cyflwynodd y Cydlynydd Archwilio adroddiad (dosbarthwyd yn flaenorol) yn gofyn i’r 
aelodau adolygu rhaglen waith y pwyllgor yn y dyfodol ac yn rhoi diweddariad ar 
faterion perthnasol.  Roedd blaenraglen waith (Atodiad 1); Blaenraglen waith y 
Cabinet (Atodiad 2) a Chynnydd ar Benderfyniadau’r Pwyllgor (Atodiad 3) ynghlwm 
wrth yr adroddiad. 
 
Adroddodd y Cydlynydd Archwilio ar newidiadau i’r rhaglen waith ac amrywiol 
faterion a oedd angen sylw.  Arweiniodd trafodaeth gan y pwyllgor at – 
 

• gytuno i wahodd yr Aelodau Cabinet Arweiniol perthnasol i fynychu’r cyfarfod 
nesaf pan fydd eitemau penodol sy’n gysylltiedig â’u portffolios yn cael eu 
hystyried 

• cytuno i drefnu fod adroddiad y Bwrdd Lleol Diogelu Plant yn cael ei roi 
gydag adroddiad y Bartneriaeth Diogelwch Cymunedol ar gyfer y cyfarfod ym 
Mai/Mehefin 2014 gan gyfeirio’n arbennig at faterion trais yn y cartref a 
gwaith a wnaed gyda ac ochr yn ochr â’r ddau grŵp 
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• nodi’r diweddariad ar y gweithredoedd a oedd yn codi o gofnodion y cyfarfod 
diwethaf fel ag y manylwyd arnynt ym mrîff gwybodaeth y pwyllgor 
(dosbarthwyd yn flaenorol) ynghyd â’r adroddiadau gwybodaeth a 
ddarparwyd ar (1) Diweddariad Adolygiad Treftadaeth a Chefn Gwlad; (2) 
Bwrdd Gwasanaethau Lleol Conwy a Sir Ddinbych ar y cyd, a (3) Ymweliad 
gwasanaeth yr Arweinydd â’r Tîm Cynllunio a Pherfformiad Busnes. 

   
ARGYMHELLWYD yn amodol ar y newidiadau a’r ceisiadau uchod, fod y rhaglen 
waith fel ag y manylir arni yn Atodiad 1 yr adroddiad yn cael ei chymeradwyo. 
 
 

11 ADBORTH GAN GYNRYCHIOLWYR PWYLLGOR  
 
Yn absenoldeb y Cynghorydd Margaret McCarroll, darllenodd y Cadeirydd ei 
hadroddiad ar yr ymweliad darparwr mewnol â Chanolfan Ddydd Hafan Deg a 
wnaed gyda’r Cynghorydd Bobby Feeley ar 7 Hydref 2013.  Roedd yr adroddiad yn 
gadarnhaol gan mwyaf ond codwyd rhai pryderon am ansicrwydd ynglŷn â dyfodol 
y Ganolfan, ac integreiddio defnyddwyr gwasanaeth o ardal Prestatyn a oedd tan 
yn ddiweddar yn mynychu Canolfan Ddydd Llys Nant.  Cadarnhaodd y Cydlynydd 
Archwilio y byddai’r adroddiad ac adborth o ymweliadau darparwyr mewnol yn cael 
eu hystyried gan y Pwyllgor Archwilio Perfformiad ym mis Mawrth 2014. 
 
ARGYMHELLWYD fod yr adroddiad llafar ar ymweliad y Cynghorydd Margaret 
McCarroll â Chanolfan Ddydd Hafan Deg yn cael ei nodi. 
 
Daeth y cyfarfod i ben am 12.10 p.m. 
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Mae tudalen hwn yn fwriadol wag



  

 
Adroddiad i’r:   Pwyllgor Archwilio Partneriaethau 
 
Dyddiad y Cyfarfod:     19 Rhagfyr 2013 
 
Aelod/Swyddog Arweiniol:  Aelod Arweiniol Cwsmeriaid a Chymunedau/ 

Uwch Swyddog – Strategaeth a Phartneriaeth  
 
Awdur yr Adroddiad:  Uwch Swyddog – Strategaeth a Phartneriaeth 
 
Teitl:       Polisi Dyraniadau Cyffredin – Un Llwybr Mynediad i Dai 
 

 
1. Am beth mae’r adroddiad yn sôn?  
 
1.1 Mae’r adroddiad yn diweddaru Aelodau ynglŷn â datblygiad Un Llwybr Mynediad i Dai 

(ULlMID) ar draws isranbarth gogledd-ddwyrain Cymru ac mae’n gofyn i Aelodau gefnogi’r 
Polisi Dyraniadau Cyffredin i’w weithredu’n lleol. 

 
2. Beth yw’r rheswm dros lunio'r adroddiad hwn? 
 
2.1 Darparu gwybodaeth ynglŷn â manylion y Polisi Dyraniadau Cyffredin diwygiedig ar ôl 

ystyried yr adborth o’r ymgynghoriad ar y Polisi Dyraniadau Cyffredin ynghyd â’r ymchwil a’r 
farn gyfreithiol. Cytunwyd ar y Polisi Dyraniadau Cyffredin gan grŵp llywio ULlMID ac mae’n 
cael ei gyflwyno gerbron pwyllgorau/byrddau’r cyrff sy’n bartneriaid.    

 
2.2 Gofyn am gefnogaeth i barhau â’r prosiect a gweithredu’r Polisi Dyraniadau Cyffredin yn 

lleol o ddiwedd 2014.   
 

3. Beth yw’r Argymhellion? 
 

3.1 Bod Aelodau’n ystyried y Polisi Dyraniadau Cyffredin ac yn cefnogi polisi dyraniadau 
newydd ar gyfer Sir Ddinbych (atodiad1). 

 

4. Manylion am yr Adroddiad. 
 

4.1 Mae ULlMID (Un Llwybr Mynediad i Dai) yn brosiect partneriaeth rhwng yr holl brif 
landlordiaid yng ngogledd-ddwyrain Cymru, sy’n cwmpasu ardaloedd awdurdodau lleol 
Cyngor Bwrdeistref Sirol Conwy, Cyngor Sir Ddinbych, Cyngor Sir y Fflint, Cyngor 
Bwrdeistref Sirol Wrecsam, Cartrefi Conwy, Cymdeithas Tai Clwyd Alyn, Cymdeithas Tai 
Clwyd, Tai Gogledd Cymru a Thai Cymru a’r Gorllewin. 

 

4.2 Nod  
 

4.2.1 Bod yr holl bartneriaid yn cydnabod bod galw llawer uwch am gartrefi rhent yn y rhanbarth a 
bod y cartrefi ar gael yn eiddo’r Cyngor/Cymdeithasau Tai’n gymharol brin. Nod cyffredinol 
ULlMID yw darparu llwybr mynediad cyffredin i wahanol opsiynau tai sy’n dryloyw, 
cyfreithlon, effeithlon a hygyrch i bob rhan o’r gymuned. Bydd ULlMID yn gwella’r 
gwasanaeth i gwsmeriaid trwy ddarparu un rhestr aros gyffredin, gydag un polisi dyrannu ar 
draws Awdurdodau Lleol a Chymdeithasau Tai trwy Ogledd Ddwyrain Cymru. Rhaid i’r 
broses o ddyrannu tai cymdeithasol fod yn deg a chyson, a rhoi blaenoriaeth i’r bobl hynny 
o fewn ein cymunedau yn unol â'u hanghenion o ran tai. 

 

4.2.2 Mae’r polisi ULlMID yn symud oddi wrth ganolbwyntio’n llwyr ar dai cymdeithasol a thuag at 

ddarparu cyngor realistig ynglŷn â’r dewis o opsiynau tai sydd ar gael. Mae Sir Ddinbych yn 
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derbyn tua 1050 o geisiadau am dai y flwyddyn ond dim ond 200 o lefydd gwag sydd gan y 

Sir mewn blwyddyn. Mae llawer o waith gweinyddu ynghlwm â’r ffurflenni cais o ran 

argraffu, mewnbynnu, pwyntiau a delio ag ymholiadau. Mae gan nifer o’r ymgeiswyr nifer 

isel o bwyntiau ac maent yn annhebygol o gael tŷ mewn ardal o’u dewis. Mae Polisi 

Dyraniadau Cyffredin ULlMID yn ceisio darparu cyngor defnyddiol a chyson i bawb sy’n 

gofyn amdano. Y nod yw helpu cwsmeriaid i wneud dewisiadau gwybodus a bydd yn 

cynnwys yr ystod eang o opsiynau tai fforddiadwy sydd ar gael gan gynnwys tai 

cymdeithasol, llety rhent preifat, bod yn berchen ar gartref a dewisiadau eraill. Mae’r dull 

hwn yn helpu i reoli disgwyliadau ac yn gymorth i gwsmeriaid ddeall yn llawn yr opsiynau 

realistig sydd ar gael iddynt o ran tai. 
 

4.2.3 Mae’r polisi drafft yn symlach i’w ddeall na’r system bwyntiau bresennol. Rhoddir 

blaenoriaeth resymol i ymgeiswyr ar sail cynllun bandio sy’n rhestru pobl yn nhrefn dyddiad 

eu cais o fewn pob band. Rhoddir blaenoriaeth resymol i’r rhai sydd o fewn y categorïau 

statudol fel digartrefedd, gorboblogi, byw mewn amodau sydd heb fod yn iach, grwpiau 

meddygol neu galedi.   
 

4.2.4 Bydd y flaenoriaeth a roddir i ymgeiswyr o fewn y cynllun bandio’n amrywio ar sail a oes 

angen cartref ar frys ar yr ymgeisydd, a oes gan yr ymgeisydd gysylltiad lleol a dyddiad y 

cais. Ni fydd ymgeiswyr nad ydynt yn y categorïau sydd â’r hawl i gael blaenoriaeth resymol 

yn cael unrhyw flaenoriaeth yn y cynllun bandio ac ni fyddant yn cael eu cofnodi ar y 

gofrestr dai. Fodd bynnag, bydd cymorth a chyngor ar gael i helpu’r ymgeiswyr hynny ddod 

o hyd i dai fforddiadwy sy’n diwallu eu hangen. Mae’r polisi’n gallu symud ymgeiswyr i fand 

is os yw eu hymddygiad yn effeithio ar eu haddasrwydd i fod yn denant. Ceir rhagor o 

wybodaeth yn Atodiad A. 

 
4.2.5 Cynhaliwyd yr ymgynghoriad cyhoeddus ar y Polisi Dyraniadau Cyffredin rhwng 4 Mawrth 

a 30 Ebrill 2013 yn cynnwys arolygon i 10% o ymgeiswyr ar y gofrestr a 10% o denantiaid 
yn eu stoc tai.  Rhoddodd bob partner yr arolwg a’r polisi drafft ar eu gwefan. Cynhaliwyd 
digwyddiadau ymgynghori lleol, digwyddiad rhanddeiliaid rhanbarthol a rhoddwyd sylw iddo 
yn y wasg leol. Cafwyd 450 o ymatebion i’r arolwg a dyma’r prif ganfyddiadau: 

 

� Dywedodd 90% o’r bobl wnaeth ymateb eu bod yn cytuno â’r cynnig i gael un gofrestr. 
� Dywedodd 80% o bobl eu bod yn cytuno â’r cynnig i roi pobl ag angen cydnabyddedig am 

dŷ yn unig ar y gofrestr. 
� Dywedodd 82% o bobl eu bod yn cytuno â’r cynllun bandio oedd yn cael ei gynnig 
� Dywedodd 89% o bobl eu bod yn cytuno y dylai pobl â chysylltiad lleol gael blaenoriaeth o’u 

cymharu â’r rhai heb unrhyw gysylltiad lleol. 
  
4.2.6 Yn dilyn yr ymgynghoriad gwnaed rhai newidiadau i’r polisi yn unol â’r adborth a gafwyd. 

Cyflwynwyd y Polisi Dyraniadau Cyffredin Drafft i gael barn gyfreithiol arno yn Awst 2013 
ac mae’r Grŵp Llywio Rhanbarthol bellach wedi cytuno i gyflwyno’r fersiwn terfynol hwn i 
gael sêl bendith yr holl gyrff sydd yn y bartneriaeth. Bydd y polisi’n cael ei adolygu’n 
flynyddol. 

 
4.3 Polisi a Chofrestr Ranbarthol 
 
4.3.1 Nod craidd y prosiect rhanbarthol yw datblygu Cofrestr Ddyraniadau ar y Cyd a Pholisi 

Dyraniadau Cyffredin ar draws isranbarth gogledd-ddwyrain Cymru. Ar hyn o bryd mae gan 
y cyrff sy’n rhan o’r bartneriaeth eu systemau TG eu hunain. Mae hyn yn golygu y gall y 
rhanbarth weithredu Polisi Dyraniadau Cyffredin yn gymharol hawdd. Fodd bynnag, mae 
datblygu cofrestr ranbarthol i gefnogi’r polisi’n fwy cymhleth a byddai angen prynu neu 
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ddatblygu system TG. Mae’r prosiect rhanbarthol wedi gwneud rhywfaint o waith i ystyried 
yr ateb fwyaf priodol o ran TG i gefnogi’r polisi ac mae angen gwaith pellach. Bydd 
adroddiad pellach yn cael ei gyflwyno i Archwilio unwaith y bydd yr opsiynau a’r costau 
wedi eu gwerthuso’n llawn. 

 
4.3.2 O ystyried y pwysau ychwanegol sy’n wynebu Awdurdodau Lleol, mae Sir Ddinbych yn 

credu bod angen gwaith ychwanegol i nodi arbedion ariannol a manteision cofrestr 
ranbarthol cyn y gellir cynnig buddsoddi mewn system TG newydd. Fodd bynnag, gellir 
gweithredu’r polisi rhanbarthol gyda chofrestri tai cyffredin yn sirol lle gall yr Awdurdod 
Lleol gynnal y system ar gyfer y Cymdeithasau Tai yn yr Awdurdod Lleol. 

 
4.4 Persbectif lleol 
 
4.4.1 Mae Cyngor Sir Ddinbych wedi ymrwymo i barhau gyda’r prosiect rhanbarthol ond byddai 

hefyd yn hoffi cael cymeradwyaeth er mwyn symud ymlaen yn lleol o fewn y sir. Ar hyn o 
bryd mae gwasanaethau digartrefedd, opsiynau tai a gwasanaethau warden yn cael eu 
hailstrwythuro a dim ond ar ôl cwblhau hyn y gellir gweithredu’r Polisi Dyraniadau Tai. 
Mae’n debygol y bydd hyn yn digwydd tua Medi 2014 ar gyfer yr Awdurdod Lleol a 
Chymdeithasau Tai Sir Ddinbych. Mae’r adborth i’r ymgynghoriad yn dangos bod 
cefnogaeth i’r polisi newydd, gwell cyngor ynglŷn ag opsiynau tai a chaniatáu’n unig i’r rhai 
ag angen penodol o ran tai gael eu hychwanegu ar y rhestr. 

 
4.4.2 Mae Cyngor Sir Ddinbych wedi cymryd cam tuag at ddarparu’r gwasanaeth gwell trwy 

ganolbwyntio mwy a mwy ar y dull opsiynau tai yn y blynyddoedd diwethaf pan fo bygythiad 
o ddigartrefedd. Bydd y Polisi Dyraniadau Tai yn golygu y bydd galw cynyddol am gyngor 
ynglŷn ag opsiynau tai ac mae hyn yn cael ei gynnwys yn y broses ailstrwythuro fel rhan o 
ddyletswydd ehangach a fydd ar Awdurdodau Lleol o ran digartrefedd o dan y 
ddeddfwriaeth dai newydd sy’n cael ei datblygu ar hyn o bryd. 
 

4.5      Cofrestr Dai 
 

4.5.1 Gall y cynigion uchod i addasu’r modd y rheolir y gofrestr yn lleol ddechrau o tua Medi 
2014. Fodd bynnag, bydd angen dull mwy graddol wrth symud i gofrestr dai gyffredin gyda 
Chymdeithasau Tai. Mae’r gofrestr dai bresennol yn seiliedig ar system bwyntiau ac wedi ei 
chynnwys o fewn meddalwedd Open Housing Capita. 

 
4.5.2 Y cynnig fyddai datblygu’r cam gweithredu i baratoi ar gyfer symud i system fandio newydd. 

Byddai hyn yn cynnwys gweithio gyda TG Corfforaethol i ddatblygu system prawf a allai fod 
yn sail i’r gofrestr bresennol fel y gellid asesu unrhyw effeithiau a symud yn gyfan gwbl yn 
hydref 2014. Bydd angen i’r datblygiadau TG gynnwys opsiynau ar gyfer gynnal y gofrestr a 
rhoi mynediad i Gymdeithasau Tai. Byddai’r amser y byddai ei angen ar swyddogion yn y 
tîm i wneud y gwaith datblygu TG angenrheidiol yn gyfle iddynt lanhau’r gofrestr bresennol 
trwy gysylltu â phobl ar y gofrestr i drafod eu cais a’u statws presennol a sicrhau bod yr holl 
wybodaeth yn gyfredol ac egluro’r newidiadau i’r gofrestr a’r polisi dyraniadau.   

 
5. Sut mae’r penderfyniad yn cyfrannu at y Blaenoriaethau Corfforaethol? 
 

5.1 Mae’r prosiect yn cysylltu’n uniongyrchol â’r blaenoriaethau corfforaethol canlynol: 
 

• Sicrhau mynediad at dai o ansawdd da 
 

• Ymateb i newid demograffig 
 

• Dull sy’n canolbwyntio ar gwsmeriaid – gwella’r gwasanaeth a ddarperir trwy gynnig un 
pwynt cyswllt a rhoi cyngor realistig ynglŷn ag opsiynau tai 
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6. Beth fydd yn ei gostio a sut y bydd yn effeithio ar wasanaethau eraill? 
 
6.1 Mae’r prosiect wedi sicrhau’r cyllid canlynol: 

 

• Mae bron i £120,000 o Grant Rheoli Tai Cymdeithasol wedi ei ddarparu gan Lywodraeth 
Cymru i ariannu’r prosiect arloesol hwn. Mae’r prosiect yn disgwyl i’r swm gael ei 
gadarnhau ar gyfer 2014/15 gan Lywodraeth Cymru. 

 

• Cafwyd arian cyfatebol i’r Grant Rheoli Tai Cymdeithasol gan bartneriaid y prosiect 

 
7. Beth yw prif gasgliadau’r Asesiad o Effaith ar Gydraddoldeb a wnaed ar y 

penderfyniad?  Ar ôl cwblhau’r Asesiad o Effaith Cydraddoldeb dylid ei atodi i’r 
adroddiad. 

 
7.1   Cynhaliwyd Asesiad Effaith Cydraddoldeb llawn trwy’r prosiect gyda chymorth gan Tai 

Pawb (gweler Atodiad B). 
 

8. Pa ymgynghoriadau a gynhaliwyd gydag Archwilio ac eraill?  
 

Mae’r prosiect ULlMID yn deillio o drafodaeth gan Archwilio oedd yn cynnwys Gwasanaethau 
Tai a Chymdeithasau Tai ar 16 Medi 2010. Mae’r prosiect wedi ei gyflwyno i nifer o 
bwyllgorau’n cynnwys: 

 

•    Gwahanol bwyllgorau archwilio - Cymunedau a Phartneriaethau 
  

• Cabinet Anffurfiol – 4 Gorffennaf 2011 
 

• Archwilio Cymunedau - 14 Mehefin 2012 
 

•   Ymgynghoriad cyhoeddus ar Bolisi Dyraniadau Cyffredin - Mawrth i Ebrill 2012 
 

•  Grwpiau prosiect – grwpiau llywio a gweithgorau 
 
9. Datganiad y Prif Swyddog Cyllid 

 

Bydd angen i’r cyfalaf a’r costau refeniw ar gyfer sicrhau’r ateb TG gael eu nodi’n glir a’u 
cynnwys o fewn y cyllid sydd ar gael pan gaiff ei gadarnhau. Bydd angen cytuno ynglŷn â’r 
costau TG gyda’r holl bartneriaid a’u monitro’n agos yn erbyn y cyllid. Bydd angen pennu’r 
manteision cysylltiedig unwaith y deuir o hyd i’r ateb TG gorau. 
 

10. Pa risgiau sy’n bodoli ac a oes unrhyw beth y gallwn ei wneud i’w lleihau? 
 

10.1 Caiff y risgiau ar gyfer pob prosiect eu monitro a’u gwerthuso’n gyson fel rhan o’r dull rheoli 
prosiect gan Reolwr y Prosiect a bob un o’r cyrff dan sylw. 

 

11. Y Grym i wneud Penderfyniad 
 

Mae Adran 167 o Ddeddf Ddigartrefedd 1996 fel y’i diwygiwyd gan Ddeddf Ddigartrefedd 
2002 yn ymwneud â dyraniadau. 
 
Mae Erthyglau 6.3.3(a) a 6.3.4(ch) yn amlinellu pwerau Archwilio o safbwynt datblygu polisi 
a llunio argymhellion i’r Cabinet. 
 
Swyddog Cyswllt: 
Uwch Swyddog Strategaeth a Phartneriaeth 
Rhif ffôn:  01824 712282 
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Appendix A 

Common Allocations Policy 

 

A Single Access Route to Housing for north east Wales 

 

All the major social landlords in the local authority areas of Conwy County Borough, Denbighshire 

and Flintshire have come together to design a single access route to housing. The partners in this 

collaboration are: 

 

• Conwy County Borough Council 

• Denbighshire County Council 

• Flintshire County Council 

• Cartrefi Conwy 

• Clwyd Alyn Housing Association 

• Cymdeithas Tai Clwyd 

• North Wales Housing 

• Wales & West Housing 

 

All partners recognise that there is high demand for rented homes in the region and too few 

vacancies to meet demand. We must be realistic about this. It requires us to do two things: 

 

Firstly, we will provide the best, most useful, consistent and accessible advice and information to 

everyone who comes to us looking for housing. We aim to help customers make the most informed 

choice about how to find a home to meet their needs. This advice must cover the whole range of 

affordable housing options, including social housing, private rented accommodation, home 

ownership and other alternatives. 

 

Secondly, we will allocate our social housing stock in a transparent, fair, consistent and accessible 

way, which prioritises the people in our communities according to their housing needs and which 

meets our legal requirements. 

 

Working together to these ends, we can share our strengths and good practice and place the 

customer at the heart of everything we do. We will simplify the access route to advice and to 

housing with one clear purpose: to help people find a home to meet their needs.  
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Overview of the Common Allocations Policy 

 

This Common Allocations Policy (CAP) has been developed by all partners in collaboration and sets 

out how partners will achieve the following aim: 

 

• To allocate our social housing stock in a transparent, fair, consistent and accessible way, 

which prioritises the people in our communities according to their housing needs and which 

meets our legal requirements. 

 

Legal Context 

 

This policy is fully compliant with the Housing Act 1996 as amended by the Homelessness Act 2002 

which provides the legislative policy for allocations policy. The following aspects of this Act have 

guided the development of this policy: 

• Section 167(2) of the Housing Act 1996, as amended by the Homelessness Act 2002, requires 

that this policy ensures that housing is allocated so that reasonable preference is given to 

people who fall within certain categories (as defined in section 8 below).  

• Section 167(2) also provides that additional preference may be given to people falling within 

these categories who have urgent housing needs. 

• Section 167(2A) provides that within the group of applicants who must be given reasonable 

preference, priority may be given to applicants who have a local connection with the local 

authority area as defined in section 10 below. 

• Section 167(2A) provides that within the group of applicants who must be given reasonable 

preference, priority may be reduced where there is evidence of any behaviour by an 

applicant (or a member of their household) which effects their suitability to be a tenant or 

because of financial resources available to the person, which it would be reasonable for 

them to use to meet their housing needs. 

 

The partners to this policy have also taken into account the contents of the “Code of Guidance for 

Local Authorities: Allocation of Accommodation and Homelessness 2012”, published by the Welsh 

Assembly in August 2012. 

 

Consistency combined with a local approach 

 

The common allocation policy delivers a uniform assessment of housing need across the region, 

providing fairness and consistency to the customer, taking into account people’s individual needs 

and expressed preferences. 

 

The policy has been designed so that each partner is able to target the housing stock in each county 

at the people in their own communities who are most in housing need. 
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There is a consistent application process for customers. Each partner with properties in an area 

chosen by an applicant will be aware of the application and able to give the applicant the 

appropriate priority in the allocation process. 

 

The common approach delivers both choice and ease of access to customers and an efficient means 

for partners to consistently meet housing need.  

 

The Housing Register and the Banding Scheme 

 

The policy is founded on the principle that reasonable preference in the letting of housing 

accommodation will be given to those persons who fall within the statutory categories set out in 

section 8 below. The relative priority given to applicants within these categories is determined by 

the banding scheme, according to whether they have an urgent housing need, whether they have a 

local connection and the date order of their application. 

 

Applicants who are not in the categories entitled to reasonable preference will generally not be 

given any priority in the banding scheme and will not be recorded on the housing register. This is 

because of the limited supply of social housing and the responsibility to prioritise those in housing 

need. However, the advice and information offered to all customers will allow them to seek 

alternatives which will give them a greater chance of finding new accommodation. 

 

 

Realistic Housing Options Advice 

 

An enhanced housing options advice service will be provided for everyone who contacts any of the 

partners looking for somewhere to live.  

When they first contact us, all customers will be asked where they would like to live and what their 

needs and preferences are.  They will be advised of the full range of options open to them in their 

chosen areas and can then decide where their best options lie, whether via social housing or another 

alternative, taking into account supply and demand.  

 

Advice and information on how to make an application and how houses are allocated will be 

available free of charge. Any assistance that a person may need to apply for housing will also be free 

of charge. 

 

An applicant shall also be entitled, upon request, to such general information as will enable them to 

assess: 

• How their application is likely to be treated under this policy (including in particular whether 

they are likely to be regarded as a member of a group of people who are to be given 

preference). 
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• Whether housing accommodation appropriate to their needs is likely to be made available 

to them and, if so, how long it is likely to be before such accommodation becomes available 

for allocation to them. 

Fair and Equal Access 

 

All partners are committed to providing equality of opportunity to all applicants who apply for 

housing and this policy has been subject to an equality impact assessment. This policy does not 

discriminate against any person on the grounds of race, gender, sexuality, age, disability, class, 

appearance, religion or religious beliefs, responsibility for dependents, unrelated criminal activity, 

being HIV positive or having AIDS, or any other matter which might cause a person to be treated 

with injustice.  

 

All partners will comply with the statutory requirements relating to equal opportunities and all 

relevant codes of practice. The monitoring of allocations under the policy will take place to ensure 

that everyone is treated fairly and equitably. All applicants applying for social housing across the 

authorities will have their housing need assessed in a uniform way. Whenever we communicate with 

customers we will do so in the most appropriate language for the customer and will employ 

alternative forms where appropriate. 

 

Scope of the Policy 

 

This policy applies to all allocations of social housing made by partner landlords in the local authority 

areas stated in the introduction. However, this policy does not cover exchanges arranged between 

existing council and RSL tenants. 
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Part One: Introduction 

 

1. Guiding Principles 
The policy is based on the following guiding principles: 

• To ensure that preference for social housing is given to those in housing need 

and that those in greatest need are given the highest priority. 

• To give higher priority to applicants with a local connection to the area for 

which they are making an application than to those who have no such 

connection 

• To ensure that the system is fair, confidential and accessible to all potential 

applicants. 

• To make the best use of all the available housing stock 

• To ensure consistency in the way in which applicants are treated by all the 

partner organisations 

• To provide a responsive service that treats everyone as an individual 

• To empower applicants and support them to make informed and realistic 

choices about where they want to live 

• To provide appropriate, accurate and realistic advice relating to the 

availability of affordable housing at the point of application 

• To maximise applicant satisfaction and improve the applicant service 

 

2. Choice 

 
Applicants can exercise choice in relation to social housing. They will be asked to indicate 

the types of property they wish to be considered for in terms of location, property type and 

floor level. The property type they are eligible for will be determined not only by their 

preference but also by their household, as described in section 13 below. 

 

3. Applications from people with support needs 

 

Partners are committed to ensuring that applicants with support needs are provided with 

the correct level of support to enable them to access housing and to maintain their tenancy. 

To this end partners will be working with the relevant statutory and voluntary partners in 

order to agree an appropriate model for ensuring that support needs are addressed. 

 

4. Confidentiality 

 

4.1. Members operating the policy will take reasonable steps to verify information 

provided by applicants in support of their applications. This may include undertaking 

a home visit and making enquiries of third parties such as health professionals or 

previous landlords. 
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4.2. Information provided by applicants will be retained securely and confidentially by all 

partner organisations. 

4.3. Applicants may request a copy of information held by partners about their 

application, which will include information provided by third parties unless there are 

exceptional circumstances where it is necessary to protect the identity of the third 

party concerned. In such exceptional circumstances, every effort will be made to 

convey to the applicant the information that has been obtained from the third party 

in a reduced form. 

4.4. Partners will share relevant information with other partners prior to an offer of 

housing. 

 

5. False Information 
 

Applicants who give false or misleading information may have their application 

rejected or their tenancy terminated. In some cases this may also result in criminal 

prosecution, substantial fines and even imprisonment. 

 

Part Two: Eligibility  

 

6. Eligibility for allocation of social housing 

 

6.1. Unless an applicant falls within one of the specified ineligible groups referred to 

below, applications for social housing will be considered from any person or persons 

over the age of 16, including existing tenants.  
6.2. In compliance with the provisions of the Housing Act 1996 (as amended by the 

Homelessness Act 2002) the following categories of applicant are ineligible for the 

allocation of social housing: 

• Applicants subject to immigration control, unless they have been granted a 

status which renders them eligible, e.g. persons with refugee status, persons 

who have been granted Humanitarian Protection, persons who have been 

granted Discretionary Leave to Remain and persons who have been granted 

Exceptional Leave to Remain.   

• Applicants from abroad who are not subject to immigration control and who 

are not habitually resident in the Common Travel Area (i.e. the UK, Channel 

Islands, Isle of Man and the Republic of Ireland). Exceptions to this are 

outlined in Regulation 5 of the Allocation of Housing (Wales) Regulations 

2003. 
6.3. As provided by section 160A(7) of the 1996 Housing Act (as amended by the 2002 

Homelessness Act), the following category of person may be deemed to be ineligible 

for the allocation of housing accommodation: 

• Applicants, or members of their household, who have been guilty of 

unacceptable behaviour serious enough to render them unsuitable to be a 

tenant of a partner landlord. The only behaviour that can be regarded as 

unacceptable is behaviour by the person that would have entitled a local 
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authority to an outright possession order, if the person had been a secure 

tenant of the local authority at the time. 

In assessing whether an applicant is ineligible due to unacceptable behaviour, 

the partner landlord will consider: 

 

1. Where there is evidence of unacceptable behaviour, was it serious 

enough for a possession order to have been granted (which includes 

consideration of the statutory discretionary grounds for possession 

and questions of reasonableness)? 
2. Was the behaviour serious enough to render the applicant or 

household member unsuitable to be a tenant (which involves 

consideration as to whether an immediate possession order was 

made or might have been made as opposed to a suspended order)? 
3. Does the behaviour continue to be unacceptable at the time of 

application? 

 
Partner organisations will act reasonably and consider each application on its 

merits. We will take into account the applicant’s personal circumstances (and 

those of the applicant’s household), including his or her health and medical 

needs, dependents and any other factors relevant to the application. In 

particular, the partners will consider any mitigating circumstances relating to 

mental or physical disability, or mental health. Previous unacceptable 

behaviour may not justify a decision to treat the applicant as ineligible where 

the applicant can show that the behaviour has improved. 

 

6.4. Applicants deemed ineligible for housing will be provided with advice and guidance 

regarding their housing options from the Housing Options team when they contact 

the service. 
6.5. Applicants deemed ineligible for housing will be notified of the decision and grounds 

of this in writing. They will also be informed of their right to request a review and 

their further right to appeal any decision upon review.  
6.6. Where the assessing partner has reason to believe that the applicant may have 

difficulty in understanding the decision, arrangements will be made for the 

information to be explained in person, with appropriate support or translation where 

necessary. Furthermore, in cases where the partner has reason to believe that the 

applicant cannot be sent written notification or has not received it, the partner will 

make available at their offices a written statement of the decision and the reasons for 

it, so that the applicant or someone who represents the applicant may collect it 

within a reasonable time. 
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Part Three: The Allocations Scheme 

 

This policy uses a banding scheme in order to prioritise applicants. The scheme is described 

in this section. It follows housing law regarding reasonable preference, additional 

preference and local connection. It also makes provision for reducing priority under certain 

circumstances. These concepts are explained in the following sections.  

 

7. The shared housing register 

 
7.1. As set out in the introduction, each customer contacting a partner organisation will 

be given housing options advice to enable them to consider their best options for 

finding accommodation. The advice will be tailored to individual circumstances, 

including whether the customer is in housing need. All customers may make an 

application for social housing. 

7.2. The banding scheme is designed to give priority to applicants in housing need. The 

categories of housing need in the scheme are based on the reasonable preference 

categories set out in section 167 of the 1996 Housing Act, which are stated in section 

9 below. Applicants who are given a banding will be recorded on the housing register, 

whose purpose is to manage applications from people in housing need. 

7.3. Applicants who do not fall into any of the categories in the banding scheme will be 

given no preference for housing and will not be recorded on the housing register. 

Other housing options available to them will be made clear. 

7.4. Customers who are eligible for the allocation of social housing but not given any 

priority in the scheme and not recorded on the register are still eligible to apply for 

social housing in situations where a vacancy occurs which cannot be let to anyone in 

any of the bands. In such situations, partner landlords may seek to let the property 

via other means, for example by advertising. In this case, any customer eligible for the 

allocation of social housing (including those not on the register), would be able to 

apply to live in the property and have their application considered. 

 

8. Reasonable preference 

 
The banding scheme ensures that reasonable preference is given to those applicants 

who fall within on or more of the following categories: 
1) those who are homeless within the meaning of Part 7 of the 1996 Act; this 

includes people who are intentionally homeless, and those who are not in 

priority need; 
2) those who are owed a duty by any housing authority under section 190(2), 

193(2), or 195(2) of the 1996 Act (or under section 65(2) or 68(2) of the 

Housing Act 1985) or who are occupying accommodation secured by any 

housing authority under section 192(3);  
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3) those occupying unsanitary or overcrowded housing or otherwise living in 

unsatisfactory housing conditions; 
4) those who need to move on medical or welfare grounds including grounds 

relating to a disability; and 
5) those who need to move to a particular locality in the district of the housing 

authority, where failure to meet that need would cause hardship to 

themselves or to others. 

 

9.  Additional preference 

 

The allocation policy gives additional preference to people who fall within the 

reasonable preference categories and who are deemed to have urgent housing 

needs. 

 

10.  Local Connection  

 
10.1. For determining priorities in allocating housing accommodation to people 

who fall within the five reasonable preference categories, any local connection 

(within the meaning of section 199 of the 1996 Act, as amended by section 315 of the 

Housing and Regeneration Act 2008) that an applicant has with a relevant local 

authority area, or in rural areas with a community council area, will be taken into 

account, in the manner set out in this section.  

10.2. In this policy, by the phrase “local connection” is meant a connection 

between a person and a local authority area, i.e. Conwy, Denbighshire or Flintshire. 

 

10.3. An applicant may have a local connection to a local authority area if the 

applicant or a member of their household has a connection for any of the following 

reasons: 

• They have been resident in the local authority area for the previous 12 

months. 

• They were resident in the local authority area for 3 out of the previous 5 

years. 

• They have family associations in the area. Family associations normally arise 

when someone has a parent, adult child, brother or sister who has resided in 

the area for a period of at least 5 years at the date of application and both the 

person and the locally residing relative in question indicate a wish for them to 

be near them. 

• They either provide support for or receive support from some person or 

specialist provision in the local authority area. 

• They have been in employment in the local authority area for the last twelve 

months. 

• They have been offered a job in the local authority area but have a disability 

and are unable to take up the job offer because of the difficulty of finding 

adequate accessible housing in the area 

Tudalen 27



SARTH CAP for north east Wales version 2a 

10 

 

• They need to move to the local authority area so that a member of their 

household with a disability can attend a school or receive specialist support, 

but are unable to do so because of the difficulty in finding adequate accessible 

housing in the area. The need must be as a consequence of the disability and 

the need to move to that local authority area must be evidenced. 

• They are serving in the Armed Forces and are either employed or resident in 

the local authority area. 

• They are serving in the Armed Forces or are former members of the Armed 

Forces who are not currently employed or resident in the local authority area 

but have previously been resident in the local authority area, including 

residency as a result of a former posting in the area while serving in the 

Armed Forces. 

10.4. In the situation where a local authority partner has accepted a full duty 

towards an applicant under homelessness legislation, the applicant will be deemed as 

having a local connection to the relevant local authority area for the purposes of this 

allocation policy. 

10.5. An applicant may have a local connection to one local authority area within 

the north east Wales region but not to another. As a result, if an applicant applies to 

more than one county, they may be placed in different bands with respect to 

different local authority areas. 

10.6. Partners will retain the capacity to refine local connection criteria in 

particular circumstances via the use of local lettings policies, as per section 17 below. 

 

11.  The banding scheme 

 
11.1. The banding scheme consists of four bands, from one to four in descending 

order of priority.  
11.2. The band which an applicant can be placed in depends on whether they fall 

within one or more of the reasonable preference categories (as defined in section 8), 

whether they have an urgent housing need (as defined in section 9) and whether they 

have a local connection (as defined in section 10). When a property becomes 

available for letting, all applicants for whom the property is suitable (see section 13 

below on the allocation of vacant properties) will be ranked in order of priority as 

follows. Applicants in band one will be given highest priority and then applicants in 

band two and so on. Within each band, applicants will be ranked by order of the date 

of their application for housing or the date of their application to transfer, with the 

applicant waiting the longest given highest priority. 
11.3. The banding scheme is described in the appendix to this policy. The bands are 

summarised as follows: 

• Band 1 is for applicants who fall within one or more of the reasonable 

preference categories, have an urgent housing need and have a local 

connection 

• Band 2 is for applicants who fall within one or more of the reasonable 

preference categories, do not have an urgent housing need and have a local 

connection. The only exception is that applicants who are intentionally 
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homeless and entitled to reasonable preference will not be placed in band 

two even if they have a local connection, unless they fall within one of the 

other reasonable preference categories (i.e. categories 3, 4 or 5 in section 8). 

• Band 3 is for applicants who fall within one or more of the reasonable 

preference categories, have an urgent housing need but do not have a local 

connection. 

• Band 4 is for: 

a. applicants who fall within one or more of the reasonable preference 

categories but do not have an urgent housing need and do not 

have a local connection and; 

b. applicants who are intentionally homeless and have a local 

connection, but do not have an urgent housing need and, aside 

from being intentionally homeless, do not fall within any other 

reasonable preference category. 
11.4. Exceptional circumstances may arise in which a partner landlord determines 

that a management move is necessary for one of their tenants. This may only be done 

when the circumstances or the urgency of the circumstances are not adequately 

covered by the banding scheme. In this situation, the partner landlord may allocate a 

property to the particular resident in preference to applicants on the common 

register, irrespective of the banding scheme or date of application. Such management 

moves must be authorised and will be audited. 

 

12.  Reduced priority 

 
12.1. In compliance with provisions set out in the 1996 Housing Act, section 167 

(2A), this policy allows that certain applicants who are entitled to reasonable 

preference may have their priority within the allocations scheme reduced because of 

any behaviour of the applicant (or a member of their household) which effects their 

suitability to be a tenant. This definition is distinct from that which entitles landlords 

to deem an applicant ineligible for social housing, as set out in section 6 above. 
12.2. Categories of behaviour which may result in applicants being given reduced 

priority are as follows (in each case the behaviour may be on the part of any member 

of the household):  

• Applicants who have engaged in anti-social behaviour and who have not 

maintained a satisfactory undertaking to address that behaviour.  

• Applicants who have been convicted of using their home for immoral or 

illegal purposes. 

• Current tenants who have been subject to action for breach of tenancy. 

• Tenants wishing to transfer where their current property is in such poor 

condition that it cannot be re-let within a reasonable timescale. 

• Applicants who have rent arrears owing to a current or previous landlord and 

who have not made and maintained a satisfactory arrangement to repay the 

debt. 

• Applicants who have deliberately provided false or misleading information or 

failed to disclose information relevant to their application. In these cases 
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applicants will be asked to complete a new application. The date of this new 

application will be taken and they may be given reduced preference for the 

new application. 

• Applicants who have refused two reasonable offers. In this case applicants 

will be removed from the register and if they re-apply may be given reduced 

priority. 

• Applicants who are deemed to have deliberately worsened their housing 

circumstances. For example, this may apply where an applicant gives up 

settled accommodation in order to move into less settled or overcrowded 

accommodation. 

• Applicants who have behaved in a way which affects their suitability to be a 

tenant (or whose household contains a member who has done this). 
12.3. In compliance with provision set out in the 1996 Housing Act, section 167 

(2A), this policy also allows that certain applicants who are entitled to reasonable 

preference may have their priority within the allocations scheme reduced because of 

financial resources available to the person, which it would be reasonable for them to 

use to meet their housing needs. This may apply for example when the person has 

legal or financial interests in a property and/or sufficient income or savings. 

12.4. In deciding whether to reduce priority, the administering organisation will act 

reasonably and consider each application on its merits. It must have regard to the 

applicant’s personal circumstances (and those of the applicant’s household), 

including his or her health and medical needs, dependents and any other factors 

relevant to the application. In particular, it must consider any mitigating 

circumstances relating to mental or physical disability, or mental health.  

12.5. When considering cases of behaviour, previous behaviour may not justify a 

decision to reduce preference where that behaviour can be shown by the applicant to 

have improved. 

12.6. All decisions regarding reducing priority must be approved by a senior officer 

of the administrating organisation. Cases of reduced priority will be monitored and 

the process reviewed as part of the annual review. 

12.7. The sanction imposed on an applicant if a decision is taken to reduce priority 

will be to reduce priority to band 4. Applicants who are already in the lowest band 

cannot have their priority reduced. 
12.8. In circumstances where an applicant has their priority reduced they will be 

provided with appropriate advice and guidance and support. 
12.9. Applicants who are given reduced priority will be notified of the decision and 

the grounds of this in writing. They will have the right to appeal and to ask for the 

decision to be reviewed. If a decision is reviewed, the applicant will be informed of 

the decision of the review and the grounds for it. 
12.10. Applicants who have their priority reduced because of unacceptable 

behaviour will be informed that if they change their behaviour and present 

satisfactory evidence of this, they will have the sanction removed. In this situation, 

the date of application for the purposes of ranking of applicants in any shortlist will 

be the date when the reduction of preference was removed.  
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12.11. Rehousing of some applicants with an offending background may be subject 

to Multi Agency Public Protection Agreements (MAPPA). In such circumstances 

housing allocation arrangements will be based on the appropriate risk assessment 

criteria with the relevant agencies concerned. 

 

13.  Allocation of vacant properties 

 
13.1. At the point of application, applicants are asked about their choice of area 

and property type. However, each property type is usually only let to particular 

categories of household. The guidelines for this matching are given below. 
13.2. Some types of property are designated for specific categories of applicant. 

The main examples of this are: 

• Designated sheltered housing schemes have age restrictions which apply to 

tenants and members of their households. 

• Homes that have been purpose built, adapted or are considered accessible by 

people with mobility needs will be offered first to people whose physical 

needs are suited to the property. 

• Houses will normally only be let to families with children, where this is the 

children’s principal home. 

• Some flats and maisonettes will have restrictions regarding pets 
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13.3. Applicants will normally be registered for property types on the basis of the table 

below. Note that a household would be eligible for an additional bedroom for each child or 

other member of the household over 16, where they are not members of a couple. Couples 

are expected to share a bedroom. 

Household make up Number of bedrooms 

Single person 1 bedroom or bedsit 

Pregnant women (in couple or single) 1 or 2 bedroom 

Couple 1 bedroom 

Couple or single parent with one child under 16 2 bedrooms 

Two person household not in couple 2 bedrooms 

Couple or single parent with two children under 

16 of same sex, or with two children of opposite 

sex, both under 10 

2 bedrooms 

Couple or single parent with two children under 

16 of opposite sex, with at least one child over 10 

3 bedrooms 

Couple or single parent with three children under 

16 

3 bedrooms 

Couple or single parent with four children under 

16, in any of the following cases: 

- all of same sex; 

- 2 boys and 2 girls 

- 3 of one sex and 1 of the other sex, 

where at least 2 children of different 

sex are under 10 

3 bedrooms 

Couple or single parent with four children under 

16, 3 of one sex and 1 of the other sex, where 

either the 3 of one sex are all over 10 or the child 

of the other sex is over 10 

4 bedrooms 

Couple or single parent with five children under 

16 

4 bedrooms 

Couple or single parent with more than five 

children under 16 

4 or more bedrooms 

 

The table above is a general guide only and procedure may vary in areas due to local 

demand, supply, special circumstances or any local letting policies. Situations which may 

require a variation from the table include: 

• Where there is a limited supply of properties with a small number of 

bedrooms relative to demand and there is a reasonable supply of properties 

with a large number of bedrooms relative to demand, applicants may be 

considered for and offered properties with more bedrooms than they 

require; 

• Where an applicant is in urgent need, but the supply of suitable properties is 

limited, they may be considered for and offered properties with more 

bedrooms than they require; 
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• Where an applicant is homeless, but the supply of suitable properties is 

limited, they may be considered for and offered properties with more 

bedrooms than they require. 

• Where pregnancy or the age of household members mean that the 

household would qualify for a larger property within a reasonable period of 

time, applicants may be allowed to register for properties which they would 

currently under-occupy. 

In each case an affordability assessment will be made and the applicant’s 

ability to afford the rent would be taken into account in determining 

whether to offer the property.  

13.4. Applicants who require an additional bedroom for a non-resident carer will 

normally be registered for properties with an additional bedroom. 

 

14. Who Can Be Considered As Part of The Household    
 

14.1. When assessing an application the partners will consider the circumstances 

of the household. A household is considered to be:  

• Persons who are part of the household at the date of registration, or at the 

start of the tenancy in the case of existing tenants, and are still in occupation 

• Partners who are living together in a relationship 

• Children born since the registration date, or the start of the tenancy, or other 

dependent children joining the household where the applicant or tenant is 

the principal carer of the child. Evidence will need to be produced to confirm 

dependent relationship(s). Tenants must inform the organisation of any 

change to their household 

• An adult relative who has become a member of the household because they 

are in need of support and cannot live independently. (this also applies to 

transfer applications) 

• Housing applications from partners who are not living together due to lack of 

space in either of their accommodations will be considered as a household 

with both accommodations being taken into account when assessing the 

application  

 

15. Offers and refusals 

 

15.1. Applicants have a choice as to whether to accept an offer of a property. If a 

property is refused without good reason, housing options will contact the applicant to 

discuss their reasons. If as a result of two unreasonable refusals, it is considered that 

the applicant’s requirements are unlikely to be met, the applicant will be removed 

from the register, subject to right to review. They will be notified of this decision and 

the grounds in writing and of their right to review. Where necessary, this notification 

will be done in an alternative language or form. Any re-application may be given 

reduced priority. 

15.2. Applicants owed a duty under homelessness legislation may be offered a 

property which falls outside their preferred options. Such offers will be made in line 

Tudalen 33



SARTH CAP for north east Wales version 2a 

16 

 

with the relevant statutory procedures. If such a reasonable offer is refused, then the 

applicant may have their priority within this policy reduced, in line with the section 

on reduced priority. In these circumstances applicants are entitled to a time limited 

review and if this found in their favour, they would be reinstated. 

 

16.  Removal from the register 

 

16.1. Under certain circumstances, applicants may be removed from the register. 

These are as follows: 

16.2. Applicants who have provided false or misleading information or failed to 

disclose information relevant to their application. In these cases applicants will be 

asked to complete a new application. The date of this application will be taken and 

they may be given reduced preference for this new application, as stated above 

16.3. Applicants who have refused two reasonable offers. In this case they will be 

removed from the register and if they re-apply may be given reduced priority. 

16.4. Applicants who fail to respond to correspondence including offer letters 

within the set response times. These applicants will be removed from the register 

through a formal notification and appeal process. 

 

 

17. Local Lettings Policies 

 

17.1. The policy recognises that partners may wish to include policies designed to 

tackle local housing issues through the use of local letting policies. 

17.2. All local lettings policies will be based on a sound evidence base and will be 

developed after a robust assessment of this evidence base has been carried out.  

17.3. Examples of local housing issues which may require local lettings policies 

include: 

• concentrations of deprivation 

• under occupation 

• overcrowding 

• facilitating tenant employment through job related moves 

• the needs and sustainability of rural communities, for example where 

affordability of housing is an issue. 

• allowing transfers for existing social tenants even where they do not have 

reasonable preference. 

• Some properties, usually in defined locations, can only be let subject to 

additional occupation criteria as they are subject to a Planning Obligation 

under s106 of the Town and Country Planning Act 1990. 

• Regeneration areas 

• Large new developments 

17.4. The development of local lettings policies will follow the protocol which 

accompanies this policy and may be modified from time to time. This protocol and 

local lettings policies will be reviewed and monitored via a mechanism set up by the 

partner organisations.  
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18. Monitoring and review of Allocations policy 

 

18.1. The operation of the policy will be monitored on an on-going basis. It will also 

be subject to an annual review. Where appropriate, recommendations for alterations 

will be submitted for approval. These would then have to be ratified by each partner 

before being adopted. 

 

19. Reviews and appeals 

 

19.1. An applicant has the right to be informed, upon request, of any decision 

about the facts of their case which is likely to be, or has been, taken into account in 

considering whether to allocate housing accommodation to them. 

19.2. An applicant has the right to request a review of any decision made in 

relation to their housing application, including: 

(a) any decision about the facts of their case which is likely to be, or has been, 

taken into account in considering whether to allocate housing 

accommodation to them; 

(b) any decision as to their eligibility for the allocation of social housing; 

(c) any decision as to the assessment of their application in relation to the 

banding scheme; 

(d) any decision made in relation to removing an applicant from the register in 

accordance with section 16; 

(e) any decision in relation to reducing priority in accordance with section 12; 

(f) any decision made by one of the local authority partners in relation to 

whether there is reason to believe that they are homeless or threatened with 

homelessness and, if so, any consequent decisions relating to eligibility for 

assistance, to any duties owed, to notifying or referring to another authority, 

to the suitability of accommodation offered or any other matter relevant to 

their housing application. 

 

19.3. On a request for a review being duly made, the partners shall review the 

decision. 

19.4. Applicants will be informed of the decision of the review and the grounds for 

it. 
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Appendix: The Banding Scheme 

The criteria for determining which band an applicant is placed in are set out below. All 

decisions taken will be consistent with this scheme.  

 

BAND 1 

This band applies to those applicants who meet the following criteria: 

 

1. They fall within one or more of the 5 reasonable preference categories 

set out in section 8 of this policy; AND 

2. They have an urgent housing need (as in the examples below); AND 

3. They have a local connection as defined in section 10 of this policy 

Examples of Urgent Housing Need: 

 

1. Urgent medical, welfare or disability related need 

 

Applicants whose household includes someone who: 

(a) has a medical condition which is life-threatening or likely to become so, and 

which is directly linked to their housing conditions and likely to improve with 

rehousing 

(b) has been assessed by the relevant practitioner as having a need to move 

urgently to an accessible property. 

(c) Has a serious physical or mental illness, disability or medical condition or 

behavioural disorder, which is causing serious dysfunction to themselves or 

the family unit such that they are completely unable to cope in their present 

accommodation and re-housing would alleviate the problem. For example, 

terminal illness or advanced progressive condition. 

(d) Is hospitalised and is unable to return to their home as it is totally unsuitable 

for their long term needs by way of design, location and/or is unsuitable for 

disabled adaptations. 

(e) is disabled and unable to access essential facilities within the property e.g. 

bathing or WC, or access to the property itself is totally unsuitable. The 

property cannot be economically adapted to meet their needs. 

(f) needs to move to provide support to a relative or person with serious illness, 

disability or medical condition and that person can only cope in their present 

accommodation with the applicant’s support. 

(g) is living in overcrowded accommodation which leaves the person vulnerable 

to serious infection, for example where they are suffering from late stage 

HIV. 
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Evidence will be required in these cases to support the validity of the claim 

 

2. Loss of home as result of a disaster: 

Awarded to applicants with a reasonable prospect of an accommodation offer 

within a relatively short period who suddenly and permanently lose their existing 

home as a result of a disaster. 

 

3. Leaving armed forces or serious injury whilst serving in armed forces: 

 

(a) Any applicant who needs to move to suitable adapted accommodation 

because of a serious injury, medical condition or disability which he or she, or 

a member of their household, has sustained as a result of service in the 

Armed Forces. 

(b) People needing accommodation because of leaving the armed forces and the 

loss of military accommodation. People who have left the armed forces 

under Discharge as of Right (DAOR) are excluded from this provision and will 

not be given band one status under this category. 

 

 

4. People accommodated by the local authority in care or approved supported 

housing who are deemed ready to move on 

 

5. Urgent cases where the household needs access to social housing to prevent a 

child from being taken into/remaining in care 

Examples include: 

 

(a) Foster parents who urgently need accommodation to take a child.. 

(b) Cases where a child care plan has identified the need for accommodation to 

prevent the child being looked after by the authority (e.g. for child in 

need/looked after child/child protection). 

 

 

6. Existing tenants who are either under-occupying by one or more bedroom and 

wish to transfer to a smaller property or who are occupying an adapted 

property which they do not need, provided that one of the following applies: 

• They are suffering financial hardship because of welfare reform; 

• Their moving would release a property for someone in urgent need who 

would otherwise probably have to wait an unreasonably long time to be 
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re-housed. 

 

7. Homeless due to violence or threat of violence : 

 

Those owed a full homelessness duty as a result of violence or threats of violence 

likely to be carried out and who as a result require urgent re-housing including: 

(a) Victims of domestic or other violence; 

(b) Victims of hate incidents (including crimes and non-crimes in policing terms 

and this will cover victims of hate violence, threats of violence and hate 

harassment of any kind; 

Witnesses of crime, or victims of crime, who would be at risk of intimidation 

amounting to violence or threats of violence if they remained in their current 

homes. 

 

8. Exceptional case of urgent need where the circumstances or the urgency of the 

circumstances are not dealt with elsewhere in this scheme. 

Such cases may or may not be transfer tenants. Each case will be judged, 

authorised and recorded according to the agreed procedure and regularly 

monitored. 

 

 

 

BAND 2 

This band applies to those applicants who meet the following criteria: 

 

1. They fall within one or more of the 5 reasonable preference categories 

set out in section 8 of this policy; AND 

2. They have a local connection as defined in section 10 of this policy; AND 

3. They do not have an urgent housing need 

 

The only exception is that applicants who are intentionally homeless and entitled to 

reasonable preference will not be placed in band two even if they have a local 

connection, unless they fall within one of the other reasonable preference 

categories (i.e. categories 3, 4 or 5 in section 8) 

Examples of those who will fall within this band are as follows: 

 

1. Applicants who are homeless within the meaning of Part 7 of the Housing Act 

1996, with the exception of applicants who have become homeless 

intentionally under the definition of intentionality contained in section 191 of 

the 1996 Act. 
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This category includes homeless applicants both in priority need and not in 

priority need, provided they have not become homeless intentionally. 

 

The definition of homelessness used is contained in sections 175-177 of the 

Housing Act 1996 Part 7. Under this definition a person who does not have 

accommodation which is legally and physically available to them to occupy and 

which is reasonable for them to occupy would be classed as homeless. This 

includes the following: 

• Applicants who have no accommodation available to them where they 

can live with other people who normally live with them as a member of 

their family or other people who might reasonably be expected to live 

with them. 

• Applicants who have accommodation available to them but the partners 

agree that it would not be reasonable for them to continue to occupy it. 

• Applicants who have accommodation but they cannot secure access to it 

or, in the case of a moveable structure such as a caravan, there is no 

lawful place they can live in it. 

 

People will be accorded this status depending on an assessment by the relevant 

local authority’s homelessness team or the team of a contracted out service as 

applicable. Applicants who refuse a reasonable offer made to them under 

homelessness legislation may have their priority reduced. 

 

2. Applicants who are owed a duty by a local housing authority under section 

193(2) or 195(2) of the Housing Act 1996, who are occupying accommodation 

secured by any such authority under section 192(3) of the 1996 Act, or who are 

unintentionally threatened with homelessness within 56 days and are in 

priority need. 

 

This category includes applicants who are: 

 

(a) unintentionally homeless and in priority need and who have been accepted 

as being owed a full duty under section 193(2); 

(b) unintentionally homeless and not in priority need but for whom 

accommodation has been made available by the authority under section 

192(3); 

(c) unintentionally threatened with homelessness in the next 56 days and are in 

priority need (this includes those unintentionally threatened within 28 days, 

in priority need and owed a duty under section 195(2) of the 1996 Act). 
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This category does not include applicants who have become homeless, or are 

threatened with homelessness, intentionally. 

 

People will be accorded this status depending on an assessment by the relevant 

local authority’s homelessness team or the team of a contracted out service as 

applicable. Applicants who refuse a reasonable offer made to them under 

homelessness legislation may have their preference reduced. 

 

 

3. Applicants suffering from unsatisfactory housing conditions 

 

This category includes the following: 

 

(a) Applicants whose current property: 

(a) lacks a bathroom with facilities or the facilities are located in an 

insanitary location e.g. within kitchen; 

(b) lacks a kitchen and/or appropriate facilities; 

(c) lacks an inside W/C; 

(d) lacks a hot or cold water supply to the property due to defect with 

the property; 

(e) lacks an electrical supply due to defect with property; 

(f) lacks a gas supply due to defect with property where such a supply is 

required to operate existing or necessary services such as heating. 

(b) Applicants who share facilities with occupiers who are not part of the 

applicant’s household on a permanent basis. This applies to the sharing of a 

kitchen, bathroom/shower or toilet. 

(c) Applicants living in overcrowded housing. A housing situation is deemed to 

be overcrowded if it lacks at least one bedroom. This must be on a 

permanent basis. The following are taken to be minimum bedroom 

requirements: 

a. A married couple or couple living together need one bedroom. 

b. A married couple or couple living together with a child under 12 

months need one bedroom. 

c. A single person over the age of 16 or a single parent needs one 

bedroom (applicable to a single parent with a child under 12 months). 

d. A child 10-16 can only share a bedroom with a child of the same sex. 

(d) Applicants who have been referred by environmental health for re-housing 

because they are living in accommodation where category 1 hazards exist. 

Note that all customers residing in insanitary or hazardous housing will be 

referred to environmental health in order to resolve the problem and enable 

the customer to remain in their home. The person would only be referred for 
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re-housing if, despite their best efforts, it is the opinion of environmental 

health that the problem cannot be resolved within a reasonable period of 

time. 

 

 

 

4. People who need to move on medical or welfare grounds (including grounds 

relating to disability) 

 

The following categories of applicant would qualify: 

a) Applicants whose household includes someone with a medical condition 

which is directly linked to unsuitable housing and where re-housing is 

necessary to significantly improve their health. 

b) Current accommodation presents access problems to a member of the 

household which have a detrimental impact on their welfare, which 

cannot be resolved in the current property and would be significantly 

alleviated if they were suitably re-housed. Such cases would be assessed 

by the relevant practitioner as requiring a move to an accessible 

property. 

c) Applicants whose household includes someone who has social care needs 

which are not being met and re-housing is necessary to significantly 

improve their care. 

 

5. People who need to move to a particular locality, where a failure to do so 

would cause hardship 

 

Cases include: 

a) It is unreasonable for the applicant to stay in their current property due 

to exceptional financial hardship. 

b) The applicant or member of their household is at risk of being admitted 

to residential care or hospital if re-housing is not made. 

c) The applicant needs to move due to relationship breakdown and there is 

a need to safeguard and promote the welfare of children associated. 

d) The applicant is a care leaver, vulnerable and has a high housing need 

that is best met by the provision of long term settled housing. Applicants 

must be a former ‘relevant child’ as defined by the Children Leaving Care 

Act 2000. 

e) The applicant or member of their household has permanent employment 

which cannot continue unless they live in a specific locality within the 

area and are otherwise adequately housed. 
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f) The applicant is giving or receiving essential support, which can only be 

delivered if they live in a specific locality within the area. 

 

6. Exceptional case of housing need where the circumstances are not dealt with 

elsewhere in this scheme. 

 

Such cases may or may not be transfer tenants. Each case will be judged, 

authorised and recorded according to the agreed procedure and regularly 

monitored. 

 

 

 

BAND 3 

This band applies to those applicants who meet the following criteria: 

 

1. They fall within one or more of the 5 reasonable preference categories set 

out in section 8 of this policy; AND 

2. They have an urgent housing need; AND 

3. They do not have a local connection as defined in section 10 of this policy 

 

Examples of urgent housing need are as follows: 

 

1. Urgent medical, welfare or disability related need 

 

Applicants whose household includes someone who: 

 

(a) has a medical condition which is life-threatening or likely to become so, and 

which is directly linked to their housing conditions and likely to improve with 

rehousing 

(b) has been assessed by the relevant practitioner as having a need to move 

urgently to an accessible property. 

(c) Has a serious physical or mental illness, disability or medical condition or 

behavioural disorder, which is causing serious dysfunction to themselves or 

the family unit such that they are completely unable to cope in their present 

accommodation and re-housing would alleviate the problem. For example, 

terminal illness or advanced progressive condition. 

(d) Is hospitalised and is unable to return to their home as it is totally unsuitable 

for their long term needs by way of design, location and/or is unsuitable for 

disabled adaptations. 

(e) is disabled and unable to access essential facilities within the property e.g. 

bathing or WC, or access to the property itself is totally unsuitable. The 

property cannot be adapted to meet their needs. 
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(f) is living in overcrowded accommodation which leaves the person vulnerable 

to serious infection, for example where they are suffering from late stage 

HIV. 

 

Evidence will be required in these cases, in line with the agreed procedures, to 

support the validity of the claim 

 

 

 

2. Loss of home as result of a disaster 

 

Awarded to applicants with a reasonable prospect of an accommodation offer within 

a relatively short period who suddenly lose their existing home as a result of a 

disaster. 

 

3. Leaving armed forces or serious injury whilst serving in armed forces 

 

(a) Any applicant who needs to move to suitable adapted accommodation 

because of a serious injury, medical condition or disability which he or she, or 

a member of their household, has sustained as a result of service in the 

Armed Forces. 

(b) People needing accommodation because of leaving the armed forces and the 

loss of military accommodation. People who have left the armed forces 

under Discharge as of Right (DAOR) are excluded from this provision and will 

not be given band one status under this category. 

 

 

4. People accommodated by the local authority in care or approved supported 

housing who are deemed ready to move on 

 

5. Urgent cases where the household needs access to social housing to prevent a 

child from being taken into/remaining in care 

Examples include: 

(a) Foster parents who urgently need accommodation to take a child. 

Cases where a child care plan has identified the need for accommodation to 

prevent the child being looked after by the authority (e.g. for child in 

need/looked after child/child protection). 

 

6. Exceptional case of urgent need where the circumstances or the urgency of the 

circumstances are not dealt with elsewhere in this scheme  

Such cases may or may not be transfer tenants. Each case will be judged, 

authorised and recorded according to the agreed procedure and regularly 

monitored. 
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BAND 4 

This band applies to those applicants in either of the following cases: 

 

a. They fall within one or more of the 5 reasonable preference categories set 

out in section 8 of this policy AND they do not have a local connection as 

defined in section 10 of this policy AND they do not have an urgent housing 

need; 

b. They are intentionally homeless and have a local connection, but do not 

have an urgent housing need and, aside from being intentionally homeless, 

do not fall within any other reasonable preference category. 

 

Examples of those who will fall within this band are as follows: 

 

1. Applicants who are homeless within the meaning of Part 7 of the Housing Act 

1996. 

 

This category includes homeless applicants both in priority need and not in 

priority need, and who are homeless either unintentionally or intentionally. 

 

The definition of homelessness used is contained in sections 175-177 of the 

Housing Act 1996 Part 7. Under this definition a person who does not have 

accommodation which is legally and physically available to them to occupy and 

which is reasonable for them to occupy would be classed as homeless. This 

includes the following: 

• Applicants who have no accommodation available to them where they 

can live with other people who normally live with them as a member of 

their family or other people who might reasonably be expected to live 

with them. 

• Applicants who have accommodation available to them but the partners 

agree that it would not be reasonable for them to continue to occupy it. 

• Applicants who have accommodation but they cannot secure access to it 

or, in the case of a moveable structure such as a caravan, there is no 

lawful place they can live in it. 

 

 

People will be accorded this status depending on an assessment by the relevant 

local authority’s homelessness team or the team of a contracted out service as 

applicable. 
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2. Applicants who are owed a duty by a local housing authority under section 

190(2), 193(2) or 195(2) of the Housing Act 1996 (or under section 65(2) or 

68(2) of the housing Act 1985) or who are occupying accommodation secured 

by any such authority under section 192(3) of the 1996 Act. 

 

This category includes applicants who are: 

 

(a) unintentionally homeless and in priority need and who have been accepted 

as being owed a full duty under section 193(2); 

(b) unintentionally homeless and not in priority need but for whom 

accommodation has been made available by the authority under section 

192(3); 

(c) threatened with homelessness in the next 28 days and owed a duty under 

section 195(2) of the 1996 act (i.e. have not intentionally become so 

threatened and are in priority need); 

(d) are owed a section 190(2) duty, have been assessed as being in priority need, 

but are intentionally homeless and have been provided with accommodation 

for a period of time to enable them to secure their own accommodation. 

 

People will be accorded this status depending on an assessment by the relevant 

local authority’s homelessness team or the team of a contracted out service as 

applicable. 

 

3. Applicants suffering from unsatisfactory housing conditions 

 

This category includes the following: 

 

 

(a) Applicants whose current property: 

a. lacks a bathroom with facilities or the facilities are located in an 

insanitary location e.g. within kitchen; 

b. lacks a kitchen and/or appropriate facilities; 

c. lacks an inside W/C; 

d. lacks a hot or cold water supply to the property due to defect with 

the property; 

e. lacks an electrical supply due to defect with property; 

f. lacks a gas supply due to defect with property where such a supply is 

required to operate existing or necessary services such as heating. 

(b) Applicants who share facilities with occupiers who are not part of the 
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applicant’s household on a permanent basis. This applies to the sharing of a 

kitchen, bathroom/shower or toilet. 

(c) A housing situation is deemed to be overcrowded if it lacks at least one 

bedroom. This must be on a permanent basis. The following are taken to be 

minimum bedroom requirements: 

a. A married couple or couple living together need one bedroom. 

b. A married couple or couple living together with a child under 12 

months need one bedroom. 

c. A single person over the age of 16 or a single parent needs one 

bedroom. (applicable to a single parent with a child under 12 

months). 

d. A child 10-16 can only share a bedroom with a child of the same sex. 

(d) Applicants who have been referred by environmental health as residing in 

insanitary or hazardous housing posing a category 1 hazard, where it has been 

impossible for the environmental health department to satisfactorily resolve the 

issue. 

Note that all customers residing in insanitary or hazardous housing will be referred 

to environmental health in order to resolve the problem and enable the customer to 

remain in their home. The person would only be referred for re-housing if, despite 

their best efforts, it is the opinion of environmental health that the problem cannot 

be resolved within a reasonable period of time.  

 

4. People who need to move on medical or welfare grounds (including grounds 

relating to disability) 

 

The following categories of applicant would qualify: 

a) Applicants whose household includes someone with a medical condition 

which is directly linked to unsuitable housing and where re-housing is 

necessary to significantly improve their health. 

b) Current accommodation presents access problems to a member of the 

household which have a detrimental impact on their welfare, which 

cannot be resolved in the current property and would be significantly 

alleviated if they were suitably re-housed. Such cases would be assessed 

by occupational therapy as requiring a move to an accessible property. 

These cases will be managed through an accessible housing register. 

c) Applicants whose household includes someone who has social care needs 

which are not being met and re-housing is necessary to significantly 

improve their care. 

 

5. People who need to move to a particular locality, where a failure to do so 

would cause hardship 

 

Cases include: 
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a) It is unreasonable for the applicant to stay in their current property due 

to exceptional financial hardship. 

b) Applicants who need to downsize because they are unable to afford their 

current property due to welfare reform. 

c) The applicant or member of their household is at risk of being admitted 

to residential care or hospital if re-housing is not made. 

d) The applicant needs to move due to relationship breakdown and there is 

a need to safeguard and promote the welfare of children associated. 

e) The applicant is a care leaver, vulnerable and has a high housing need 

that is best met by the provision of long term settled housing. Applicants 

must be a former ‘relevant child’ as defined by the Children Leaving Care 

Act 2000. 

 

6. Exceptional case of housing need where the circumstances are not dealt with 

elsewhere in this scheme. 

 

Such cases may or may not be transfer tenants. Each case will be judged, 

authorised and recorded according to the agreed procedure and regularly 

monitored. 
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SARTH Common Allocations Policy Equality Impact Assessment 

 

1. Aims and Objectives of the project, policy, function, service or proposal being assessed 

  Action Points (these have been transferred 

to section 3) 

Is this an existing project, 

policy, function or service, a 

review or a new proposal?  

New policy; existing function  

What are the aims and 

objectives of the service? 

AIM: To allocate our social housing stock in a transparent, fair, 

consistent and accessible way, which prioritises the people in 

our communities according to their housing needs and which 

meets our legal requirements. (p.2 in CAP) 

 

Name of project, policy, function, service or 

proposal being assessed 

 

SARTH Common Allocations Policy (CAP) 

Names and roles of officers completing this 

assessment 

 

Gary Jordan (Cartrefi Conwy), Roy Carroll (Tai Clwyd), Nik Weatherall (WWH), Neil Moffat (Clwyd 

Alyn), Viv Perry(North Wales Housing), Faye Davies (FCC), Dawn Kent (FCC) 

Department or Directorate  Housing Departments in each partner 

Contact details of lead officer for this 

assessment 

Lead Officers as on SARTH Steering group 

Date assessment completed 
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OBJECTIVES (GUIDING PRINCIPLES, p. 5 in CAP): 

• To ensure that preference for social housing is given to 

those in housing need and that those in greatest need are 

given the highest priority. 

• To give higher priority to applicants with a local connection 

to the area for which they are making an application than 

to those who have no such connection 

• To ensure that the system is fair, confidential and 

accessible to all potential applicants. 

• To make the best use of all the available housing stock 

• To ensure consistency in the way in which applicants are 

treated by all the partner organisations 

• To provide a responsive service that treats everyone as an 

individual 

• To empower applicants and support them to make 

informed and realistic choices about where they want to 

live 

• To provide appropriate, accurate and realistic advice 

relating to the availability of affordable housing at the 

point of application 

• To maximise applicant satisfaction and improve the 

applicant service 

What are the main activities 

of the service?  

To allocate social housing and provide housing options 

advice. 

 

 

Will the service be 

contracted out or 

No  
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commissioned?  

 

Will it be delivered in 

partnership? 

 

 

Delivery is to be decided by all partners. Delivery may be led by 

one or more partners. 

This should be monitored for equality impact 

when decision is made. 

Which staff members will 

carry out the function? 

To be decided. Will be designated officers in administering 

partner organisations. 

Lets to be done by each partner landnord. 

This should be monitored for equality impact 

when decision is made. Comprehensive 

training will be required for those involved in 

delivery of function 

Who is responsible for the 

service?  

 

 

Heads of service for each partner. 

 

 

Whose needs is this service 

designed to meet? How does 

it fit in with the wider aims 

of the organisation?  

 

Everyone who comes to us looking for housing: 

- To offer advice to each customer on affordable housing 

- Register those identified by policy to be in need 

- Allocate social housing to those identified to be in most 

need 

 

The policy fits with the wider aims of each partner. 

1. There should be a fundamental review of 

monitoring to determine how to monitor the 

effect of advice: 

- Storing information 

- Monitoring outcomes 

- Record all responses, including those 

who do not want to say/respond 

- How will IT allow us to do this? – this 

should be considered when specifying 

and procuring IT 

2. Each partner to provide reference for 

where it fits with wider aims 

T
udalen 51



SARTH CAP equality impact assessment 13 June 2013      Appendix B 

 

4 

 

Are there any aspects of the 

service which will be 

governed by the service 

provider’s judgement? If so, 

is there clear guidance for 

staff to prevent any bias?  

Yes, decisions relating to the following: 

Eligibility (section 6); 

Local connection (section 10); 

Banding and registration (section 11 and appendix); 

Reduced priority (section 12); 

Allocation in relation to household size (section 13 and 14); 

Offers and refusals (section 15) 

Removal from the register (section 16); 

Development of local letting policies (section 17); 

Review of allocation policy (section 18); 

Reviews and appeals (section 19) 

 

Robust procedures must be developed to give 

guidance for interpreting the scheme. The 

procedural document should be developed as 

a live document and continually reviewed. 

Training should be provided on interpretation 

of policy. 

Links should be made to legislation, e.g. 1996 

housing act and 2002 homelessness act, as 

stated in policy. 

These aspects should be considered when 

determining service model used. 

 

 

2. Notes on analysis 

Each partner carried out an analysis of their register to assess the impact of the proposed policy. This involved reassessing 

applicants and banding them in the new scheme. Cartrefi Conwy carried this out for their whole register. Other partners 

carried through partial analyses, depending on what was possible with their registers. Each partner looked at cases to 

estimate the impact. There was no observed impact resulting from moving from the current scheme to a banding scheme. 

This was judged to be consistent with the intended approach to base the scheme on the housing act categories. However, 

various actions were identified to ensure there was no impact resulting from how the policy is implemented and 

administered. These are set out below. 
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Cartrefi Conwy mapped the points awarded to current applicants onto the proposed SARTH Banding scheme. An analysis 

was then made of different size properties in Llandudno and in Penmaenmawr to look at the potential impact on the 

protected characteristics. 

Clwyd Alyn examined their list and estimated which current applicants would no longer be registered because they would 

not meet the criteria. This allowed them to consider whether this effect disproportionately affected any group. 

Flintshire council and North Wales Housing examined a particular area, in Connah’s Quay and Colwyn Bay respectively, 

and re-banded the applicants in the SARTH bands. This allowed them to see whether there was any disproportionate 

effect on any group. 

The results are set out in the table below. 

Age Impact or potential impact of the change to proposed SARTH banding scheme Actions to mitigate 

Identify the 

impact/potential 

impact of the service 

on older people and 

younger people.  

 

No observed impact due to banding scheme. 

Flintshire County Council (FCC) looked at 2 bed properties in Connah’s Quay. No significant 

impact by age. 

Cartrefi Conwy (CC): considered 1,2,3 and 4 bed properties in Penmaenmawr. There was no 

significant swing from one age group to another. 

Clwyd Alyn (CAHA): examined which applicants would be removed from the list. Estimated this 

to be 329 out of 2109, and there is normal spread across age groups:  

Age group Number of people 

17-24 57 
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25-44 147 

45-59 65 

60+ 59 

 

North Wales Housing (NWH): Looked at Colwyn Bay flat 1 or 2 bed. Ages range across age 

spectrum and are spread across the bands. No identified impact. 

Gender Impact or potential impact Actions to mitigate 

Identify the 

impact/potential 

impact of the service 

on women, men and 

transgender people.  

FCC: allocations to couples are slightly raised in the model. This is not significant. 

CAHA: the split between males and female main applicants in the group who come off the 

register in the model is as expected: Male=119; female=210. This is similar to the overall 

picture. 

CC: Overall, there is no significant impact. The case of I bedroom properties shows on first 

examination, some impact. However, the nature of the impact varies when we look at 

different bands. To enable this analysis, we looked at how many people ell into each band in 

the proposed policy. This determined the size of the groups into which to break the current 

register. We then broke the current register into the same size groups, so we can compare the 

same segments of the list. We included group 5, corresponding to the people who would be 

removed from the register in SARTH (44 applicants) and the people who fell into the bottom 

group of 44 in the current register. This gives the following table: 

Band/ group 

CC 
current 
register   

SARTH 
proposed 
scheme     

  F M F M TOTAL 

1 1 5 5 1 6 

Procedural clarification is needed 

regarding when people are 

deemed to be sharing facilities. 

The EIA has been done by Cartrefi 

Conwy on the assumption that 

people still living at home, but 

over 18, are viewed as sharing 

facilities with people not part of 

their household and hence given 

band 2 or 4, depending on local 

connection. If the interpretation 

is counter to this, a further 

analysis should be done to ensure 

no impact occurs, particularly in 

relation to I bedroom properties.  
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2 15 24 9 30 39 

3 0 0 0 0 0 

4 9 7 5 11 16 

Unregistered/5 17 27 23 21 44 
 

We see more females in band 1 compared to group 1 in the current register and also more 

females in band 5 (unregistered compared to bottom of current register); we see more males 

in bands 2 and 4. Overall, we might interpret this has a swing in favour of males, though the 

increased number of females in band 1 might mean that in reality more females would be re-

housed – it would depend on supply. 

However, when we look at the reasons for these changes, we see that they are a result of 

justifiable policy decisions and not arbitrary discrimination: 

In considering actual examples of female applicants who have moved down the list and would 

be unregistered in SARTH, we see that they are all either owner-occupiers or private tenants 

who are under-occupying. They get points for this in Cartrefi Conwy’s scheme but would not 

get any priority in SARTH, because they are not tenants of a partner landlord. So, this apparent 

negative impact on females is due to the policy of giving priority to under-occupying tenants of 

partner landlords but not to other people under-occupying, and is a policy decision in 

response to welfare changes. 

On the other hand, the observed swing from males to females at the very top of the list (band 

1 in SARTH compared to the top 6 on Cartrefi Conwy’s current list) is simply a result of the 

SARTH policy of prioritising under-occupation of their tenants and of urgent medical. In this 

case, these were disproportionately female. 

When we considered 2,3 and 4 bedroom properties in Penmaenmawr, we did not observe 
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similar swings and similar skewed consequences of the SARTH policy. Overall, we have the 

following results for Penmaenmawr applicants: 

Band/ 
group 

CC 
current 
register   

SARTH 
proposed 
scheme     

  F M F M   

1 4 5 8 1 9 

2 46 32 41 37 78 

3 1 0 1 0 1 

4 11 8 7 12 19 

5 69 40 74 35 109 
 

Overall, the picture shows no significant impact in any direction. 

Regarding the interpretation of the policy we make the following comment: In making their 

analysis, Cartrefi Conwy followed their own current policy regarding when to classify people as 

sharing facilities. This means that people who stay at home and live with their parents would 

get sharing facilities points when they become 18 9cartrefi Conwy call this “insecure tenancy” 

but classify it as sharing facilities for pointing. The partnership needs to agree the procedural 

interpretation of 2sharing facilities” in the SARTH policy and ensure that the decision does not 

impact one group over another. If the procedural decision is different to Cartrefi Conwy’s 

interpretation, then an analysis of the impact should be made, in particular in relation to I 

bedroom properties, where this may have most impact. Whilst this was brought out by the 

analysis of sex, it is a more general point and will be recorded as such in section 3 of this 

document. 

NWH: no significant change was observed. 
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Disability Impact or potential impact Actions to mitigate 

Identify the 

impact/potential 

impact of the service 

on disabled people 

(ensure consideration 

of a range of 

impairments, e.g. 

physical, sensory 

impairments, learning 

disabilities, long-term 

illness).  

Partners found it difficult to transfer the information on their current registers across to the 

SARTH bands in order to re-band applicants. Partners acknowledged the general difficulty in 

determining when to award medical or disability points and the difficulty in determining the 

exact reason why points or bands were awarded in their current schemes in order to translate 

this into the SARTH scheme. 

This is evidence that the wording should be changed slightly to make this task more precisely 

achievable. It is suggested that we change the band 1 category 1© definition to: “has serious 

physical or mental illness, disability or mental condition or behavioural disorder, which is 

causing serious dysfunction to themselves or the family unit such that they are completely 

unable to cope in their present accommodation and re-housing would alleviate the problem. 

For example, terminal illness or advanced progressive condition.” 

The purpose of this is to make it clear that this case is at a higher level of unsatisfactory 

housing than the band 2 case. This will allow the assessing organisation to differentiate more 

easily between levels of medical need and award bands in a way that does not significantly 

change how prioritisation is done. On the other hand the development of the accessible 

housing register should deliver a better service to customers. Moreover, the decision to allow 

disabled people to register on the general needs and accessible registers will increase options. 

This way, adaptable properties will also be available.  

NWH: limited evidence that disabled people might be more advantaged - of 11 disabled 

people in the list for Colwyn bay, 4 moved from band 2 to band 1. 

Ensure procedural guidance is 

clear to guide assessment. 

Ensure evidence is required. 

Ensure implementation and 

training emphasize equal access 

to housing and policy of giving 

disabled people preference for 

adapted housing and giving 

disabled people access to 

adaptable housing. 

Race/Ethnicity Impact or potential impact Actions to mitigate 
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Identify the 

impact/potential 

impact of the service 

on Black and minority 

ethnic (BME) people.  

The data is partial because of people not giving information. But what we have shows very few 

people from different ethnicities on the registers, which reflects the general population. 

For example, CAHA evidence shows 18 out of 329 people removed from the register are non 

white British. 

This reflects the background population: 

DCC: 99.3% are white British 

FCC: 97.8% white British 

CCBC: 98.2 white British 

 

Sexual Orientation Impact or potential impact Actions to mitigate 

Identify the 

impact/potential 

impact of the service 

on gay, lesbian and 

bisexual people.  

There are too few people on the register who state they are not heterosexual for meaningful 

analysis. 

 

Try and make monitoring better 

going forward to enable analysis. 

Gender Re-

assignment/ Identity 

Impact or potential impact Actions to mitigate 

Identify the 

impact/potential 

impact on 

transgender people. 

There is not enough data on the register for meaningful analysis Try and make monitoring better 

going forward to enable analysis. 
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Pregnancy and 

Maternity 

Impact or Potential impact Actions to Mitigate  

 

 

No observed impact. In CAHA analysis, 47 out of 329 who come of the list are pregnant. This 

reflects the background data for the whole list. 

 

Marriage/Civil 

Partnership 

Impact or Potential impact Actions to Mitigate 

 No observed impact.  

Religion and belief Impact or potential impact Actions to mitigate 

Identify the 

impact/potential 

impact of the service 

on people of different 

religious and faith 

groups. 

 

No observed impact. 

CAHA results table for applicants who would come off the list: 

Religion Number of people 

Hindu 1 

Muslim 1 

Christian 67 

No religion 61 

Not known/didn’t say 199 

FCC and NWH also observed no impact. 

 

Language Impact or potential impact Actions to mitigate 
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Identify the 

impact/potential 

impact of the service 

on people of different 

language groups. 

 

CAHA results table for applicants who would come off the list: 

Preferred Language of 

communication 

Number of people 

Welsh 1 

Hungarian 1 

English 182 

Not declared 142 
 

 

Transfer tenants Impact or potential impact Actions to mitigate 

Identify the 

impact/potential 

impact of the service 

on transfer tenants 

CAHA: 50 out of 329 applicants coming off the list are transfer tenants. These were tenants 

who were not in housing need and so this is a reasonable impact. 

 

 

 

3. Actions identified 

Policy Amendments – these have been incorporated into the revised policy and taken to steering group 

Strand Observation   Task  

Disability Partners identified the difficulty in reassessing 

applicants in order to estimate the impact. It was 

agreed that the wording should allow the assessment to 

prioritise in a similar way to how partners currently 

prioritise and thus should not have a substantial impact. 

Change the band 1 category 1© definition to: “has serious physical 

or mental illness, disability or mental condition or behavioural 

disorder, which is causing serious dysfunction to themselves or the 

family unit such that they are completely unable to cope in their 

present accommodation and re-housing would alleviate the 
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On the other hand the development of the accessible 

housing register should deliver a better service to 

customers. Moreover, the decision to allow disabled 

people to register on the general needs and accessible 

registers will increase options. This way adaptable 

properties will also be available.  

 

problem. For example, terminal illness or advanced progressive 

condition.” 

Sexual 

Orientation 

 

DCC report feedback that young people sometimes 

become homeless because of issues related to 

them coming out in their local community. This 

may relate to hate crime or fear of violence and 

should be considered a reason to give band 1 

priority 

Do we need to amend wording in scheme to make it clear 

that this qualifies as band 1? 

Pregnancy/

Maternity 

 

In policy, a pregnant woman is eligible for 1 or 2 

bedrooms and may justifiably refuse a 1 bed. Same 

argument would hold where pregnant woman 

already has children and would become eligible for 

more than 2 bedrooms. 

Insert statement in policy that where woman is pregnant a 

review of their bedroom entitlement would be undertaken 

and they may be eligible for larger property? 

 

 

Procedures outcomes – to be done during development of procedures and on-going 

Strand Observation   Task  

all Judgements are required in making assessments in relation to, e.g.: 

• Eligibility (section 6); 

• Local connection (section 10); 

Ensure all areas where staff must make judgements 

have clear guidance and governance relating to 

equalities considerations and legislation. 
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• Banding and registration (section 11 and appendix), 

including application form and medical assessment; 

• Reduced priority (section 12); 

• Allocation in relation to household size (section 13 and 

14); 

• Offers and refusals (section 15) 

• Removal from the register (section 16); 

• Development of local letting policies (section 17); 

• Review of allocation policy (section 18); 

• Reviews and appeals (section 19) 

all ASB. Policy proposes sanctions which can be applied if people have 

ASB. Policy has been amended to clearly state that each case must be 

examined in light of mitigating circumstances, including mental 

health.  

Procedural developments need to ensure guidance is 

given on fair implementation of this. 

All The analysis was made on the assumption that people who are over 

18 and sharing facilities at home with their parents or others would 

be classified as sharing facilities.  

Procedural clarification is needed regarding when 

people are deemed to be sharing facilities. The EIA has 

been done by Cartrefi Conwy on the assumption that 

people still living at home, but over 18, are viewed as 

sharing facilities with people not part of their household 

and hence given band 2 or 4, depending on local 

connection. If the interpretation is counter to this, a 

further analysis should be done to ensure no impact 

occurs, particularly in relation to I bedroom properties. 

disability Giving false information. People with mental health problems or Guidance on how to deal with this fairly is required. 
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disability may give false information unintentionally or without 

understanding the consequences.  

disability Convictions and evictions – sections on sanctions. These may 

have happened illegally or without reasonable consideration of 

the person’s disability or condition. 

procedures should clarify that individual 

circumstances relating to disabality or mental 

health may have led to evictions or convictions and 

these may mitigate the sanctions we would want 

to apply. 

disability People with a disability may require longer to arrange viewings 

or to make a decision on accepting or refusing an offer. 

procedures must make clear that more time and 

support may be required for viewings and 

acceptance/refusals. 

disability Some people may require larger properties/extra bedrooms 

for, e.g. carer or storage of equipment. 

The procedural document should give examples 

and clarify interpretation. 

Disability and 

ethnicity 

Complicated forms can be a barrier to those with learning 

difficulties or sensory impairment or language difficulties. 

Reliance on telephone or internet may also disadvantage 

certain people with communication difficulties. 

Ensure forms are as clear and simple as possible. 

Access to the service should be by a diverse variety 

of means, including face to face, possibly with 

support, e.g. at central location or home visit. 

Ensure support is available and easily accessible for 

people to get advice and to apply. Ensure 

procedures and training makes clear duty to ensure 

access and support applicants. Need to ensure 

information is provided in alternative forms. 
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ethnicity Gypsy and traveller customers: how would they be treated 

under the scheme if they wanted to leave their nomadic life? 

Procedures should make clear that in this case, the 

applicant should be referred to homelessness, 

which would assess the case and this would 

normally apply. Awareness should be raised within 

this community about allocations. 

ethnicity Some people will require communication in different languages Procedures must make clear that we will 

communicate in different languages and offer 

support. 

Religion and 

belief 

People may require particular facilities in a property for 

religious or cultural reasons. For example, Muslims or Jews may 

require two sinks in the kitchen or a shower. 

Procedures must make clear that this would 

constitute reasonable grounds for refusal of 

viewing or offer. 

Religion and 

belief 

People within some religions/cultures may seek 

viewings/interviews with staff of particular gender and require 

particular cultural sensitivities to be met, e.g. taking off of 

shoes in house. 

Procedures and training should ensure these 

factors are widely known and followed in the 

service. 

Religion and 

ethnicity 

Extended families are more likely in certain cultures. There is a 

danger that properties will not be available for such large 

families or that officers may not consider the extended family 

as part of the household. 

Procedures should ensure it is clear that extended 

families can be part of household. Shortage of 

certain property types should be considered in 

relation to demand and development. Recording of 

enquiries, need and advice given will allow this to 

be monitored in relation to extended family size. 
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Sexual 

Orientation 

 

DCC report feedback that young people sometimes become 

homeless because of issues related to them coming out in their 

local community. This may relate to hate crime or fear of 

violence and should be considered a reason to give band 1 

priority 

Procedures should highlight this possibility that 

someone may be fleeing hate crime or threat /fear 

of violence in relation to sexuality. This should be 

followed by homeless teams and homeless 

assessment should ensure correct communication 

to application officers so correct banding is 

awarded. 

Age ASB is related to age and so younger applicants will be more 

affected by sanctions than older, on average. 

 

Procedures should make clear that implementation 

of policy should be fair, reasonable and legal. 

Pregnancy/M

aternity 

 

In policy, a pregnant woman is eligible for 1 or 2 bedrooms and 

may justifiably refuse a 1 bed. Same argument would hold 

where pregnant woman already has children and would 

become eligible for more than 2 bedrooms. 

Procedures should make clear that it is reasonable 

for someone to refuse a property when they are 

pregnant and will require extra bedroom within 

short space of time. This would apply whenever the 

future birth of a child may mean they become 

eligible for a larger property. Insert statement in 

policy that where woman is pregnant a review of 

their bedroom entitlement would be undertaken 

and they may be eligible for larger property. 

Welsh 

language 

Policy and approach needs to be bilingual. 1. Adhere to Welsh language legislation. 
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2. Ensure policy is available in Welsh. 

4. Do housing options services need to be bilingual 

or have proportion of Welsh speaking officers? This 

may vary by area. 

 

Service delivery development outcomes – to be done during service delivery development and ICT specification 

Strand Observation  Task 

all Assess delivery structure re. impact on equality, particularly in relation to 

partnership working 

Assess delivery structure re. impact on equality, 

particularly in relation to partnership working 

all Monitoring: service delivery design should enable better recording of 

information on need and outcomes of advice given, in relation to equality 

and housing need IMPORTANT: specify IT to record presenting need in 

relation to equality and outcomes of getting advice. 

Monitoring: service delivery design should enable 

better recording of information on need and 

outcomes of advice given, in relation to equality and 

housing need. 

Specify IT to record presenting need in relation to 

equality and outcomes of getting advice. 

Take this forward constructively with IT suppliers 

gender Location of HOT centres should not discourage women (or any other 

group) from attending 

 

Disability and 

ethnicity 

Policy talks about need to make some things clear “in writing”. Need 

to ensure information is also provided in other forms. 

 

Disability and 

ethnicity 

Complicated forms can be a barrier to those with learning difficulties 

or sensory impairment. Reliance on telephone or internet may also 

disadvantage certain people with communication difficulties. 

Ensure forms are as clear and simple as possible. 

Access to the service should be by a diverse 

variety of means, including face to face, possibly 

with support, e.g. at central location or home 

visit. Ensure support is available and easily 
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accessible for people to get advice and to apply. 

Ensure procedures and training makes clear duty 

to ensure access and support applicants. 

Religion and 

ethnicity 

Extended families are more likely in certain cultures. There is a 

danger that properties will not be available for such large families or 

that officers may not consider the extended family as part of the 

household. 

Procedures should ensure it is clear that 

extended families can be part of household. 

Shortage of certain property types should be 

considered in relation to demand and 

development. Recording of enquiries, need and 

advice given will allow this to be monitored in 

relation to extended family size. – ICT 

implications 

Age Having particular properties designated for particular age groups should 

be justified on basis of need. 

 

This issue should be noted and fed into housing 

strategy by individual partners, to ensure the age 

designation of properties accords with recognised 

housing need.  

SARTH ICT should be specified to enable collecting of 

data on need in relation to age. 

Age Changes to housing benefit for people 35 and under - assumption they will 

share accommodation. 

Needs monitoring. 

Budgeting advice should include this. 

Welsh 

language 

Policy and approach needs to be bilingual. 1. Adhere to Welsh language legislation. 

2. Ensure all customer facing material is bilingual. 

4. Do housing options services need to be 

bilingual or have proportion of Welsh speaking 

officers? This may vary by area. 

 

Training outcomes – to be done in lead up to implementation and on-going 

Strand observation Task 
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all Equality awareness and issues should be embedded in 

service. 

Setting up of HOTs must include equality training. 

Training outcomes should be embedded so that they are done for all 

new staff on ongoing basis. 

Gender identity Officers are not allowed to ask for evidence of gender 

reassignment and must be confidential. 

Training must make clear what is good practice in relation to gender 

reassignment/identity.  

all Tasks require judgements Training must ensure all areas where staff must make judgements have 

clear guidance and governance relating to equalities considerations and 

legislation. 

all As in procedures table Pick up all the tasks listed under the policy and procedures above and 

cover in training. 

 

Promotion and Marketing outcomes– to be done in lead up to implementation and on-going 

Strand Observation task 

ethnicity Migrant workers should have awareness raised regarding 

rights and options 

Promotion of SARTH leading up to implementation to migrant groups 

age Older people may not be aware of the policy or register or 

their options and hence miss out on opportunities. 

 

Promotion of SARTH leading up to implementation to older people and 

groups 

All  Awareness raising through community channels to all sections 

of community. 

Awareness raising through community channels to all sections of 

community. 

 

AHR development outcomes – being taken forward now by project officer and Jane Richardson. This to be fed through AHR group 

Strand Observation task 
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disability How will property type and matching of person to property be done? Develop matching policy. 

disability Service needs to be accessible to all people with physical or mental 

disability and all vulnerable people. 

Ensure service is accessible. 

Develop links with support agencies 
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Adroddiad i’r:   Pwyllgor Archwilio Partneriaethau 
 

Dyddiad y Cyfarfod:  19 Rhagfyr 2013 
 

Aelod/Swyddog 
Arweiniol:  Aelod Arweiniol dros Ofal Cymdeithasol i Oedolion a 

Gwasanaethau i Blant /Pennaeth Gwasanaethau i 
Oedolion a Busnes 

 

Awdur yr Adroddiad: Pennaeth Gwasanaethau i Oedolion a Busnes 
 

Teitl:  Fframwaith Gwasanaethau Integredig i Bobl Hŷn 
 

 

1. Am beth yw mae’r adroddiad yn sôn?  
 

Mae’r adroddiad yn rhoi gwybod i’r Aelodau am fwriad Llywodraeth Cymru i sefydlu 
gwasanaethau iechyd a gofal cymdeithasol integredig i bobl hŷn a chanddynt 
anghenion cymhleth.   
 

2. Beth yw’r rheswm dros lunio’r adroddiad hwn?  
 

Mae angen gwneud penderfyniad ynghylch y ddogfen Datganiad o Fwriad drafft sydd 
ynghlwm (atodiad 1) y mae Llywodraeth Cymru wedi gofyn i ni ei gyflwyno erbyn 
diwedd mis Ionawr 2014.  Mae’r datganiad yn ddogfen ranbarthol, yn unol â gofynion 
Llywodraeth Cymru, ond mae’n tynnu sylw at rai enghreifftiau o arfer da sydd wedi 
cael eu datblygu yn Sir Ddinbych. 
 

3. Beth yw’r Argymhellion? 
 

Bod yr Aelodau yn cyflwyno sylwadau i gyfarfod y Cabinet ar 14 Ionawr 2014 ar 
gynnwys y Datganiad o Fwriad drafft sydd ynghlwm i’w gyflwyno i Lywodraeth Cymru 
ar sail ranbarthol.   

 
4. Manylion yr adroddiad 
 
4.1 Mae dogfen Llywodraeth Cymru sydd ynghlwm, “Fframwaith ar gyfer Darparu 

Iechyd a Gofal Cymdeithasol Integredig” (Gorffennaf 2013) (atodiad 2), yn 
datgan, yn achos pobl hŷn a chanddynt anghenion cymhleth, bwriad i ‘roi 
diwedd ar y gofal tameidiog’ sy’n ‘wastraff o adnoddau, ymdrech a chyfleoedd’ 
ac mae’n nodi ‘gofynion hanfodol y mae’n rhaid eu sefydlu fel y model safonol 
trwy Gymru’. 

 
4.2 Mae’r ddogfen yn diffinio gofal integredig i bobl hŷn sydd angen gofal a 

chymorth fel a ganlyn:  
 

“Mae fy ngofal yn cael ei gynllunio gennyf i gyda phobl yn cydweithio i’m deall 
i, fy nheulu a’m gofalwr(wyr), gan roi rheolaeth i mi, a dod â gwasanaethau 
ynghyd i sicrhau’r canlyniadau sy’n bwysig i mi.” 
 
Ar lefel ranbarthol, rydym hefyd wedi awgrymu diffiniad trefniadol fel a ganlyn: 
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“System sengl i asesu anghenion, comisiynu, a/neu ddarparu gwasanaethau 
gyda’r nod o hybu cysondeb a chydweithio rhwng y sectorau gofal a gwella”. 
(Ham, 2008) 
 

4.3 Mae dogfen Llywodraeth Cymru yn gofyn am weithredu ar lefel ranbarthol ac 
mae’r adroddiad hwn yn canolbwyntio ar y camau hynny y mae’n rhaid eu 
cymryd erbyn diwedd Ionawr 2014. 

 
4.4 Rhaid i’r holl bartneriaid lleol gymeradwyo a chyhoeddi Datganiad o Fwriad 

ynghylch Gofal Integredig, gan ddangos yn glir:  
  

• sut y byddant yn adeiladu gweithlu priodol ar draws yr holl bartneriaid fel 
cyfle cynnar i wella profiad y dinesydd;  

• sut y byddant yn canolbwyntio’n ddiwyro ar ddarparu gwasanaethau lleol 
sydd wedi’u cyd-gynhyrchu ac sy’n canolbwyntio ar y dinesydd, gan 
ganolbwyntio ar rôl ganolog gwasanaethau gofal sylfaenol wrth ddarparu 
gofal sy’n canolbwyntio ar yr unigolyn.  

• sut y byddant yn cynnal trefniadau partneriaeth lleol cadarn sy’n 
adlewyrchu parodrwydd i ddirprwyo cyfrifoldebau;  

• sut y byddant yn sicrhau arweinyddiaeth ac ymrwymiad ar bob lefel ac ar 
draws pob sector, gyda threfniadau llywodraethu ac atebolrwydd penodol;  

• sut y bydd un cynllun comisiynu’n cael ei weithredu gan yr holl bartneriaid, 
gan symud dros amser i ddull cyson trwy Gymru;  

• sut y bydd trefn o reoli adnoddau ar y cyd yn cael ei rheoli trwy opsiynau, 
gan gynnwys fframwaith llywodraethu ariannol; amcanion a chynlluniau 
comisiynu ar y cyd; cyllidebau wedi eu cronni a/neu integredig; 

• y trefniadau cyllidebau cyfun sydd ar waith ar hyn o bryd, yn ogystal â 
chynlluniau i ymestyn y dull hwn .  

 
4.5 Hefyd, wrth ddatblygu’r gwasanaeth, dylai partneriaid ddatblygu mesurau 

canlyniadau iechyd a gofal cymdeithasol lleol a rennir a fydd yn dangos effaith 
integreiddio ac yn symbylu cynnydd pellach.  

 
4.6 Yn genedlaethol, cefnogir y gwaith o ddatblygu’r modd y caiff gwasanaethau 

integredig eu cyflenwi i bawb a chanddynt anghenion gofal a chymorth 
cymhleth gan gyrff proffesiynol perthnasol megis Cymdeithas Cyfarwyddwyr 
Gwasanaethau Cymdeithasol (ADSS), a hynny fel ffordd o wella canlyniadau 
ar gyfer pobl mewn angen tra’n rheoli’r galwadau cynyddol a ddaw yn sgil 
newid demograffig a gostyngiad yng nghyllid Llywodraeth Leol. 

 
4.7 Mae’r datganiad rhanbarthol yn nodi sawl bwriad ar gyfer y dyfodol, yn 

cynnwys ymchwiliad i’r canlynol: 
 

• Cryfhau trefniadau llywodraethu, 

• Adolygu partneriaethau presennol, 

• Datblygu strategaethau comisiynu ar y cyd, 

• Nodi adnoddau presennol ar lefelau Ardal ac ymchwilio i’r posibilrwydd y 
gall cyllidebau cyfun ddarparu gwell canlyniadau i unigolion a sefydliadau, 

• Datblygu timau a gydleolir â threfniadau rheoli llinell sengl, 

• Datblygu system wybodaeth a rennir, 

• Datblygu gwasanaethau sydd yn canolbwyntio ar ganlyniadau, ac sydd 
wedi’u hanelu at y dinesydd, 
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• Gweithredu Pwynt Mynediad Sengl yn y sir, 

• Gweithredu Canllawiau newydd Llywodraeth Cymru “Proses Asesu 
Integredig i Bobl Hŷn”. 

 
Bydd unrhyw newidiadau i’r trefniadau presennol a ddaw yn sgil yr 
ymchwiliadau hyn yn cael eu hadrodd gerbron y Pwyllgor Archwilio a’r Cabinet 
er mwyn iddynt roi eu sylwadau a dod i benderfyniad. 

 
4.8 Yn lleol, mae gan Sir Ddinbych hanes o weithio ar y cyd â’r gwasanaethau 

iechyd i gyflwyno nifer o ddatblygiadau gwasanaeth llwyddiannus, yn cynnwys: 
 

• Timau Iechyd Meddwl Integredig 

• Bwrdd Iechyd a Gofal Cymdeithasol Sir Ddinbych 

• Gwasanaeth Offer Cymunedol 

• Gwasanaeth Anabledd Dysgu a Gydleolir 

• Cynllunio Tymhorol 
 
 ac nid yw’r bwriadau yn y datganiad yn cael effaith ar ddatblygiadau i’r dyfodol 

yn lleol, megis y Pwynt Mynediad Sengl, timau ardal lleol neu gynlluniau i 
gyflwyno Gwell Gofal yn y Cartref. 

 
4.9 Wrth ddatblygu’r tîm a gydleolir yn Hafan Lles, y bwriad gwreiddiol oedd 

dechrau ar broses integreiddio mwy ffurfiol yng Ngogledd Sir Ddinbych. 
Gohiriwyd y cynllun hwn am y tro pan sefydlwyd y Bwrdd Iechyd newydd ond 
mae cyfeiriad strategol Llywodraeth Cymru wedi rhoi hwb i ni ailedrych ar hyn 
a hefyd i sicrhau bod y cynllun yn adlewyrchu materion sy’n wynebu ardaloedd 
gwledig. 

 
4.10 Yn ogystal, mae Cyngor Sir Ddinbych a Bwrdd Iechyd Prifysgol Betsi 

Cadwaladr wedi cytuno ar y trefniadau i ddarparu cam cyntaf Pwynt Mynediad 
Sengl i wasanaethau iechyd a gofal cymdeithasol. Bydd hwn wedi ei roi ar 
waith erbyn mis Ebrill 2014 ac mae’n elfen greiddiol o’r cynlluniau i ddarparu 
gwasanaethau integredig. 

 
4.11 Fel rhan o’r gwaith ar gyfer y Pwynt Mynediad Sengl, datblygwyd nifer o 

fesurau canlyniadau a rennir a fydd yn ein galluogi i weld sut y mae 
integreiddio wedi bod o gymorth i bobl mewn angen yn ogystal â sefydliadau. 
Y prif gwestiynau yw: 

 

• A fydd yn gwella ansawdd bywyd? 

• A fydd yn gwella ansawdd gofal? 

• A fydd yn gwella profiad y dinesydd? 

• A fydd yn gwneud y gorau o arbedion effeithlonrwydd? 
 
4.12 Mae’r holl waith yn cael ei lywodraethu gan fframwaith sy’n cynnwys Timau 

Arweinyddiaeth Ardal a Bwrdd Iechyd a Gofal Cymdeithasol Sir Ddinbych, y 
mae uwch reolwyr a gwleidyddion y Cyngor ynghyd ag uwch reolwyr y Bwrdd 
Iechyd yn aelodau ohonynt. 

 
4.13 Ysgrifennwyd y datganiad ar sail ranbarthol, is-ranbarthol a chenedlaethol, 

gan gydnabod, ar adeg ei ysgrifennu, na dderbyniwyd unrhyw ddatganiad gan 
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y Comisiwn Gwasanaethau Cyhoeddus ar drefniadau llywodraeth leol yn y 
dyfodol. 

 
4.14 Er ein bod yn cydnabod nad oes un model ar draws Gogledd Cymru ar gyfer 

gwasanaethau integredig, fel y gŵyr aelodau’r grŵp, mae cydrannau’r model 
gwasanaeth a nodir yn y datganiad yn cwrdd â 4 o’r prif themâu a nodwyd gan 
bobl hŷn pan ofynnwyd iddynt am yr anawsterau roeddynt yn eu hwynebu o 
ran gwasanaethau, sef: 
 

• cydgysylltu gofal,  

• dilyniant gofal,  

• systemau atgyfeirio a chyfathrebu syml a chyson, 

• mynediad i wasanaethau 
 
5. Sut y mae’r penderfyniad yn cyfrannu at y Blaenoriaethau Corfforaethol? 
 
Mae datblygu gwasanaethau iechyd a gofal cymdeithasol integredig yn cyfrannu at y 
blaenoriaethau corfforaethol canlynol: 
 

• Amddiffyn pobl sy’n agored i niwed a sicrhau y medrent fyw mor annibynnol ag y 
bo modd 

• Moderneiddio’r cyngor i sicrhau arbedion a gwella gwasanaethau ar gyfer ein 
cwsmeriaid 

 
6. Faint fydd hyn yn ei gostio a pha effaith fydd hyn yn ei gael ar 

wasanaethau eraill? 
 
Bwriad integreiddio yw lleihau costau rheoli o fewn gwasanaethau cymunedol ac fe 
adlewyrchir hyn yng nghynllun y gyllideb ar gyfer y Gwasanaethau i Oedolion a 
Busnes dros y 3 blynedd nesaf. 
 
7. Beth yw prif gasgliadau’r Asesiad Effaith ar Gydraddoldeb (EqIA) 

ynghylch y penderfyniad? Dylid cynnwys templad yr Asesiad Effaith ar 
Gydraddoleb a gwblhawyd fel atodiad i’r adroddiad. 

 
Bydd Asesiad Effaith ar Gydraddoldeb yn cael ei wneud fel rhan o’r ymchwiliad, gyda 
phwyslais arbennig ar faterion yn ymwneud â’r iaith Gymraeg ac ardaloedd gwledig. 
 
8. Faint o ymgynghori a fu gyda’r Pwyllgor Archwilio ac eraill?  
 
Datblygwyd y Datganiad o Fwriad drafft yn atodiad 1 gan grŵp aml-asiantaethol a 
oedd yn cynnwys Pennaeth Gwasanaethau i Oedolion a Busnes Sir Ddinbych.  
Trafodwyd y datganiad yng nghyfarfod y Bwrdd Iechyd a Gofal Cymdeithasol a bydd 
yn cael ei drafod yng nghyfarfod y Cabinet ar 14 Ionawr i’w benderfynu’n derfynol.  
 
9. Datganiad y Prif Swyddog Cyllid 
 
Bydd angen asesu manylion datblygu darpariaeth integredig wrth i gynigion manwl 
ddod i’r amlwg er mwyn sicrhau y rhoddir ystyriaeth lawn i drefniadau llywodraethu 
ac ariannol a bod y costau yn cael eu hamsugo’n gyfartal ymhlith y partneriaid.   
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10. Beth yw’r risgiau ac a oes unrhyw beth y gallwn ei wneud i’w lleihau? 
 
Wrth gydweithio gydag asiantaethau eraill i ddarparu gwasanaethau integredig gall 
risgiau ddod i’r amlwg yn sgil rhannu cyfrifoldeb am wahanol swyddogaethau 
trefniadol. Gellir lliniaru’r risgiau hyn trwy fframweithiau llywodraethu effeithiol gan 
gynnwys Bwrdd Iechyd a Gofal Cymdeithasol Sir Ddinbych. 

 
11. Pŵer i wneud y Penderfyniad 
Erthygl 6.3.2(b) o Gyfansoddiad y Cyngor. 
S.111 Deddf Llywodraeth Leol 1972. 
 
Swyddog Cyswllt: 
Pennaeth Gwasanaethau i Oedolion a Busnes  Rhif ffôn:  01824 706654 
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Appendix 1 

Integrated Health and Social Care Services for Older People with Complex Needs 

North Wales Statement of Intent 

1 Introduction 

The following paper constitutes the Statement of Intent on Integrated Care for Older 

People with Complex Needs between the North Wales Local Authorities and Betsi 

Cadwaladr University Health Board.  

 

It has been developed jointly by colleagues from the North Wales Authorities and Betsi 

Cadwaladr University Health Board, to provide a single regional statement. 

 

Across North Wales, there is a strong recognition of the need to work within a regional 

footprint—both to accommodate the LHB structure and to maximise efficiencies; whilst 

also being responsive to local need and historical service developments.  This results in 

service planning and delivery needing to operate on a regional, sub-regional, county and 

locality level.  

Currently the LHB’s clinical management structure is under review, whilst Local 

Authorities are awaiting the outcome of the Williams Review - this inevitably leads to a 

level of organisational uncertainty.  However, the paper has been written to reflect the 

strategic intent of Partners, with the vision, aims and objectives for integration across 

North Wales able to be actioned regardless of future organisational structures.  

The need to take a more robust and immediate approach to the Integration of Services 

for Older People, has been clearly disseminated by the Minister and Deputy Minister for 

Health and Social Services.  This message is one that partner agencies across North 

Wales welcome and indeed there are many examples of strong partnership working 

which demonstrate the commitment to this approach.  Partners intend to build on this in 

order to develop an ambitious agenda which pushes existing boundaries and develops 

new, innovative services and systems. 

 

“Integrated working” can have a variety of interpretations and, for the purposes of this 

report, we are using the following (organisational) definition: 

 

“A single system of needs assessment, commissioning, and/or service provision that 

aims to promote alignment and collaboration between the care and the cure sectors” 

(Ham, 2008). 

 

This definition, should also be considered against the narrative to explain integrated care 

and support to the citizens, developed by National Voices: 
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“I can plan my care with people who work together to understand me and my carer(s), 

allow me control and bring together services to achieve the outcomes important to me”(i) 

We understand that Integrated Care is not about structures, organisations or pathways 

per se, nor about the way services are commissioned and funded.  Its primary purpose is 

to ensure that citizens have a better experience of care and support, experience less 

inequality and achieve better outcomes.  However, within the current financial climate, it 

is also essential to recognise the imperative for any change to be at least cost neutral in 

the long term.  When considering any move to Integration, we need to ask the following: 

 

• Will it improve quality of life? 

• Will it improve the quality of care? 

• Will it improve the citizen’s experience? 

• Will it maximise cost efficiencies? 

 

The paper is also predicated on the understanding that health, social care, third sector 

and independent services should be designed and delivered to promote and maximise 

well-being, enabling the person to live independently in their community for as long as 

possible with services being provided in the person’s own home or within community 

settings to avoid the need for ongoing, acute or institutional care.  These core features 

are the underpinning foundation for recent joint policy - Setting the Direction, Sustainable 

Social Services, Delivering Local Health Care and  A Framework for Delivering Integrated 

Health and Social Care.  They are also fundamental to the new Older People’s 

Assessment Framework and the Social Services and Wellbeing (Wales) Bill. 

 

Through integrated working Partners would expect to utilise their combined skills, 

knowledge, experience and resources to deliver better outcomes for Older People, 

specifically:  

 

• Promote citizen ownership and control over their personal well-being and care needs, 

creating an independent rather than a dependent care culture 

• Support older people to live independently and be connected to their home and 

community, with the aim of reducing the possibility of loneliness and isolation 

• Provide proactive as well as reactive care, considering ways in which the individuals 

needs can be met through a variety of supports within the community and 

irrespective of their eligibility criteria  

• Streamline services and care to better meet the individual needs of the older person 

• Reduce duplication and increase awareness of services delivered across all sectors 

to older people 

• Reduce the inappropriate use of  longer term and more intensive or acute care 

• Drive down the cost of caring for older people 

 

2  Conceptual Framework 
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In order to plan for and describe the development of Integrated Services, this Statement 

of Intent has utilised  a Partnership Continuum(ii) (see Appendix 1) which can be applied 

at Strategic, Managerial and Service Delivery levels, with implementation possible on a 

regional, subregional, county and locality basis. 

Integrated working will naturally develop at a different pace for different services in 

different Localities across North Wales.  However, we will ensure that learning is shared 

through partnership structures in a timely fashion to inform new developments.  This may 

be, for example, through a shared website with a resource library and common templates 

for key documents and/or regular learning events. 

  

Learning from key documents such as “Collaboration in Social Services Wales”(iii), 

“Making integrated care happen at scale and pace”(iv) and other experiences nationally 

have highlighted the issues which help and hinder integration and will bring pragmatism 

to our debate. 

 

3  Model for the Integration of Health and Social Care Services for Older People 
 
Within North Wales, there is no one agreed model for integration which encapsulates all 
public health, primary, community, acute, social care, independent and third sector 
services.  However the following components of a service model: 
 

• Integrated Structures within a Governance Framework 

• Operational/Service Integration 

• Prevention and early intervention 

• Intermediate Care/Short Term Intervention 

• Longer Term Community Support 

• Sub Acute/In-patient Care 

• Planned workforce 

• Streamlined back office functions 
 
are ones that partners recognise which can meet the 4 key themes identified by older 
people when asked about the service difficulties they experienced ie: 
 
• co-ordination of care,  

• continuity of care,  

• straightforward and consistent referral and communication systems,  

• access to services(v):- 

 
The development of a North Wales Integrated Service Model for Older People is a clear 
priority for Partners and one which we will work to achieve over the next 12 months. In 
this undertaking, we recognise that there may be variations between the 6 Local 
Authority Areas as to which of the components listed above will be adopted, at what 
stage in the Partnership Continuum and whether at strategic/managerial or service 
delivery level. 
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4  Current Arrangements and Future Intent 

The following sections provide a baseline of current “integration” together with the intent 
and aspiration for the future in North Wales. 

 

4.1 Leadership to Drive the Vision 

 

Current arrangements 

 

i) The North Wales Regional Leadership Board is comprised of: 

 

• The Leaders and Chief Executives of the six North Wales Councils 

• The Chair and Chief Executive of the Betsi Cadwaladr University Health Board 

• The Chair and Chief Officer of the North Wales Fire and Rescue Service 

• The Police and Crime Commissioner for North Wales  

• The Chief Constable of North Wales Police 

 
A key objective for the North Wales Regional Leadership Board is the promotion of 
joint working between local authorities and between local authorities and other public 
services like police, health and fire. To this end it manages a portfolio of collaborative 
projects. 

 
ii)  Partnership working within North Wales is further supported by the Social Services 

and Health Programme Board.  This Board is chaired by a sponsoring Chief 
Executive and its membership consists of Directors of Social Services, Lead or 
Executive members for Social Care, Betsi Cadwaladr University Health Board officers 
and WLGA, WG and SSIA representatives. 

 
iii) Social Services Directors also meet formally with BCUHB Executive Directors on a 

quarterly basis at the NWSSIC/BCUHB Quarterly Strategic Forum. 
 
iv) Each LSB, within its Single Integrated Plan, has a commitment to improve 

collaborative working. 
 
v)  Locality working is the foundation for Integrated services in North Wales.  Within the 

joint working arrangements in North Wales key partners come together at the 
(regional) Community Services Partnership Forum.  This Forum includes 
representatives from BCUHB (in relation to public health, primary care, community 
health services and mental health), independent contractor professions, social 
services (from each of the six Local Authorities) and the 3rd Sector. 

 
The Forum was originally established to drive forward the development and 
implementation of locality working and other key elements for delivering community 
services laid out in Setting the Direction.   
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Discussion is now underway to ascertain whether the Forum can take a broader 
strategic role to become a regional Delivery Group which has the responsibility of 
driving forward all the required actions outlined in both “A Framework for Delivering 
Integrated Health and Social Care” and “Delivering Local Health Care”.  Through this 
Forum, the needs of the older population of North Wales for co-ordinated and 
consistent service delivery will be planned, using locality, county, regional and 
national data. 

 
Future intent 
 
i) The need for strong county governance structures which promote and support joint 

leadership at strategic, managerial and service delivery levels has been recognised, 
with a local Framework structure (attached as Appendix 2) showing the links between 
localities, counties and the whole region of North Wales. This has been adapted to 
meet the needs of each County.  The County Forum level of the framework has been 
established with a key intent to support integrated working by unlocking barriers and 
unnecessary bureaucracy. 

 
 ii) The new Chair of Betsi Cadwaladr University Health Board has recently instigated a 

Partnership Review, the findings of which will help to inform strategic plans for 
Integration 

 
4.2  Commissioning 
 
Current arrangements 
 
i)  The BCUHB Director of Public Health Annual Report 2012 provides information on, 

and further links to, population needs assessment and priorities relating to the health 
and well-being of older people across North Wales. 

 
ii) As an initial move towards a single commissioning plan, a regional working group 

comprising social care and health managers has been established to scope existing 
provision and identify the continuum of community based services which come under 
the broad umbrella of “intermediate care services”. 

 
iii)  The North Wales Commissioning Hub for high cost, low volume placements is a 

positive example of regional joint commissioning activity and one which can be built 
on to develop joint procurement of residential placements, oversee a regional 
contract and ensure a consistent approach to fee setting. 

 
Future Intent 
 
i) Commissioning is a broad concept and there are many definitions. It can be 

described as the means to secure the best value for local citizens and taxpayers.  It 
is the process of translating aspirations and need, by specifying and procuring 
services for the local population which deliver the best possible health and wellbeing 
outcomes for individuals and provide the best possible health and social care 
provision within the best use of available resources. 
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ii) For Older People’s services, such benefits can be realised by planning and 
commissioning services jointly across social care and health in partnership with the 
3rd and independent sector at a locality, county and regional level.  An initial element 
of this activity will be the development of a Market Position Statement. 

 
iii) Risk stratification will also be incorporated as this enables appropriate services to be 

targeted in order that pro-active, personalised care planning can be achieved.  Users 
who require case management due to the complexity and unpredictability of their 
condition could then expect to receive care via co-ordinated care pathways that will 
ensure a smooth transition between services. 

 
iv) A key issue will be to ensure that providers of health and social care services operate 

in an enabling culture, supporting independence and avoiding unnecessary 
escalation, e.g. hospital admission.   

 
4.3  Resource Management/Pooled Budgets 
 
Current arrangements 
 
i) All counties have a Pooled Budget for Community Equipment Services. 
 
ii) In Denbighshire, there is also a pooled budget agreed for the provision of health and 

social care support workers. 
 

Other LA information to be added 

 

Future intent 

 

i) All organisations are required to make significant efficiencies over the next few years 

and this could be a barrier to the further development of formal pooled budgets. 

However, it could also be argued that pooling budgets could lead to efficiencies. As 

with any aspect of Integration, the rationale for taking such action requires the citizen 

and organisational benefits to be explored. This is an identified objective in respect of 

the Intermediate Care services working group referenced above. 

 

ii) However, it is clear that we need to have an improved understanding of the 

resources available within the County, preferably by locality, so as an initial step 

partners will work together to map out the current budget, estate and staffing 

currently allocated to services for Older People. 

 
4.4 Managerial/Service Integration 
 
4.4.1 Workforce 
 
Current arrangements 
 

Tudalen 82



Draft document v.0.6 

 

7 

 

i) All organisations provide staff development opportunities that support staff from both 
health and local authorities as well as utilising Social Care Workforce Development 
grants to support developments in the 3rd and independent sector. 

 
ii) In Denbighshire, there is a single line management arrangement for Adult Mental 

Health Services and co-location of health and social care staff for Learning Disability 
Services and a small team for Older People’s Services.   

 
Other LA  information to be added eg re ECS 
 
Future intent 
 
i) There is an ambition across North Wales to move to a more integrated workforce 

structure for Older People.  The predictions for future demand will be based on 
demographic change and the shift of services from ongoing, acute or institutional 
care to the community, whilst also taking into account additional demand arising from 
the need to address well-being, social inclusion, public health and the expected rise 
in the management of chronic conditions. 

 
ii)  We will determine the workforce required to meet the agreed Integrated Service 

Model for Older People to ensure that we have sufficient staff with the right skills in 
the right place.  It is axiomatic that this is a particular challenge for the rural areas of 
the region. 

 
iii)  We will explore opportunities for the joint location of teams - noting the need for 

pragmatism in the shared cost implications of such provision. 
 
iv) Shared arrangements have been identified as key in leading change and cutting 

across the fragmented services and silo working that characterise dysfunctional 
systems.  We need to develop well co-ordinated, integrated pathways to ensure that 
citizens do not experience disconnect.  We intend to commence discussion to 
explore the options of establishing joint Locality Managers who would have 
operational and developmental responsibility for the management of a complex range 
of specialist, multi-agency services in a cost effective and responsive way, integrating 
established practices and multi-disciplinary staff across care pathways. 

 

v) A recent Partnership Assessment exercise undertaken by the Locality Teams in  
each County has provided an analysis of current working arrangements and identified 
areas for improvement. This assessment will provide a baseline for the future. 

 
4.4.2 Back Office functions 
 
The need to ensure that Integration is based on a whole systems/organisational 
approach is highlighted in “Collaboration in Social Services in Wales”(ii).  This document 
evidences the risks to developing integrated services when all key departments, e.g. 
finance, human resources, information, are not engaged in the journey from the outset. 
They need to be involved in agreeing the level to be achieved on the Partnership 
Continuum.  Effective integrated working needs to be supported by policies and 
procedures that are at best joint and at least aligned.  There is also a need for shared 

Tudalen 83



Draft document v.0.6 

 

8 

 

training programmes, “joint” data management and information systems that “talk” to 
each other.  
 
For the Health Board, support functions such as HR, payroll and procurement are 
provided by the all Wales Shared Services Partnership.  
 
However, effective integrated working would best be supported by policies and 
procedures that are at best joint and at least aligned and we will explore this in the 
context of the all Wales Partnership.   
 
Current arrangements 
 
i) In Denbighshire, the co-located Learning Disability Team use a single client 

database, PARIS, which is managed by the Local Authority.  There are WASPI 
agreements in a number of services to support joint working. 

 
Other LAs to include any examples of co-ordinated systems and processes  
 
Future intent 
 
i) Within North Wales we will consider how development of joint information systems 

can be taken forward within the current model of the shared services partnership.  
This will consider the national procurement programme for a Community Care 
Information System. 

 
ii) The intention is to support the integrated working objectives which in themselves 

deliver improvements for individuals and more efficient working practices. In general 
a single agile system for community health and social care would enable: 

 

• Improved decision making – through access to more complete data. This should 
improve patient outcome and help avoid admissions and improve service planning 

• Improved coordination – between authorities and thereby resulting in efficiencies 
and better service to patients 

• Improved patient safety - through less transcription errors,  improved timeliness, 
reduction in ‘lost’ referrals, traceability to one point 

• Reduced visits to base – through access to information on the move 

• Reduced duplication in data capture and checking information  

• Reduction in unnecessary interventions 

• Increased confidence in the identity of the patient  
 
4.5 Citizen Centred /Co-produced services 
 
Current arrangements 
 
In North Wales, we recognise the value not only of adopting healthy lifestyle behaviours, 
but ensuring strong social networks are in place to support individuals.  Being an active 
member of a community can increase the level of control people have over their lives and 
contribute to improved health and well-being.  Co-production – using the experience, 
knowledge and abilities of professionals, partner agencies, people using services and 
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their communities – can contribute to improved outcomes.  It can also help ensure that 
better value for money is achieved and can help in empowering communities. 
 
The Director of Public Health’s Annual Report 2013 recognises and supports the 
importance of such approaches.  “Co-production means that people share decisions 
about their health and wellbeing with health and social care professionals.  It means that 
health and social care workers move towards a facilitation role and away from the 
traditional fixing role.  It means a shift of power, and it means that everyone needs the 
skills to take part in shared decision making.” 
 
Co-production approaches are being used in the planning and development of some 
community based initiatives and the six Local Authorities are developing a shared 
understanding of this methodology.  
 
We are also exploring the potential development of social enterprise schemes – 
businesses that trade to tackle social problems, improve communities, people’s life 
chances, or the environment.  The Local Authorities and the Health Board have identified 
the need to develop a shared approach to social enterprise as part of the 
transformational change required for the implementation of the Social Services and 
Wellbeing Bill.  Our proposals for use of the funding for implementation include the 
commissioning of expertise to support us in this approach. 
 
(all to insert examples) 
 
In Denbighshire – the North Denbighshire community healthcare services project has 
been working with service user and community representatives, who are taking part in 
the development of proposals for the planned new community hospital in the locality.  We 
are exploring the potential for social enterprise or entrepreneurship to support local 
people becoming involved in the hospital facilities and services, working with other local 
agencies. 
 
Future Intent 
 
i) We will explore together how we can build on early work on co-production, working to 

embed the principles into our planning and development of future services.   
 
The Local Authorities and the Health Board will work with LA Regeneration 
departments and established social enterprises across North Wales to research, 
explore and learn more about the development of social enterprises and co-
operatives. Although there are examples of well-established social enterprises 
operating across North Wales there is room to learn from these, develop these 
further and to establish Social Enterprises and / or Co-operatives in other service 
areas. North Wales will undertake a series of events to learn more about the 
development of such initiatives and will strive to establish further initiatives across 
social care and health services. 

 
(Any county-specific initiatives??) 
 
ii)  The Locality Leadership Team recognises the need for an Outcomes Focused 

approach, in working directly with older people and also when developing services. 
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The new Assessment Framework will ensure outcomes are captured by whichever 
professional undertakes the assessment, whilst the recent regional document 
“Developing Joint Outcomes for Localities” will enable partners to agree the priority 
outcomes to be achieved through respective organisational actions 

. 
iii) The provision of pathways that encompass self-management through to end of life 

care will be developed. 
 
Should also include Older People’s Strategy Work in this section? 
 
4.6 Service Delivery Integration 
 
Current arrangements 
 
In Denbighshire, Community Mental health Teams for adults are provided through a 
single line management structure.  The Health & Social Care Support Workers are 
managed locally by the Local Authority through a pooled budget.  The Local Authority 
provides professional input to the Enhanced Care Service and supported the Seasonal 
Plan. 
 
Each LA needs to state here what they are currently doing jointly with Health/ other 
partners 
 
Future Intent 
 
As above 
 
In Denbighshire, the Local Authority is working with BCU in the development of the 
North Denbighshire Healthcare Complex and the Llangollen Primary Care Centre and the 
roll out of Enhanced Care Services in the Central and South Locality area. 
 
4.7 Engagement  
 
Current arrangements 
 
Within the regional Locality model, Locality Stakeholder Groups were identified as the 
mechanism for engaging directly with the population, to discuss current provision and 
identify future need/ options for change.  This approach was initially used to debate 
changes to health provided community services.    
 
Local Service Boards are developing engagement strategies to enable local communities 
to be better able to understand the work of the LSBs.  Similarly, shared engagement 
strategies around the Single Integrated Plans are being used or developed. 
 
Initial exploration of shared approaches to engagement and consultation has 
commenced through the North Wales Consultation Officers group, which comprises 
representatives of the six Local Authorities and more recently the Health Board.   
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The advantages of a shared approach are recognised in the Guidance for Engagement 
and Consultation on Changes to Health Services, which anticipates that in engagement 
and consultation, Local Service Board partners should be fully involved to ensure that 
proposals are seen and addressed within the context of the “whole system” of public 
service provision. 
I 
n Denbighshire, there is an Older People’s Strategy Group, a My Life, My Way Group 
and contracts with 3rd sector organisations for advocacy and consultation in order to 
inform service quality and developments.  We are currently engaging with groups to 
explore ‘Supporting Independence in Denbighshire’, characterised by ‘SID’, an older man 
representing individuals with a range of different social, health and care needs and how 
services can support his independence and wellbeing. 
 
Each LA needs to state here what else they are currently doing jointly with Health/ other 
partners eg shared participation strategy 
 
Future Intent 
The need to review the working and focus of Locality Stakeholder Groups has been 
identified and will be discussed within the Community Services Partnership Forum.  
These groups present an opportunity for a shared approach between the six Local 
Authorities and the Health Board. 
 
We will explore opportunities for development of shared engagement and 
communications.  As part of the transformational change under the Social Services and 
Wellbeing Bill, it is proposed that a regional strategy is developed to be delivered over 3 
years which would secure effective communication, including consideration of suitable 
materials such as banners, leaflets, materials for media and engagement with 
communities.  This is to underpin a shared approach to community engagement and 
information. 
 
We will continue to explore and identify opportunities for bringing together of activities on 
the spectrum of participation - communication, information, engagement and 
consultation, shared decision making – within the governance arrangements of each 
organisation. 
 
Need to add Welsh Language issues here? 
 
 
4.8 Transforming Access 
 
Current arrangements 
 
Each LA needs to state here what  else they are currently doing jointly with Health/ other 
partners 
 
In Denbighshire, there has been a project team developing a Single Point of Access 
(SPoA) for health and social care services for adults.  Agreement has been reached on 
what will be included in Phase 1 of the development, in order to use the learning from this 
to inform both local and regional approaches. 
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Future Intent 
 
SMW to ask Alwyn Jones to provide a statement re regional working 
 
In Denbighshire, during Phase 1 the SPoA will:  
 
o Process all referrals for health and social care community services to support 

Denbighshire residents’ hospital discharge. 
o Process all Enhanced Care Referrals for North and Central & South Denbighshire 
o Process all other referrals for District Nursing team in Rhyl.  (For referrals for all other 

District Nursing teams, the SPOA will forward referrals to the appropriate office for 
onward processing) 

o Process all referrals for Community Therapy services in Denbighshire (but not ‘self- 
referrals’) 

o Process all referrals for Community Hospitals and prepare and submit ‘bed-states’ 
(twice daily). 

o Fulfil First Contact Team responsibilities to Adult Social Care services  
o Coordinate a service response according to an individual’s presenting needs. 
o Where multiple referrals are made for a patient/service user the SPoA will inform the 

referrer and all services which other services are to be involved, with details of each 
care coordinator where appropriate. 

o Offer telephone advice, information and signposting (or referral as appropriate) to 
non-statutory sector community services in Denbighshire. 

o Maintain and develop the Directory of Services for Denbighshire, publish the 
information on the Family Information Service website and become involved in future 
public-information developments in the county. 

o Record and analyse SPOA activity. 

The SPOA workers will be co-located and managed by a single Team leader but their 
work will not be fully integrated.  A ‘health’ staff member will always be on duty to lead on 
Health referrals and a Social Services staff member will be on duty to lead on Social 
Services referrals.  All workers will be familiarised with each other’s procedures so that 
work can be shared but workload will be managed according to the resources available.  
Exceptions will be noted and capacity will be monitored daily by the Team Leader so that 
issues can be escalated immediately. 
 
D)  Assessment of Older people  
 
Future intent 
 
We will implement the Guidance in respect of Integrated Assessment, Planning and 
Review Arrangements for Older People, as required by Welsh Government on December 
2nd 2013, recognising this action as being the catalyst to support the broader integration 
of care. 
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      Appendix 1 

 

Partnership Continuum     

Levels 

 

Purpose 

 

Networking 

 

*  Dialogue and common understanding 

*  Clearing house for information 

*  Create base of support  

 

Cooperation 

or Alliance 

 

*  Match needs and provide coordination 

*  Limit duplication of services 

*  Ensure tasks are done  

 

Coordination 

 

*  Share resources to address common issues 

*  Merge resource base to create something new  

 

Coalition 

 

*  Share ideas and be willing to pull resources from 

existing systems 

*  Develop commitment for a minimum of three years  

 

Integration 

 

*  Accomplish shared vision and impact benchmarks 

*  Build interdependent system to address issues and 

opportunities  
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Appendix 2 

COUNTY STRUCTURE FOR INTEGRATED COMMUNITY BASED SERVICES 

 

LA (Partnership )Scrutiny/Cabinet                                   Health Board                                   

           

                  BCUHB Executive Team 

      LSB     

       

 

             

COUNTY FORUM 

  

Social Services and Health                                            Community Services 

         Programme Board                                                    Partnership Forum 

                  

                                                                                 

NWASH/NWSSIC                                                         

                                                                       

SSD Management Team          Joint Locality Board                         CPGs 

 

 

 

                                             

Locality Leadership Team                  Locality Leadership Team                        

Locality Leadership Team  
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Overview 

Demographic and other trends in Wales mean 
that there is increased demand for both acute 
and community care services for older people, 
particularly those aged 85 and more. Frailty, 
dementia and the effects of multiple chronic 
conditions are more prevalent in this population 
group.  Building on investment in collaborative 
working over the last ten years and more, 
Ministers believe that these changes require a 
new prioritised and robust response to integrate 
health and social services for older people with 
complex needs

A task group of NHS, Third Sector and local 
authority social care leaders has been working 
with and advising Welsh Government during 
the development of the Framework, and also 
considering options to support roll out and 
implementation.  At this stage, we would 
welcome your views on the proposed Framework 
for Integration. 

We are committed to further dialogue at 
a national and regional level to shape how 
integration in Wales is progressed which will 
be taken forward initially through the meetings 
of the Health Minister with LHB Chairs and the 
Deputy Minister’s National Partnership Forum 
for Social Services which includes cross party 
local government representation. The Welsh 
Government led Multi-stakeholder Task Group 
will also need to have an on-going co-ordinating 
role and in supporting development and 
implementation of the Framework.

Ministers want to give priority and momentum 
to the Framework and to allow partners the 
opportunity to plan for implementation of 
integrated services during 2013/14 before 
implementation commences fully from 
April 2014.  Ministers have asked that each local 
health board and local government partnership 
should on a public services foot print basis, 
develop an agreed Statement of Intent for 
integration of health and social services and 
submit these by the end of January 2014 for 
consideration.

It would therefore be helpful to receive your 
initial views and comments on the Framework 
and the way forward outlined by end 
October 2013. We would welcome shared 
responses across partnership groupings in line 
with locally agreed preferences. 

How to respond 

Please respond by email or in hard copy  

Social Services Directorate
Department of Health and Social Services
Welsh Government
Crown Buildings
Cathays Park
Cardiff
CF10 3NQ

Email:FrameworkIntegratedServicesOlderPeople 
ComplexNeeds @wales.gsi.gov.uk

Further information and related 
documents 

Large print, Braille and alternate language 
versions of this document are available 
on request. 

Contact details

For further information: 

Social Services Directorate
Department of Health and Social Services
Welsh Government
Crown Buildings
Cathays Park
Cardiff
CF10 3NQ

Email:FrameworkIntegratedServicesOlderPeople 
ComplexNeeds @wales.gsi.gov.uk

Data protection 

How the views and information you give us 
will be used

Any response you send us will be seen in full by 
Welsh Government staff dealing with the issues 
which this consultation is about. It may also be 
seen by other Welsh Government staff to help 
them plan future consultations.

The Welsh Government intends to publish a 
summary of the responses to this document. 
We may also publish responses in full. Normally, 
the name and address (or part of the address) 
of the person or organisation who sent the 
response are published with the response. 
This helps to show that the consultation was 
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carried out properly. If you do not want your 
name or address published, please tell us 
this in writing when you send your response. 
We will then blank them out.

Names or addresses we blank out might still 
get published later, though we do not think 
this would happen very often. The Freedom of 
Information Act 2000 and the Environmental 
Information Regulations 2004 allow the public 
to ask to see information held by many public 
bodies, including the Welsh Government. 
This includes information which has not been 
published. However, the law also allows us to 
withhold information in some circumstances. 
If anyone asks to see information we have 
withheld, we will have to decide whether to 
release it or not. If someone has asked for their 
name and address not to be published, that is 
an important fact we would take into account. 
However, there might sometimes be important 
reasons why we would have to reveal 
someone’s name and address, even though 
they have asked for them not to be published. 
We would get in touch with the person and 
ask their views before we finally decided to 
reveal the information.
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Joint Foreword 

Mark Drakeford AM, Minister for Health and Social Services 
Gwenda Thomas AM, Deputy Minister for Social Services 

It is excellent news that people in Wales are living longer and healthier lives than 
ever before.  We now need to ensure that our services adjust to help people of all 
ages enjoy their lives to the full in line with the commitment in our Programme for 
Government to ‘develop high quality, integrated, sustainable, safe and effective 
people-centred services that build on people’s strengths and promote their well-
being’.

We know that there is going to be a greater demand in future for care services for 
older people, particularly those aged 85 and more. Together for Health sets out our 
ambition for person-centred health services provided as close to home as possible. 
Sustainable Social Services envisages a social care service based on outcomes 
focused portable assessments and enabling people to make informed decisions, with 
more consistent care eligibility and planning.  The Social Services and Wellbeing 
(Wales) Bill will significantly strengthen the legislative requirements for Health 
Boards and Local Government to integrate services.

Our policy aim is to improve existing services and develop a wide range of 
preventative services that can help people of all ages manage their own lives at 
home and avoid as far as possible having to go into hospital or residential care.

The core concern of this framework is to bring an end to fragmented care that 
confuses and frustrates providers and recipients alike.  Fragmentation wastes 
resources, effort and opportunities.  The document sets out essential requirements 
that we believe must be put in place as the standard model across Wales. We are 
not at this point looking to structural changes to achieve this, but change there must 
be.

It complements the framework for developing community services issued by Welsh 
Government in June 2013, Delivering Local Health Care: accelerating the pace of 
change. The two should be implemented through a single process of rapid, 
integrated action, involving local health boards, local government and their partners 
in the independent and third sector partners.

This Framework has been developed with the NHS, Local Government, Directors of 
Social Services and the Third Sector, and others such as Care Forum Wales have 
indicated their support for this approach. We encourage all interests to do the same 
to improve the services we provide to older people in Wales. It is this practice of ‘co-
production’ that we wish to see both in the planning and the delivery of services and 
extending to include those who receive the services.

We commend it to you and would ask that you let us have your views and comments 
on it.
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1. Overview and Context

Wales already has a higher proportion of people over 85 than the other countries of 
the United Kingdom and it is likely to rise in the next decade. If services are to help 
older people have a happy, independent life, action is needed now to ensure the 
right services are in place, especially in light of the current financial challenges.  
Services that are fragmented or unreliable or undermine people’s ability to live where 
and how they would like will neither use increasingly scarce resources well nor meet 
the needs of people who need support. 

A new pattern of services is needed, building on, adapting and developing the good 
foundations already in place. Recognising the growing evidence that demonstrates 
the benefits of integration, this document sets out how the Welsh Government 
ambition for truly integrated health and social care services for older people is to be 
implemented. Partners across Wales are expected now to move rapidly on making 
this model the norm. A marked change is needed over the next three years.

The term ‘integration’ has many definitions which reflect the spectrum of levels at 
which integration can take place. Integration is the opposite of fragmentation. For 
people needing care and support it should mean:

‘My care is planned by me with people working together to understand me, my 
family and carer(s), giving me control, and bringing together services to 
achieve the outcomes important to me.‘ 

To achieve this, care delivery must be aimed at achieving improved user and patient 
care through better co-ordination of services. Integration requires a combined set of 
methods, models and processes that seek to bring about this improved co-
ordination. 

The essential elements are that:

- service providers take down the barriers that have prevented effective 
collaboration and shape the service around a common understanding of the 
outcomes important to the individual

- the recipient will have a greater say and more control over the care received. 

This framework:

 summarises the relevant policy and key principles;  

 provides clear definitions; 

 sets out the Welsh Government’s expectations for how all the different 
partners need quickly to develop and deliver integrated health and social care 
services, not as something extra but as the normal way of working; 

 identifies what the evidence indicates as the core requirements on which to 
base local planning and delivery; and 

 states the outcome-based indicators that will help establish the present 
baseline position and measure progress. 

It is anticipated that this approach will make health and social care outcomes better 
and more consistent, and strengthen community-based care. Good multi-disciplinary 
assessment will become standard practice, the role of the GP more central, and 
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early intervention, reablement and intermediate care part of a single co-ordinated 
system. Dignity and privacy will be protected. 

While it takes time to achieve this, there is already good practice in place on which 
we must build. Examples include the areas that have pioneered frailty services, joint 
locality teams and community resource teams, and in mental health and learning 
disability services.  There has also been solid progress in creating integrated support 
for families with complex needs. The principles applied there and lessons learned 
will be essential in supporting rapid progress.  

2. The Case for Change 

People in Wales are living longer and healthier lives than ever before, and services 
to meet their needs must keep up.  Wales has the highest rate of growth for those 
aged 85 years and over of the UK countries - by 2030 people aged over 85 will jump 
by 90%, to 85,000

Older people have higher levels of frailty, dementia and chronic conditions, often in 
combination with each other - already there are more than 42,000 people with 
dementia in Wales, which affects two thirds of older people in residential care, and 
by 2021 the number is projected to rise by 30% and as much as 44% in some rural 
areas.

This will drive a growing demand for services.  Community services and home based 
care will have to expand at a time when real term resource increases to meet this 
growing demand is no longer assured. 

There is research and anecdotal evidence that services are fragmented, both within 
and across organisational and sectoral boundaries.  Like others, older people want 
to be in control of their own lives and continue to be part of and contribute to their 
community.  This implies that services should offer graduated, co-ordinated support 
to help them live independently in their own home for as long as possible.  Evidence 
shows how disrupting older people’s usual living arrangements can very quickly 
undermine their confidence and capability, even to the extent of making it impossible 
for them to live independently as before.

Providing community-based, fully co-ordinated services that are designed to support 
them and give them a say and the chance retain control of their lives is clearly the 
model that older people want and need to experience. Services that are co-
ordinated and work as one can best achieve that.

This also chimes with the wish of people working within health and social care 
services.  They recognise the need to empower older people, and welcome models 
of care and support that respects people’s broader sense of personal wellbeing and 
a strong community. 

Refocusing services, then, is a high priority area. Integrated models can better meet 
older people needs. They can also help address the increasing demand for care and 
support both now and in the future.  Not changing is simply not an option.  Urgent 
action is needed. 
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Change is achievable.  There are already many examples across Wales of good 
integrated working including through: single agency responsibility for certain mental 
health services, integrated children’s services - Integrated Family Support Service 
and Families First, integrated hospital discharge services, joint reablement and 
rehabilitation services and joint equipment stores.  The Welsh Government ‘Invest to 
Save’ funding already supports frailty service models across much of Wales. On an 
on-going basis, the Invest to Save process, the Regional Collaboration Fund and the 
Wales Council for Voluntary Action’s Wales Wellbeing Bond provide partners with 
access to resources to support further development.

Further progress is essential, and quickly.  LHB and related Councils must plan a 
year on year increase in shared budgets and resources and set a specific locally 
agreed target for the proportion of resources relating to older people that are 
committed to a pooled budget. Action is essential now on what the King’s Fund 
describe as a ‘burning platform’ with no alternative but to accelerate the pace and 
scale of developing integrated health and social care as core services. 

3. What do we want to achieve? 

The recognition that change is essential opens an opportunity to create a new truly 
integrated system.  It should have two main characteristics.   

1. It should be a consciously planned and managed system, built on ambition.  
Working closely together to reduce barriers between them, local partners will 
need to refocus their activities around those receiving care.  This will require 
attention to:

 preventative interventions that stop an avoidable slide into increasing 
dependency upon services;  

 locating and linking services in community settings with smooth 
transitions between different elements and into more specialised 
services;

 creating fully integrated referral pathways that enable service users too 
easily cross organisational and sectoral boundaries without any harm 
or loss; 

 capturing once, and addressing all the needs of the service user 

 a balanced set of services operating where necessary 24 hours a day, 
integrating early intervention services, support for independent living, 
rehabilitation and reablement, intermediate care, end of life care  and 
pathways into specialist services and less often used services; 

 full engagement all parts of secondary care focusing especially on 
those points of the pathway where the risk of undermining 
independence is greatest;

 enabling service users to take part in developing their plan of care, with 
a named single point of contact, and to express their views regarding 
how the care is delivered; 
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 enabling carers to take part in developing the plan of care, receive an 
assessment of their support needs, have access to relevant, up-to-date 
and targeted information at every stage and express their views 
regarding how the care is delivered; 

 initiate joint action when young carers are identified who may appear to 
be at risk or a ‘child in need’ because of their caring role are identified 

2. It should be built with and for service users and the local community. Services 
should not be designed and run with out reference to the people they serve.  The 
definition of integration in Section 2 focuses on the experience of the recipient of 
services.

There must then be a strong commitment in developing services to increase the 
voice of the users and the community.  This should aim both to support and 
facilitate community wellbeing in the broader sense and also to encourage and 
help individuals and communities to take more responsibility and control for 
themselves.

Services should recognise that communities and individuals are themselves 
assets.  Together service providers and recipients can help create a more 
effective service.  Professionals have specific training, experience and skills while 
the recipient of care knows best his or her needs, preferences and situation.  
Planners and others need to build on this potential to ‘co-produce’ the best 
service and best outcomes.

The same idea of co-production can apply in developing healthier communities 
and reducing dependency.  A fully integrated approach can also build on 
community-oriented actions such as:

 specific initiatives to develop social networks; 

 encouragement for volunteering, including time banking; 

 working on ‘community currencies’ which not only strengthen the social 
resilience of communities, but also local economies; 

 developing models of social enterprise. 

3. There must be a real commitment to constant monitoring and improvement.  
Explicitly moving to a more integrated approach means that responsibilities are 
sometimes not so clear.  The partners will need to work closely together to 
ensure there are safe and clear governance arrangements for delegating 
responsibilities, sharing resources, and ensuing accountability.  There must be 
careful attention to reviewing quality and outcomes, even more important when 
services are in flux.
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4. Making it Happen 

In making the necessary changes, a decision has been made that at this point 
reforms to structures are ruled out, but change there must be. The requirement 
therefore is that local bodies now progress along a clearly defined path, linking at 
each stage their actions to those being delivered in parallel in response to Delivering
Local Health Care. 

In doing so they should draw on the mass of evidence that suggests that, while there 
are many ways of integrating care, the key principles remain consistent.  These have 
been helpfully summarised by the King’s Fund1 and based on their work sixteen 
issues are set out in the box below that must be taken into account in developing 
and mainstreaming integrated services for older people over the next three years. 

The core planning issues  

To be clear about:

1: our common cause – why we are doing this 
2: our shared narrative - why integrated care matters 
3: our persuasive vision – what it will achieve 
4: shared leadership – how we are going to do this 
5: how to build true partnership 
6: what services and user groups offer the biggest benefits 
7: how to build from the bottom up and the top down 
8: how to pool resources
9: how to use commissioning, contracting, money and the independent sector 
to create integration 
10: how to avoid the wrong sort of integration
11: how to support and empower users to take more control  
12: how to share information safely 
13: how to use the workforce effectively 
14: how to set objectives and measure progress 
15: how to avoid being unrealistic about the costs
16: how to build this into a strategy 

Actions required:

1. Local partners must by end of December 2013 assess their current situation 
and action required, both at footprint and locality/cluster level, against the 16 
issues in the box above, and define local action required.  

2. All local partners must by end of January 2014 sign off and publish a 
Statement of Intent on Integrated Care.

1
Making integrated care happen at scale and pace: Lessons from experience. London: King’s Fund, 

March 2013
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The Statement must include the baseline assessment required under 1 above 
and set out clearly how:

 they will build an appropriate workforce across all partners as an early 
opportunity to enhance the citizen’s experience; 

 they will ensure a relentless focus on delivering locality based citizen 
centred, co-produced services, focusing upon the pivotal role of primary 
care services in delivering person centred care. 

 they will maintain robust local partnership arrangements that reflect a 
willingness to delegate responsibilities; 

 they will provide leadership and commitment at all levels and across all 
sectors, with explicit governance and accountability arrangements; 

 a single commissioning plan will operate across partners, moving over 
time to a consistent approach across Wales; 

 collaborative resource management will be managed through options such 
as a financial governance framework; joint commissioning plans and 
intentions; pooled and/or integrated budgets.  

 how pooled budget arrangements will be extended, stating first what these 
currently are . 

3. The Welsh Government will use the baseline assessments in the Statement of 
Intent as a means of reviewing progress in delivering the requirements in this 
document.

4. Also by end of January 2014, in developing the service, partners should, 
using the evidence base and their own experience and assets, develop 
shared local health and social care outcome measures that will demonstrate 
the impact of integration and drive further progress.  

5. Partners should ensure by September 2014 that local planning mechanisms 
reflect the requirement that collaborative planning at local level is based upon 
a citizen-centred model that allows older people in Wales to have a voice and 
to retain control of their life.   

6. Partners need to by December 2014 to have developed within mainstream 
services for older people integrated services for older people with complex 
needs, designed in line with this Framework will be embedded.

The maturity matrix included at Annex A in this Framework provides an additional 
tool for partners to use to establish the current position of collaborative service 
planning and delivery locally, and to organise the journey forward and capture 
progress.
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5. Measuring Success 

Recognising and reporting success in integrating health and social care services is 
essential. All partners will already have performance targets and outcome measures 
in place that gauge progress in developing integrated services.   

As stated above local partners will be expected to establish their baseline position, 
both at a public service footprint and locality/cluster level against the 16 issues and 
to set these out in the Statement of Intent and also to agree their own priorities and 
measures for use in assessing the pace of change.  These should be reported to the 
LHB Board and the Local Authority and to other interested bodies on a regular basis.    

In addition, the Welsh Government will use the key indicators below adapted from 
the Audit Commission’s ‘Joining up health and social care: Improving value for 
money across the interface’ (December 2011), along with data available on carers to 
monitor progress. 

The Performance Indicators: Indicator Anticipated direction of 
travel

1 Emergency admissions to hospital for people 
aged 65 and over

Decrease

2 Emergency bed usage for people aged 65 and 
over

Improved performance 
benchmarked against CHKS © 
Peer Group

3 Shift in balance from care home to home care 
provision

More people supported to live 
in their own homes

4 Admissions and re-admissions avoided by 
appropriate community based intervention 
models

Increase

5 Falls data captured and submitted to the 
Reducing Harm from Falls Collaborative 

Continuous improvement  
Benchmarked with 
collaborative  

6 Admissions to care home direct from acute 
hospital

Decrease

7 Discharge to usual place of residence Increase

8 Number of people choosing where to die (end of 
life services)  

Increase

9 Unplanned hospital attendances Decrease

10 Readmission within 14 days of discharge  Decrease

11 Delays in transfer of care due to waits for 
packages of care or modifications to the home 
environment

Decrease

12 The proportion of carers assessments 
undertaken

Increase
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6. The next steps  

A 12 week consultation process will now commence.  This will seek not only 
responses to specific issues, for example how best to capture and measure success, 
but will also give people using services and carers, the public, interested 
organisations, local statutory bodies and providers, and others an opportunity to 
share their views on the overall intentions and the proposed approach. 

Responses should be sent by 31 October to: 

Social Services Directorate 
Department of Health and Social Services 
Welsh Government 
Crown Buildings 
Cathays Park 
Cardiff
CF10 3 NQ 
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A Maturity Matrix to Support Health and Social Care Integrated Care Partnerships 

?0
Using the matrix: Identify the level you believe your partnership has reached for each key element and then draw an arrow to the level you   the level you intend to reach within the 
 next 12 months.  Review the partnership’s maturity matrix position on a frequent basis. 

Progress Levels     

Key Elements     
No

Basic level 
Principle accepted and commitment to 
action 

Early progress 
Early progress in development 

Results 
Initial achievements evident 

Maturity  
Comprehensive 
Assurance in place 

Exemplar 
Others learning from our 
consistent achievements 

Purpose and vision Purpose debated and agreed.  
Values and priorities agreed, and 
documented. Political agreement to 
integration confirmed and documented 
cross Health, Social Care, Third Sector 
and Partners.  ‘Health and Social Care 
Integration Partnership’ (H&SCIP*) 
understands its role. 

Priorities and stretch goals 
have been agreed with 
stakeholders =.  Robust 
mechanism for adding and 
removing services and/or care 
settings agreed.  Plans rooted 
in local population needs. 

Evidence priorities are being 
met, with progress towards 
stretch goals in some areas.  
Evidence of citizen 
engagement and public 
accountability testing purpose 
and vision.  Existing 
partnership work considered. 

Systematically match 
how purpose dovetails 
with population needs.  
Evidence that integrated 
care is enhancing the 
quality of services and 
experience for the citizen 

Confidence in achieving purpose 
and vision as population health 
benefitting in accordance with 
plans.  Local health planning, 
local authority commissioners, 
third sector and other partners 
have been influenced.  Evidence 
of reduction of waste and 
duplication through tackling 
duplication and fragmentation 

Strategy  All stakeholder strategies relevant to work 
gathered and timetable set for developing 
integrated strategy.  Base for all ‘H&SCIP’ 
strategic decisions.  Political sign-off of 
strategy by all partners 

Strategy development 
underway.  Arrangements in 
place for areas of joint 
planning/commissioning and 
investment opportunities. 

‘H&SCIP’ has a current 
published strategy, which 
includes improvement 
milestones and how they will 
be measured and monitored. 

Strategy refined in light 
of successful 
achievement of 
milestones, and new 
intelligence and 
aspirations 

Strategy has benefitted other 
health and social care economies, 
as well as influencing the 
strategic direction of all local 
partner organisation. 

Leadership of the local health and social care 
integration economy 

‘H&SCIP’ leadership agreed and 
appointed.  Key stakeholders aware of 
leaders and how to contact.  Relevant 
stakeholders identified and invited to 
participate.  Local health, social care, third 
sector and partner resources understood. 

Leadership development for 
‘H&SCIP’ discussed and 
agreed.  Development plans 
initiated.  Stakeholders 
understand leadership issues.  
Relevant stakeholders 
regularly attend and provide 
input into work programme 

Results of partnership working 
systematically reviewed.  
Relationships with partners are 
positive and ongoing dialogue 
about planning, 
commissioning, contracting 
decisions and joint investment 
opportunities.  Public health 
voice is evident in decisions. 

Review of success of 
leadership approach.  
Ongoing succession 
plans in place.  Benefits 
of partnership working 
have enabled the 
majority of stakeholders 
to meet their 
improvement objectives 
and resource allocation. 

Benefits of partnership working 
have enabled majority of 
stakeholders to exceed their 
improvement objectives.  
Outcomes improved and this is 
traceable back to initiatives from 
the ‘H&SCIP’ 

Governance  Membership and terms of reference for the 
‘H&SCIP’ Board drafted and shared. 

‘H&SCP’ board set up and first 
annual cycle of business 
agreed.  Relationships with 
relevant local organisations 
being developed. 

Local stakeholders have 
clearly incorporated ‘H&SCIP’ 
Board accountabilities into 
their own governance 
arrangements. 

‘H&SCIP’ Board has 
reviewed its first year of 
working through a 
structured annual review 
process and made 
improvements to 
structure and 
organisation 

Good governance benefits 
identified and the ‘H&SCIP’ Board 
know better governance practice 
has influenced local partner 
organisations. 

Information and intelligence Information requirements identified and 
format of initial dashboard agreed 

Developed a dashboard of key 
information and information 
improvement continues.  KPIs 
reflect shared performance 
objectives across health, social 
care and partners 

‘H&SCIP report confidence 
with levels of intelligence they 
receive, and that information 
systems are reliable and 
working.  H&SCIP receiving 
evidence of performance 
improvement against KPIs. 

‘H&SCIP’ informed by 
real-time intelligence, 
demonstrating improved 
outcomes, quality and 
efficiency across health 
and social care. 

A single information system 
established and utilised across 
the partners.  Outcomes and 
performance benchmark against 
best performers. 

Expertise and skills Skills and expertise for ‘H&SCIP’ have 
been identified and agreed 

Induction and development 
plans for ‘H&SCIP’ partners 
and staff are up and running 

The ‘H&SCIP’ influencing skills 
are evident by success in 
positive change to local 
planning and the pattern of 
local service provision. 

The ‘H&SCIP’ supports 
LHBs, Local Authorities, 
Third Sector and 
partners by valuing key 
planning/skills.  The 
H&SCIP Board acts as a 
forum to bring in 
specialist skills and 
expertise to support 
planning/commissioning. 

The ‘H&SCIP’ influences the 
organisational development of 
partner organisations.  The local 
health and social care economy is 
recognised as being a good 
career choice for 
planning/commissioning 
professionals. 

1 0 2 53 4

*The H&SCIP is generic term for the purpose of this matrix.  Please replace with your local equivalent.                                                                                          Source: Adapted from the London Health and Wellbeing Board Maturity Matrix
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Consultation
Response Form Your name:  

Organisation (if applicable): 

email / telephone number: 

Your address: 

Question XX: We have asked a number of specific questions. If you have any 
related issues which we have not specifically addressed, please use this 
space to report them: 

Please enter here: 

Responses to consultations are likely to be made public, on the 
internet or in a report.  If you would prefer your response to remain 
anonymous, please tick here:  
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Mae tudalen hwn yn fwriadol wag



  

 
Adroddiad i:   Pwyllgor Archwilio Partneriaethau 
 
Dyddiad y Cyfarfod:  19 Rhagfyr 2013 
 
Aelod Arweiniol:  Aelod Arweiniol Gofal Cymdeithasol a Gwasanaethau 

Plant 
 
Awdur yr Adroddiad: Pennaeth y Gwasanaethau Plant a Theuluoedd 
 
Teitl:  Datblygu Gwasanaeth Mabwysiadu Cenedlaethol i 

Gymru 
 

 
1. Am beth mae'r adroddiad yn sôn?  
 
1.1 Ceisio barn y Pwyllgor Archwilio ar y cynllun i sefydlu Gwasanaeth 

Mabwysiadu Cenedlaethol i Gymru, gyda chefnogaeth gan Gydweithredwyr 
Mabwysiadu Rhanbarthol.  

 
1.2 Ceisio cefnogaeth i Gyngor Bwrdeistref Sirol Wrecsam barhau i weithredu fel 

yr awdurdod arweiniol ar gyfer Gwasanaeth Mabwysiadu Gogledd Cymru. 
 
2. Beth yw’r rheswm dros lunio’r adroddiad hwn?  
 
Sicrhau’r Pwyllgor Archwilio bod swyddogaethau statudol y Cyngor mewn perthynas 
â darparu Gwasanaeth Mabwysiadu yn cael eu bodloni’n llawn, yn unol â 
deddfwriaeth a chanllawiau. 
 
3. Beth yw'r argymhellion? 
 
Bod y Pwyllgor Archwilio: - 
 
3.1 yn rhoi sylwadau ar gynnwys yr adroddiad hwn a; 

3.2 cefnogi'r cynigion ar gyfer cyflawni Gwasanaeth Mabwysiadu Cenedlaethol yng 
Nghymru fel y nodwyd yn adroddiad Cymdeithas Cyfarwyddwyr Gwasanaethau 
Cymdeithasol (ADSS) Cymru. 

3.3 cefnogi’r cynnig i Gyngor Bwrdeistref Sirol Wrecsam barhau i weithredu fel yr 
awdurdod arweiniol ar gyfer Gwasanaeth Mabwysiadu Gogledd Cymru. 

 
4. Manylion am yr adroddiad. 
 
Rhaid i fabwysiadu gael ei weld yng nghyd-destun ehangach cynllunio lleoliadau a 
sefydlogrwydd ar gyfer plant ac fel rhan o system integredig o wasanaethau ar gyfer 
diwallu eu hanghenion a hybu eu lles.  Mae Gwasanaethau Mabwysiadu yn eu 
cyfanrwydd yn gymhleth, yn cael eu darparu i ystod eang o ddefnyddwyr gwasanaeth 
o blant ifanc iawn sy'n cael eu lleoli i’w mabwysiadu i oedolion hŷn sy'n ceisio cael eu 
hail-uno â'u teuluoedd biolegol. 
 

Eitem Agenda 8
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Mae gofyniad clir bod yn rhaid i blant mewn gofal gael cynlluniau ar gyfer 
sefydlogrwydd yn eu lle sy'n ystyried yr ystod lawn o opsiynau sefydlogrwydd ac sy'n 
cael eu rhoi ar waith gyda’r brys priodol. 
 
Bydd y Pwyllgor Archwilio yn ymwybodol bod creu Gwasanaeth Mabwysiadu 
Genedlaethol yn un o feysydd polisi allweddol Llywodraeth Cymru ac, os caiff ei 
weithredu, bydd y Mesur Gwasanaethau Cymdeithasol a Lles (Cymru) yn caniatáu i 
Weinidogion ragnodi trefniadau gan awdurdodau lleol.  
 
Gan gydweithio'n agos â Chymdeithas Llywodraeth Leol Cymru (CLlLC), lluniodd 
ADSS Cymru fodel ymarferol ar gyfer darparu Gwasanaethau Mabwysiadu ar draws 
Cymru.  Mae copi o'r adroddiad hwn ynghlwm yn Atodiad A. Cafodd y model ei 
gymeradwyo gan y Grŵp Cynghori Arbenigol ar Fabwysiadu a sefydlwyd gan 
Lywodraeth Cymru.  Cytunwyd ar y cynnig amlinellol a ddatblygwyd gan ADSS 
Cymru mewn egwyddor gan Arweinwyr yn y Cyngor CLlLC ym mis Ebrill. 
 
Yn dilyn hynny, mewn Datganiad Ysgrifenedig ar 25 Ebrill, 2013, cymeradwyodd y 
Dirprwy Weinidog Plant a Gwasanaethau Cymdeithasol y cynigion ar gyfer cyflawni 
Gwasanaeth Mabwysiadu Cenedlaethol a datblygu Model Gweithredol ar gyfer 
darparu gwasanaethau ledled Cymru, fel y'i cyflwynwyd gan ADSS Cymru a CLlLC.  
Mae copi o'r Datganiad Ysgrifenedig ynghlwm yn Atodiad B. 
 
Mae'r cynigion a amlinellir yn fanwl yn Atodiad A, yn darparu llwybr uchelgeisiol ond 
realistig ar gyfer creu Gwasanaeth Mabwysiadu Cenedlaethol effeithiol ac ymatebol.  
Bydd hyn yn helpu i sicrhau: 
 

• Cyfeiriad newydd ar gyfer darparu Gwasanaethau Mabwysiadu sy'n hynod 
addas ar gyfer cyd-destun Cymru. 

• Gweithrediad amserol o’r gwelliannau sydd eu hangen. 
• Cynnydd yng nghyflymder cydweithredu a'r gallu i adeiladu gwasanaethau 

cynaliadwy ar gyfer y dyfodol. 
• Gostyngiad mewn biwrocratiaeth a symleiddio’r ddarpariaeth o wasanaethau. 
• Gwelliant yn hygyrchedd gwasanaeth ar gyfer yr holl randdeiliaid allweddol. 
• Cynnal cyfanrwydd hanfodol a chydlyniad rhwng holl elfennau Gwasanaethau 

Mabwysiadu, er mwyn atal diffyg cymhathu rhwng anghenion plant sydd 
angen lleoliadau mabwysiadu a'r mabwysiadwyr sy’n cael eu recriwtio. 

• Gwelliannau tymor hir a pharhaol i fynd i'r afael â'r gwendidau a nodwyd mewn 
rhai elfennau o’r ddarpariaeth gwasanaeth presennol. 

• Lle canolog ar gyfer y cyfraniad sylweddol a wneir gan y Sector Gwirfoddol fel 
cyd-gynhyrchwyr a phartneriaid cyflenwi gwerthfawr. 

• Cyfleoedd ar y cyd ar gyfer awdurdodau lleol i ymateb yn effeithiol i bwysau 
cynyddol o fewn y system ofal. 

 
Bydd y cynnig yn cael ei ategu gan Fframwaith Perfformiad Safonedig Cenedlaethol 
a fydd yn caniatáu i'r Gwasanaeth Mabwysiadu Cenedlaethol nodi, adolygu a thynnu 
sylw at fesurau perfformiad allweddol.  Bydd y fframwaith yn gosod trothwyon 
perfformiad ac egluro disgwyliadau isafswm Llywodraeth Cymru ar gyfer prydlondeb 
yn y system mabwysiadu, ar gyfer y plentyn a'r darpar fabwysiadwr. 
 
Bydd y Gwasanaeth Mabwysiadu Cenedlaethol yn gyfrifol am: 
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• Sefydlu Bwrdd Cenedlaethol. 
• Monitro darparu gwasanaethau yn unol â'r fframwaith perfformiad 

cenedlaethol. 
• Cynhyrchu Adroddiad Blynyddol a chynllun gweithredu. 
• Datblygu strategaeth farchnata a chodi ymwybyddiaeth genedlaethol. 
• Darparu un pwynt cyswllt i unrhyw un sy'n chwilio am wybodaeth am 

fabwysiadu. 
• Darparu cronfa ddata o wybodaeth. 
• Datblygu a chynnal Cofrestr Fabwysiadu Genedlaethol. 
•  Cyd-drefnu Paneli Mabwysiadu, Aelodau'r Panel, Hyfforddiant Cyn-

Cymeradwyo, Gwasanaethau Cefnogi Ôl-Fabwysiadu a darparu Gwasanaeth 
Penderfynu Adolygiad Annibynnol. 

• Gweithredu fel Canolfan Ragoriaeth ar gyfer Mabwysiadu yng Nghymru. 
 
Mae'r model swyddogaethol yn cynnig sefydlu pum Cydweithredwr Mabwysiadu 
Rhanbarthol er mwyn cyflawni swyddogaethau'r Gwasanaeth Cenedlaethol, gan 
gynnwys: 

• Sicrhau cydymffurfiaeth â deddfwriaeth, rheoliadau a'r fframwaith rheoli 
perfformiad. 

• Recriwtio ac asesu darpar fabwysiadwyr. 
• Sicrhau cymhathu plant yn briodol. 
• Darparu ystod eang o wasanaethau cymorth, gan gynnwys cwnsela rhieni 

biolegol, mabwysiadau gan lys-riant, gwasanaethau cyfryngol a chyswllt blwch 
llythyrau. 

• Sicrhau bod cysylltiadau effeithiol yn cael eu cynnal gyda Gwasanaethau 
Cymdeithasol Plant awdurdodau lleol. 

 
Y pum cydweithredwyr rhanbarthol arfaethedig yw: 

• Gogledd Cymru - Wrecsam, Sir y Fflint, Gwynedd, Conwy, Sir Ddinbych ac 
Ynys Môn; 

• De Ddwyrain Cymru - Blaenau Gwent, Sir Fynwy, Torfaen, Casnewydd a 
Chaerffili; 

• Gorllewin a Chanolbarth Cymru - Ceredigion, Sir Gaerfyrddin, Sir Benfro a 
Phowys; 

• Bae’r Gorllewin – Pen y bont ar Ogwr, Castell-nedd Port Talbot ac Abertawe; 
a 

• Canolbarth a De Cymru - Caerdydd, Bro Morgannwg, Merthyr Tudful a 
Rhondda Cynon Taf. 

 
Mae'r cydweithredwyr hyn mewn gwahanol gamau datblygiad ar hyn o bryd.  Mae 
Gwasanaeth Mabwysiadu Gogledd Cymru wedi bod yn weithredol ers 1 Ebrill 2010. 
Yn gyffredinol, mae'n gweithredu'n weddol dda, ond rydym yn cynnal adolygiad o 
wahanol agweddau er mwyn sicrhau ei fod mor effeithiol â phosibl.  Bydd yr 
adolygiad hwn yn canolbwyntio ar ail-siapio a chryfhau trefniadau llywodraethu; 
strwythur y gwasanaeth a’i leoliad; cryfhau systemau ac arferion a bydd yn llywio 
datblygiadau’r dyfodol.  Bydd hyn hefyd yn cynnwys adolygiad o'r berthynas ariannu 
a'r sail i hynny yn y dyfodol. 
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Y bwriad yw y bydd pob un o'r pum Cydweithredwyr Rhanbarthol yn cael eu sefydlu 
erbyn mis Ebrill 2014. 
 
Yn ogystal, bydd pob awdurdod lleol yn cadw cyfrifoldeb am y canlynol: 

• Asesu a chynllunio ac adolygu gofal plant a phobl ifanc sy'n derbyn gofal. 
• Sicrhau bod swyddogaethau Penderfynwr yr Asiantaeth yn cael eu cyflawni. 
• Asesu anghenion Cefnogaeth Mabwysiadu plant sydd am gael eu 

mabwysiadu. 
• Cymryd rhan mewn cymhathu a chysylltu plant â mabwysiadwyr. 
• Darparu cwnsela i rieni biolegol. 
• Gwneud ceisiadau i'r Llysoedd am orchmynion priodol. 
• Mynychu Paneli Mabwysiadu lle mae cymhathu arfaethedig yn cael ei 

ystyried. 
 
5. Sut mae'r penderfyniad yn cyfrannu at y Blaenoriaethau Corfforaethol? 
 
 Mae'n gyfraniad sylweddol i sicrhau bod plant yn cael eu diogelu a'u galluogi i 
ddatblygu'n briodol mewn amgylchiadau o sefydlogrwydd. 
 
6. Faint fydd yn costio a sut y bydd yn effeithio ar wasanaethau eraill? 
 
Bydd Grŵp Tasg a Gorffen yn cael ei sefydlu gyda chynrychiolwyr o Lywodraeth 
Cymru, ADSS Cymru, Arolygiaeth Gofal a Gwasanaethau Cymdeithasol Cymru 
(AGGCC), Cymdeithas Prydain dros Fabwysiadu a Maethu (BAAF), Asiantaethau 
Mabwysiadu Gwirfoddol a phob un o'r pum Cydweithredwyr Rhanbarthol.  Y pwrpas 
fydd cynhyrchu rhaglen newid gadarn ar gyfer gweithredu'r model swyddogaethol. 
 
Cydnabyddir bod angen capasiti Rheoli Rhaglenni i wthio’r newidiadau hyn yn eu 
blaen mewn modd amserol ac mae'r Dirprwy Weinidog wedi dyfarnu £50k i ADSS 
Cymru i gefnogi’r gweithrediad. 
 
Cytunwyd ar y cerrig milltir allweddol canlynol: 
 

• Aelodaeth a briff y Grŵp Tasg a Gorffen - Mehefin. 
• Nodi’r pum Awdurdod Arweiniol - Mehefin.  
• Datblygu fformat Cynllun Gweithredu cyffredin - Gorffennaf. 
• Cefnogi Awdurdodau Arweiniol yn eu rôl - Gorffennaf. 
• Amlinellu cydrannau busnes ar gyfer isadeiledd y Gwasanaeth Cenedlaethol - 

Gorffennaf. 
• Cynlluniau Gweithredu Rhanbarthol yn eu lle - Awst. 

 
Does dim goblygiadau cynaliadwyedd na newid hinsawdd o ganlyniad i'r adroddiad 
hwn. 
 
Caiff gwasanaethau mabwysiadu eu rheoli gan nifer o Reoliadau Statudol manwl a 
chydnabyddir y bydd angen newidiadau i'r Rheoliadau hyn maes o law.  Fodd 
bynnag, gellir gwneud cynnydd o ran gweithredu'r agweddau allweddol nes daw’r 
newidiadau gofynnol.  Cyn bo unrhyw ofynion deddfwriaethol a allai gael eu cynnwys 
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yn y Mesur Gwasanaethau Cymdeithasol a Lles (Cymru), bydd angen i bob 
awdurdod lleol wneud ei benderfyniad ei hun ynghylch yr achos dros newid. 
 
Does dim goblygiadau o ran trosedd ac anhrefn yn deillio o'r adroddiad hwn 
 
7. Beth yw prif gasgliadau’r Asesiad Effaith ar Gydraddoldeb (AEC) a 

gynhaliwyd ar y penderfyniad?   
 
Does dim materion cyfleoedd cyfartal yn codi o'r adroddiad hwn 
 
Bydd angen adolygu a diwygio polisïau a gweithdrefnau presennol i ymgorffori effaith 
darparu gwasanaethau mabwysiadu yn lleol, rhanbarthol a chenedlaethol. 
 
8. Pa ymgynghoriadau a gafodd eu cynnal gyda'r Pwyllgor Archwilio ac 

eraill?  
 
Mae darparu gwasanaeth mabwysiadu yn gyfrifoldeb ledled y Cyngor.  Mae'r 
adroddiad hwn wedi cael ei ystyried gan yr Aelod Arweiniol dros Wasanaethau 
Cymdeithasol 
 
9. Datganiad y Prif Swyddog Cyllid 
 
Dylai'r model gwasanaeth cenedlaethol gael ei fonitro i sicrhau nad yw costau yn 
cynyddu o'r lefel bresennol o wariant net. Dylai unrhyw gostau ychwanegol sy'n 
deillio o weinyddu a chynnal y trefniadau newydd gael eu dosbarthu’n briodol rhwng 
yr awdurdodau sy'n cymryd rhan. 
 
10. Pa risgiau sy’n bodoli ac a oes unrhyw beth y gallwn ei wneud i'w 

lleihau? 
 
Mae’r risgiau fel sy’n berthnasol yn cael eu rheoli drwy drefniadau rheoli Gwasanaeth 
Mabwysiadu Gogledd Cymru a oruchwylir gan Benaethiaid Gwasanaethau Plant ar 
draws Cymru 
 
11. Pŵer i wneud y Penderfyniad 
 
Mae’r Mesur Gwasanaethau Cymdeithasol a Lles Cymru yn amlinellu darpariaethau 
ar gyfer sefydlu Gwasanaeth Mabwysiadu Cenedlaethol ac i awdurdodau lleol wneud 
trefniadau i sefydlu cydweithredwyr mabwysiadu rhanbarthol. 
 
Mae Erthygl 6 Cyfansoddiad y Cyngor yn nodi beth yw grymoedd y Pwyllgorau 
Archwilio mewn perthynas â’r mater hwn.  
 
Papurau Cefndir 
Atodiad A Cynigion ar gyfer Cyflawni Gwasanaeth Mabwysiadu Cenedlaethol yng 

Nghymru a Datblygu Model Gweithredol - ADSS Cymru, Ebrill 2013. 
Atodiad B Datganiad Ysgrifenedig gan y Dirprwy Weinidog - 25 Ebrill, 2013. 
 
Swyddog Cyswllt:   
Pennaeth y Gwasanaethau Plant a Theuluoedd Ffôn:  01824 706652 
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Proposals for achieving a National Adoption Service in Wales and 

Development of the Functional Model 

 

� This paper sets out ADSS Cymru’s proposals for achieving, as quickly 

as possible, radical reforms to Adoption Services in Wales and the 

creation of a National Adoption Service.  It is grounded in a strong and 

shared commitment to building only on the best of current practice 

and to ensuring that the changes enable us to keep the child’s best 

interests throughout their life at the core of adoption work.   

� Adoption should be seen in the broader context of planning placements 

and permanence for children and as part of an integrated system of 

services for meeting their needs and promoting their well-being.  There 

is a clear requirement that children in care must have plans for 

permanence in place that consider the full range of permanence 

options and that are put into effect with appropriate urgency.  These 

plans should be agreed as soon as possible after admission and 

reviewed regularly thereafter. 

� As a leadership organisation, ADSS Cymru acknowledges that reform 

on the scale set out in this document is delivered most effectively if 

there is a strong consensus across the key stakeholders and a 

coherent and professional approach to managing change.  With others, 

local government has a key role to play in helping to generate these 

preconditions and so the plans have been produced in collaboration 

with the WLGA.  A clear political mandate across local government has 

been achieved in respect of those issues which touch most directly on 

its role in bringing about change. 

� The proposals acknowledge the significant contribution that the 

Voluntary Sector plays in the delivery of Adoption Services in Wales 

and its unique expertise.  It is only by the statutory and voluntary 

sectors working together inclusively and collectively, drawing on best 

practice, that the vision of a National Adoption Service can be realised.  

Key voluntary adoption organisations have been involved in 
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considering the plan put forward by ADSSC, in part through the 

national Expert Reference Group which has endorsed the proposals. 

� The proposals provide an ambitious but realistic pathway for creating 

an effective and responsive National Adoption Service, a goal to which 

local government is committed.  The Local Government 

Implementation Plan for Sustainable Social Services includes 

responsibility for developing the operational model.  These proposals   

build on two previous papers submitted to the Expert Reference Group 

and they are underpinned by the ten principles for adoption services 

devised by BAAF (December 2011). 

� The proposals will help to ensure: 

o A new direction for the delivery of Adoption Services that is 

particularly suited to the Welsh context.   

o Timely implementation of the improvements required. 

o An increase in the pace of collaboration and the capacity to build 

sustainable services for the future.  

o A reduction in bureaucracy and a streamlining of service 

delivery. 

o An improvement in service accessibility for all the key 

stakeholders in every aspect of Adoption Services. 

o Maintenance of the essential integrity and coherence between all 

the elements of Adoption Services, to prevent a mismatch 

between the needs of children requiring adoptive placements 

and the adopters being recruited.  

o Long-term and lasting improvements to address the weaknesses 

identified in the some elements of current service provision. 

o A central place for the significant contribution made by the 

Voluntary Sector as valued co-producers and delivery partners. 

o Collective opportunities for local authorities to respond 

effectively to rising pressures within the care system. 

� Adoption Services are governed by a number of detailed Regulations.  

These proposals recognise that changes in Regulations may be 

required in due course but progress in implementing key aspects can 

be made, pending those changes.
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Context 

 

1. In February 2011, Sustainable Social Services: A Framework for Action 

made clear that some services could be delivered more effectively at a 

national level.  The Deputy Minister was keen to pioneer this approach 

in exploring, with stakeholders, the remit and functions of a National 

Adoption Service. 

 

2. The Deputy Minister is clear that the new powers being sought under 

the Social Services and Well-Being (Wales) Bill will allow Welsh 

Ministers to direct local authorities (adoption agencies) to come 

together to form such a service.  The law is to be underpinned by a 

National Standardised Performance Framework that will allow the 

National Adoption Service management team to identify, review and 

highlight key performance measures - such as how swiftly local 

authorities place children in need of adoption and how swiftly they deal 

with prospective adopters.  The framework will set performance 

thresholds and make clear the Welsh Government’s minimum 

expectations for timeliness in the adoption system, for both the child 

and the prospective adopter.  It will allow local authority adoption 

agencies and others to monitor their own performance and compare it 

with that of others. 

 

3. The case for change is widely accepted: BAAF estimate that 1 in 4 

children available for adoption will not be placed primarily because an 

adoptive parent resource is not available.  There are clearly issues 

about variability, both in performance between different local authorities 

and in the experience of prospective adopters.  Services are 

insufficiently coordinated and they have not tackled well enough issues 

about supply and demand, to overcome barriers to recruitment and 

matching. 

 

4. In November 2012, following an in-depth inquiry into adoption in Wales, 

the Children and Young People Committee published recommendations 
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calling for radical action.  It proposed a major shift in the way adoption 

services are organised and delivered, re-invigorating the momentum 

and the aims of the 2002 Adoption Act and strategies for placement 

choice and stability. 

 

5. The Deputy Minister then repeated her commitment to establishing a 

National Adoption Service, which will have the power to deliver services 

across Wales.  She has established her expectations about what the 

new system must offer: 

• eradicating ‘drift’ for children in care 

• eliminating waiting lists for training and assessment 

• improving the matching process  

• allaying adoption breakdown by providing comprehensive adoption 

support services 

• streamlining the process and ensuring better linking and 

understanding between social workers  

• providing the widest choice of placements through the increased use 

of voluntary adoption agencies; and 

• most importantly, ensuring consistent delivery across Wales. 

 

6. The Children and Young People Committee recognised too that some 

services are best delivered regionally.  The Deputy Minister supports 

this approach “as the key to change is not the location of the service, 

but rather the delivery of a national framework for the recruitment, 

training and approval of prospective adopters.  The focus of the National 

Adoption Service will be on promoting excellence and driving continued 

improvements, ensuring that opportunities for collaboration are 

maximised whilst maintaining the necessary local links and knowledge, 

which are crucial aspects of adoption services.” 

 

7. Adoption Services are complex, provided to a wide range of service 

users from very young children who are being placed for adoption to 

older adults who are seeking to be re-united with their birth families 
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and governed by a large number of detailed Regulations.  These 

proposals are formulated as an appropriate response to that complexity.   

 

8. One of the crucial tasks has been to ensure that the proposals provide a 

means of addressing urgently the concerns outlined earlier, without 

sacrificing the acknowledged strengths within the existing system – 

what the Deputy Minister describes as “achieving change without 

detriment.”  For this reason, ADSS Cymru has worked with the WLGA to 

ensure that there is support for the proposals from local authorities 

across Wales as well as from the professional leadership organisation 

for social services.  We believe the National Adoption Service would 

reap great benefits from harnessing this support for change. 

 

9. The report of the National Inspection of Adoption and Permanency 

Services delivered by Local Authorities, undertaken by CSSIW in 

2009/10 has also been re-visited.  These proposals incorporate the 

strengths the Inspectorate identified in the provision of Adoption 

Services across Wales and address the areas that were identified as 

requiring attention.  

 

10. A functional model for the National Adoption Service is set out in the 

chart overleaf.  To ensure a seamless service, co-ordinated activity 

between the national, regional and local elements is critical.  It is only 

in this way that children, adopters and those affected by adoption will 

receive the best possible service regardless of where they live in Wales.   
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National Adoption Service – Functional Model 
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A The National Adoption Service 

 

11. Welsh Government would establish a national performance 

management framework.  All Agencies will be required to operate within 

the framework set for by the National Service.   

 

12. The National Service would undertake the following roles and functions. 

 

i Monitoring delivery in accordance with the national performance 

management framework.  The Regional Adoption Collaboratives 

described later would be accountable to a National Board for their 

performance and the National Board would have the powers to 

intervene if they are not delivering the service to the required 

standards.  The Regional Adoption Collaboratives will have day-to-day 

line-management of the staff delivering the service at a regional level. 

 

ii Establishing a National Board with the following membership: 

 

o Representatives from Voluntary Adoption Agencies 

o Adoptive Parents 

o Adopted Adults/Young People   

o The senior responsible officer of the lead Local Authorities for the 

Regional Adoption Collaboratives 

o NHS representative 

o Education representative 

o Academic representation 

o Director of Operations of the National Adoption Service (in 

attendance).  

 

iii Producing an Annual Report and action plan on the delivery of Adoption 

Services in Wales.  The Annual Report should be presented to the Board 

and to the Deputy Minister.  In addition, the Director of Operations will 

produce bi-annual reports for the Deputy Minister.  
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iv Developing and delivering a national marketing and raising awareness 

strategy.  This would involve developing a national brand, a set of 

images to be used uniformly, to ensure brand recognition across Wales.  

Potential adopters would get a more accessible and consistent message.  

It will also help dispel some of the commonly held myths about the 

children who are seeking adoptive parents and which adults who can 

adopt children.  The national marketing strategy will need to pay 

particular attention to attracting adopters for children whose 

circumstances make placement more difficult to achieve. 

 

v Providing a single point of contact for anyone who is seeking 

information about adoption.  A National Adoption website and helpline 

will provide consistent information to children, young people and adults 

who may be interested in any aspect of adoption.  It will also provide 

information on inter-country adoption.  There is an increasing use of the 

Internet and social media sites by service users to gain information.  It 

is essential that the National Service keeps abreast of these 

developments and maximises the opportunities they create. 

 

vi Providing a database of information to monitor where the greatest 

demand for services is being received by the Regional Collaboratives.  

This will allow resources to be deployed to areas of greatest demand or 

need. 

 

vii Developing and maintaining a National Adoption Register.  This will 

enable linking and matching of children requiring adoptive placements 

with adopters across Wales, a service currently delivered by BAAF.  It 

will maximise the opportunities for Welsh children being placed in 

Wales.  A number of existing collaborative arrangements currently 

operate regional registers and a National Register could build on those 

experiences.  Close links would be needed to the systems operating in 
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the other three Administrations in England, Northern Ireland and 

Scotland. 

 

viii Providing the Independent Review Determination Service.  This service 

is currently commissioned by Welsh Government and delivered by 

BAAF.  The service is being delivered to a high standard and it would be 

appropriate for this service to continue to be delivered at a national 

level only.  

 

ix Co-ordination of Adoption Panels and Panel Members to ensure that all 

the Adoption Panels are performing to the same required standards and 

Panels in all the Regional Collaboratives are being held frequently 

enough to avoid any delay for prospective adopters.  It would also 

administer a list of suitably qualified panel members who could be 

called upon if any of the Regions were experiencing difficulties in 

ensuring quoracy on their Panels. 

 

x Co-ordination of Pre-approval Training Courses to ensure they are being 

held at regular intervals across the Regions, to avoid any delay for 

prospective adopters and to ensure consistency in the course content. 

 

xi Co-ordination of Post Adoption Support Services to ensure there is a 

robust range of adoption support services in place, particularly to 

support children with complex needs and their adopters 

 

xii Acting as a Centre of Excellence for Adoption in Wales. 

 The National Service will ensure that a set of policies and good practice 

guidelines are developed and maintained which reflect the very best 

practice in the delivery of all adoption services.  It will arrange 

specialised training for staff in the Regional Collaboratives so that they 

are properly equipped for their role.  There should be links to academic 

institutions and opportunities for promoting research. 
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Governance Arrangements at the national level 

 

13. The National Adoption Service will have a Director of Operations who 

will be accountable professionally to the National Board for Adoption 

Services.  The Director will prepare and present bi-annual information 

reports to the Deputy Minister and an annual report to the National 

Board.  

 

B Regional Adoption Collaboratives 

 

14. Five regional adoption collaboratives would be created in Wales, 

building on existing and emerging networks.  This change will: 

• Assist in implementing as soon as possible the National Adoption 

Service. 

• Cause least disruption for children, approved adopters and adoptive 

applicants. 

• Ensure the speedy and appropriate matching of children requiring 

adoptive placements, making best use of knowledge about these 

children held locally. 

• Concentrate practitioner and managerial expertise, experience and 

skill into the regional hubs. 

• Achieve far greater consistency in the delivery of services. 

• Embed a culture of statutory and voluntary sectors working in 

partnership to deliver the objectives of the National Adoption 

Service. 

• Achieve efficiencies in number of adoption Managers required to 

deliver the service, staff accommodation required and support 

services needed. 

• Achieve appropriate economies of scale  

• Ensure sustainable services  

• Ensure regional contribution to marketing strategies, to recruit the 

numbers and types of adopters required. 

• Reduce the number of Adoption Panels required. 
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• Allow the Director of Operations to ensure resources are deployed 

to areas that have a particular need at any one time. 

 

15. The Regional Collaboratives would deliver the following functions of the 

National Service. 

 

i Ensure compliance with legislation, regulations and the performance 

management framework set by the National Board. 

 

ii Report on a regular basis to the Director of Operations and in turn to 

the National Board on performance. 

 

iii Recruit and assess adoptive applicants and provide pre-approval 

training.  This will include the initial counselling service to ensure a 

speedy, knowledgeable response to possible applicants.  

 

iv Ensure that the children requiring adoptive placements are 

appropriately matched with adopters who can meet their needs for their 

entire childhood. 

 

v Manage and host Adoption Panels to ensure compliance with 

Regulations.   

 

vi Ensure that the statutory and voluntary sectors, working in partnership, 

provide the range of integrated post adoption support services as 

prescribed by the current Regulations and subsequently in accordance 

with the standards set by the National Service.  These can include a 

number of services provided by colleagues in health, education, CAMHS, 

as well as letter-box contact with birth parents and relatives.  

 

vii Deliver birth parent counselling for birth parents and relatives who have 

had their children removed from their care and placed for adoption.  

Close working relationships with Children’s Social Workers and other 

key stakeholders are essential in the delivery of this service. 
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viii Undertake stepparent adoption assessments, as directed by the courts 

 

ix Provide intermediary services for those adopted adults who are seeking 

to be re-united with their birth families 

 

x Provide inter-country adoption services for those adults who are seeking 

to adopt a child from abroad. 

 

xi Engage with key stakeholders- the judiciary, statutory and voluntary 

agencies. 

 

xii Employ and manage staff delivering functions of the National Service at 

a regional level. 

 

xiii Link to each Local Authority Children’s Services Department within the 

region to assist with the training and support of social work staff and to 

ensure a seamless service for children, adopters and prospective 

adopters. 

 

16. It is planned that the five Regional collaboratives will be: 

• North Wales - Wrexham, Flintshire, Gwynedd, Conwy, Denbighshire 

and Ynys Mon; 

• South East Wales - Blaenau Gwent, Monmouth, Torfaen, Newport 

and Caerphilly;  

• West & Mid Wales - Ceredigion, Carmarthenshire, Pembrokeshire 

and Powys;  

• Western Bay – Neath Port Talbot, Swansea, and Bridgend; 

• Mid & South Wales - Cardiff, the Vale of Glamorgan, Merthyr and 

Rhondda-Cynon-Taff.  

 

17. These Regional Collaboratives are currently at different stages of 

development.  North Wales led the way with their service becoming 

operational in April 2010 and the South East Wales Service followed in 
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April 2012.  This will facilitate shared learning across Wales, to ensure 

speedy implementation of these plans.  It is planned that all the 

Collaboratives will be fully operational by April 2014. 

 

Governance arrangements at the regional level 

 

18. Each Regional Adoption Collaborative will have the same set of 

responsibilities and functions and operate within a performance 

management framework developed at a national level.  Each 

Collaborative will be accountable to the Director of Operations for its 

performance and then to the National Board.  The Director of 

Operations, in consultation with the National Board, will have the 

powers to intervene if the performance of a Regional Collaborative is 

not meeting required standards. 

 

19. It is likely that one local authority within each Regional Collaborative 

will agree to act as the lead authority for the delivery of all the regional 

roles and functions.  The Senior Responsible Officer from the lead 

Authority will be a member of the National Board.  This will ensure 

accountability of the Regional Collaboratives to the National Board.   

 

20. Directors of Social Services will continue to exercise their statutory 

accountabilities through a Regional Collaborative Board and maintain 

the link to the executive and scrutiny functions of their own local 

authorities. 

 

C The Local Authority Adoption Service 

 

21. Each local authority will retain the following roles and responsibilities. 

i Assessment and care-planning for children in need and those looked 

after conducting timely Looked After Children Reviews where the 

recommendation is for adoption to be the plan for that child. 
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ii Ensuring the Agency Decision Maker functions are fulfilled in compliance 

with Regulations. 

 

iii Undertaking the assessment of adoption support needs of children for 

whom the plan is adoption. 

 

iv Being involved in the matching and linking of children with prospective 

adopters. 

 

v Providing Birth Parent counselling for parents who have had their 

children removed from their care and placed for adoption. 

 

vi Making applications to the Courts for care orders where the plan is for 

adoption. 

 

vii Attending Adoption Panels where a proposed match between a child and 

prospective adopter is being considered. 

 

viii Ensuring that staff maintain their knowledge and understanding of best 

practice in adoption. 

 

Next Steps: 

 

22. A task and finish group will be established with representatives from 

Welsh Government, ADSS Cymru, CSSIW, BAAF, VAA and each of the 

Regional Collaboratives.  The purpose will be to produce a robust 

change programme for implementing the functional model as set out in 

this paper.  

 

23. Programme management capacity would need to be available on a 

temporary basis to drive through these changes in a timely fashion.  It 

might be possible to consider allocating responsibility for any posts to 

ADSS Cymru and/or one of the social services regional improvement 

collaboratives.  A time-framed project plan would be produced for the 

task and finish group.  The creation of the National Service will require 

fundamental change at many different levels.  Robust financial analysis 
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and planning will be required to cost the delivery of a National Adoption 

Service.  New IT systems will be required and there are significant 

Human Resource implications. 

 

24. It is anticipated that this initiative will be taken forward using the wider 

leadership framework established for the ten-year strategy set out in 

Sustainable Social Services for Wales: A Framework for Action.  The 

National Social Services Partnership Forum, Strategic Leadership Group 

and the Local Government Implementation Board will exercise oversight 

of the change programme.  The Boards of Directors for the Regional 

Social Services Improvement Collaboratives will have a key role in 

steering through these changes to the required timescales at the 

regional and local level.  

 

25. It is recognised that each of the agreed Regional Collaboratives are at 

different stages.  Each Region will be required to develop its own 

detailed project plan, using a common format and approach.  The 

project plans for each Region will need to reflect the performance 

management framework agreed by the National Service Board.  It is 

planned that all five Regional Adoption Collaboratives will be established 

by April 2014.   

 

26. ADSS Cymru awaits Welsh Government direction on the development of 

the National Service as outlined in these plans.  We very much welcome 

the opportunity to work with the Welsh Government and colleagues in 

the Voluntary Sector to ensure we deliver a sustainable National 

Adoption Service of which Wales can be proud. 

 

 

 

 

PE/170413 
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Atodiad B 

 

 

DATGANIAD YSGRIFENEDIG GAN  

LYWODRAETH CYMRU 

 
 
 

 

 

TEITL  

Sefydlu Gwasanaeth Mabwysiadu Cenedlaethol - 
‘achos dros newid’  
 

DYDDIAD  
 25 Ebrill 2013 

 

 

GAN  

Gwenda Thomas AC, y Dirprwy Weinidog Plant a 
Gwasanaethau Cymdeithasol 

 
 
 
 

Ym mis Chwefror 2011, fe gofiwch i ni gyhoeddi’r ddogfen, Gwasanaethau Cymdeithasol 
Cynaliadwy i Gymru: Fframwaith Gweithredu. Ynddo, nodwyd yr angen am newid sylweddol 
ym maes gwasanaethau mabwysiadu ac amlinellwyd fy ngweledigaeth o wasanaeth 
mabwysiadu cenedlaethol. Casglwyd tystiolaeth o amrywiol ffynonellau ac er y gwelwyd 
rhagoriaeth mewn rhai ardaloedd, roedd cryn wahaniaeth yn y gwasanaethau a ddarperir 
ledled Cymru, ac roedd hyn yn ategu unwaith eto bod dirfawr angen diwygio’r drefn.   
 
Roedd y cynnig i sefydlu gwasanaeth mabwysiadu cenedlaethol yn un o’r elfennau 
allweddol a nodwyd yn yr ymgynghoriad ar egwyddorion y Bil Gwasanaethau Cymdeithasol 
a Llesiant (Cymru), a gynhaliwyd o fis Mawrth i fis Mehefin 2012; ymwelodd swyddogion â’r 
gwasanaethau a’r consortia mabwysiadu ledled Cymru gan archwilio materion allweddol, 
heriau, arferion gorau a’r gwersi a ddysgwyd wrth weithio ar y cyd, a chadarnhaodd y 
wybodaeth a gasglwyd yn ystod y daith fod angen sefydlu Grŵp Cynghori Arbenigol ar 
Fabwysiadu.  
 
Daeth y Grŵp â rhanddeiliaid allweddol at ei gilydd o blith y gyfundrefn fabwysiadu yng 
Nghymru gan ddarparu cymuned o ddealltwriaeth a diben cyffredin ar gyfer goruchwylio’r 
gwaith o gydlynu a darparu gwell gwasanaethau a chanlyniadau ar gyfer y plant a’r bobl 
ifanc yng Nghymru y byddai mabwysiadu’n fwyaf buddiol ar eu cyfer. Roedd cyflawni’r 
gwelliannau hyn yn cynnwys cyflwyno gwasanaeth mabwysiadu cenedlaethol ac ystyried 
model gwasanaeth cenedlaethol a gynigwyd gan y Gymdeithas Cyfarwyddwyr 
Gwasanaethau Cymdeithasol (ADSS) a CLlLC.  Roedd y cylch gwaith a nodwyd yn syml, 
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roeddwn i am weld mwy o gydweithio a gweithio mewn partneriaeth, model a oedd yn 
gweithio o dan gyfundrefn ddwy haen, dim dyblygu ac oedi, a oedd yn mynd i’r afael â 
phryderon cyfredol ac yn darparu mecanwaith ar gyfer hyrwyddo gwell perfformiad ledled 
Cymru gan sicrhau gwasanaeth a oedd yn annog ac yn croesawu amrywiaeth eang o 
fabwysiadwyr i ddiwallu anghenion amrywiol ein plant sy’n derbyn gofal. 
 
Ynghyd â’r dasg ddiwygio a wnaed gan y Grŵp Cynghori Arbenigol, gwelodd fy 
nghydweithwyr hefyd yn y Pwyllgor Plant a Phobl Ifanc fod angen adolygu’r ddarpariaeth o 
wasanaethau mabwysiadu yng Nghymru a gofynnwyd i’r Pwyllgor am dystiolaeth ym mis 
Rhagfyr 2011; ar ôl craffu’n drylwyr ar y dystiolaeth a gyflwynwyd yn llafar ac yn 
ysgrifenedig cyflwynodd y Pwyllgor ei adroddiad ym mis Tachwedd 2012 gan ategu ein 
canfyddiadau cynharach a’n cylch gwaith ar gyfer gwasanaeth cenedlaethol. Cefais fy 
annog a’m calonogi ein bod yn rhannu’r un gwerthoedd a dyheadau ynglŷn ag agenda sydd 
mor bwysig.  
 
Mae’n bleser gen i allu dweud wrth Weinidogion fod cynnydd da wedi’i wneud; mae 
trafodaethau’r grŵp wedi gorffen, cafwyd cytundeb a bellwch rwyf wedi derbyn cynnig o 
fodel gweithredol ar gyfer gwasanaeth mabwysiadu cenedlaethol gan Gymdeithas 
Cyfarwyddwyr Gwasanaethau Cymdeithasol ar y cyd â Chymdeithas Llywodraeth Leol 
Cymru, sydd wedi’i gymeradwyo gan y Grŵp Cynghori Arbenigol - credaf y bydd y model yn 
llwyddo i gyflawni’r newid sylweddol a’r diwygiadau pellgyrhaeddol yr ydym i gyd wedi 
dyheu amdanynt. 
 
Mae’r cynnig yn cydnabod cyfraniad sylweddol y sector Gwirfoddol i’r gwaith o gyflawni 
gwasanaethau mabwysiadu yng Nghymru a’r arbenigedd unigryw y gall ei gynnig. Elfen 
sylfaenol o’r cynnig yw’r neges mai dim ond gyda chydweithrediad cynhwysol y sectorau 
statudol a gwirfoddol gyda’i gilydd, gan fanteisio ar arferion gorau, y gellir gwireddu’r 
weledigaeth o Wasanaeth Mabwysiadu Cenedlaethol; mae’n cofleidio model haenog, gyda’r 
gwahanol elfennau’n creu gwasanaeth effeithiol ac effeithlon sy’n cyfateb yn briodol ar lefel 
leol, rhanbarthol a chenedlaethol, gyda swyddogaethau pob un yn pennu ble maent yn 
gweddu orau yn y model gwasanaeth diwygiedig. 
 
Rhagwelir y Gwasanaeth Mabwysiadu Cenedlaethol yn cael Cyfarwyddwr Gweithrediadau a 
fydd yn broffesiynol atebol i Fwrdd Cenedlaethol y Gwasanaethau Mabwysiadu. Bydd yn 
paratoi a chyflwyno adroddiadau gwybodaeth ddwywaith y flwyddyn i mi (y Dirprwy 
Weinidog) ac adroddiad blynyddol i’r Bwrdd Cenedlaethol. 
 
Cynigir y dylid creu pum cydweithrediaeth fabwysiadu ranbarthol, a’u haelodau’n seiliedig ar 
rwydweithiau cyfredol a newydd, fel a ganlyn: 
  

• Y Gogledd - Wrecsam, Sir y Fflint, Gwynedd, Conwy, Sir Ddinbych ac Ynys 
 Môn; 

• Y De-ddwyrain - Blaenau Gwent, Mynwy, Torfaen, Casnewydd a Chaerffili;  

• Y Gorllewin a’r Canolbarth - Ceredigion, Sir Gaerfyrddin, Sir Benfro a Phowys;  

• Bae’r Gorllewin – Castell-nedd Port Talbot, Abertawe, a Phen-y-bont ar Ogwr; 

• Y De a’r Canolbarth - Caerdydd, Bro Morgannwg, Merthyr Tudful a Rhondda
 Cynon Taf.  
 
Bydd gan bob cydweithrediaeth yr un cyfrifoldebau a swyddogaethau a byddant yn 
gweithredu o fewn fframwaith rheoli perfformiad a ddatblygwyd ar lefel genedlaethol. Bydd 
pob cydweithrediaeth yn atebol i’r Cyfarwyddwr Gweithrediadau am ei berfformiad ac 
wedyn i’r Bwrdd Cenedlaethol. Bydd gan y Cyfarwyddwr Gweithrediadau, ynghyd â’r Bwrdd Tudalen 132
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Cenedlaethol y pwerau i ymyrryd os nad yw perfformiad Cydweithrediaeth Ranbarthol yn 
cyrraedd y safonau gofynnol. Bydd un awdurdod lleol ym mhob cydweithrediaeth yn 
gweithredu fel y prif awdurdod ar gyfer cyflawni rolau a swyddogaethau rhanbarthol. Bydd 
yr uwch Swyddog Cyfrifol o’r prif awdurdod yn aelod o’r Bwrdd Cenedlaethol. Bydd hyn yn 
sicrhau atebolrwydd y cydweithrediaethau rhanbarthol i’r Bwrdd Cenedlaethol.  
 
Bydd Cyfarwyddwyr Gwasanaethau Cymdeithasol yn parhau i arfer eu hatebolrwydd 
statudol drwy Fwrdd Cydweithrediaeth Rhanbarthol gan gynnal cysylltiad â swyddogaethau 
gweithredol a chraffu eu hawdurdodau lleol eu hunain.  
 
Bydd pob awdurdod lleol yn cadw rôl a chyfrifoldebau sy’n ymwneud â’r plentyn yn unol â’r 
ddeddfwriaeth gofal cymdeithasol ehangach.  
   
Y Camau Nesaf 

 

Sefydlir grŵp gorchwyl a gorffen, a chynllun prosiect ag iddo amserlen. Bydd aelodau’r grŵp 
yn cynnwys cynrychiolwyr o Lywodraeth Cymru, ADSS Cymru, AGGCC, Cymdeithas 
Mabwysiadu a Maethu Prydain, Asiantaethau Mabwysiadu Gwirfoddol a phob un o’r 
Cydweithrediaethau Rhanbarthol. Diben y grŵp hwn fydd llunio rhaglen newid gadarn ar 
gyfer rhoi’r model swyddogaethol ar waith. I hwyluso’r rhaglen newid, mae’n bleser gen i 
gadarnhau fy mod wedi sicrhau £50,000 er mwyn cynorthwyo ADSS Cymru i gomisiynu 
adnoddau i gyflawni nifer o dasgau allweddol gan gynnwys edrych ar y model busnes a’r 
prosesau a’r gweithdrefnau ar gyfer y Gwasanaeth Mabwysiadu Cenedlaethol arfaethedig. 
Dyma’r cerrig milltir i’w cyflawni erbyn tymor yr hydref eleni: 
 
� Sefydlu aelodau a briff ar gyfer y Grŵp Gorchwyl a Gorffen ar gyfer y Gwasanaeth 

Cenedlaethol. 
� Nodi’r pum Awdurdod Arweiniol. 
� Datblygu fformat cyffredin ar gyfer y Cynlluniau Gweithredu i’w cytuno gan bob 

Rhanbarth. 
� Dechrau gwaith o gefnogi’r Awdurdodau Arweiniol yn eu rôl. 
� Amlinellu’r elfennau busnes sy’n ofynnol ar gyfer isadeiledd y Gwasanaeth 

Cenedlaethol. 
� Pob rhanbarth i gael lle yn y cynllun gweithredu  

Cydnabyddir y bydd creu’r Gwasanaeth Cenedlaethol yn galw am newid sylfaenol ar sawl 
lefel wahanol. Rhagwelir y datblygir y fenter hon drwy ddefnyddio fframwaith arweinyddiaeth 
ehangach a sefydlwyd ar gyfer y strategaeth ddeng mlynedd a nodwyd yn Gwasanaethau 
Cymdeithasol Cynaliadwy i Gymru: Fframwaith Gweithredu. Bydd y Fforwm Partneriaeth 
Gwasanaethau Cymdeithasol Cenedlaethol, y Grŵp Arweinyddiaeth Strategol, a’r Bwrdd 
Gweithredu Llywodraeth Leol yn goruchwylio’r rhaglen newid. Bydd Bwrdd Cyfarwyddwyr y 
Cydweithrediaethau Gwella Gwasanaethu Cymdeithasol Rhanbarthol yn allweddol yn y 
gwaith o lywio’r newidiadau hyn yn unol â’r amserlenni a bennwyd ar lefel leol a rhanbarthol. 
 
Cydnabyddir bod pob un o’r cydweithrediaethau rhanbarthol wedi cyrraedd cam gwahanol 
yn eu datblygiad. Bydd yn ofynnol i bob rhanbarth ddatblygu ei chynllun prosiect manwl ei 
hun, gan ddefnyddio fformat a dull cyffredin. Bydd angen i gynlluniau prosiect pob 
rhanbarth adlewyrchu’r fframwaith rheoli perfformiad a gytunwyd gan y Bwrdd Gwasanaeth 
Cenedlaethol. Y nod yw sefydlu’r pum cydweithrediaeth fabwysiadu ranbarthol erbyn mis 
Ebrill 2014.   
 

Tudalen 133



 4

Rhaid cofio y dylid gweld mabwysiadu yn y cyd-destun ehangach o gynllunio ar gyfer 
sefyllfa barhaol ac fel rhan o gyfundrefn integredig o wasanaethau ar gyfer plant mewn 
gofal.   
 
Dylai plant mewn gofal gael cynlluniau parhaol sy’n ystyried yr ystod lawn o ddewisiadau 
parhaol, ac mae’n hollbwysig bod y cynlluniau hyn yn cael eu gweithredu’n ddi-oed. Dyna 
pam yr ydym yn ystyried y potensial o gyflwyno darpariaeth bellach o dan Fil Gwasanaethau 
Cymdeithasol a Llesiant (Cymru) sy’n sicrhau pan benderfynir bod mabwysiadu er lles 
gorau’r plentyn, a bod pob ymdrech wedi’i gwneud i adsefydlu’r plentyn gyda’r rhieni 
biolegol neu’r teulu a ffrindiau, y caiff plentyn ei roi gyda’r darpar fabwysiadwr ar y cyfle 
cyntaf posibl, yn y gobaith o darfu cyn lleied â phosibl ar y plentyn a chan ddarparu sefyllfa 
barhaol yn gynt ar ei gyfer; mae mireinio’r manylion er mwyn bodloni’r ddarpariaeth hon yn 
parhau o dan chwyddwydr y gwasanaethau cyfreithiol. 
 
Rydym ar fin cychwyn ar ffordd unigryw arall o weithio yng Nghymru, ar flaen y gad yn 
cyflwyno newidiadau a fydd yn gweddnewid sut y darperir gwasanaethau. Rwy’n falch o fod 
yn rhan o hyn a chael tystio i gydweithredu’r sectorau. Rhaid i ni barhau i gynnal y 
momentwm er mwyn i Lywodraeth Cymru wneud y newidiadau angenrheidiol mewn 
deddfwriaeth er mwyn hwyluso’r ffordd flaengar hon o symud ymlaen. Hoffwn gloi trwy 
ddiolch i bawb sydd wedi bod yn rhan o gofleidio gwaith partneriaeth a darparu model sy’n 
rhoi i ni’r conglfaen cyntaf ar gyfer datblygu gwasanaeth mabwysiadu o’r radd flaenaf i 
Gymru. 
.    
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Adroddiad i’r:    Pwyllgor Archwilio Partneriaethau 
 
Dyddiad y Cyfarfod:   19 Rhagfyr 2013 
 
Awdur yr Adroddiad:  Cydlynydd Archwilio 
 
Teitl:     Rhaglen Waith Archwilio  
 

 
1. Am beth mae'r adroddiad yn sôn?  
 
 Mae’r adroddiad yn cyflwyno rhaglen gwaith i’r dyfodol y Pwyllgor 

Archwilio Partneriaethau i’r aelodau ei hystyried. 
 
2. Beth yw'r rheswm dros wneud yr adroddiad hwn?  
 
 Gofyn i’r Pwyllgor adolygu a chytuno ar ei raglen waith i’r dyfodol, a 

rhoi’r wybodaeth ddiweddaraf i aelodau ar faterion perthnasol. 
 
3. Beth yw'r argymhellion? 
 
 Argymhellir y dylai’r Pwyllgor: 
 
3.1 ystyried yr wybodaeth a ddarparwyd a chymeradwyo, adolygu neu 

addasu eu rhaglen gwaith i'r dyfodol fel yr ystyrir yn briodol.  
 
3.2  Yn enwebu cynrychiolwyr ar gyfer Grwpiau Herio Gwasanaeth 

Cynllunio Busnes a Pherfformiad a Gwasanaethau Priffyrdd a’r 
Amgylchedd; a  

 
3.3 Enwebu cynrychiolydd ar gyfer Bwrdd Uchelgais Economaidd a 

Chymunedol.  
 
4. Manylion yr adroddiad. 
 
4.1 Mae Erthygl 6 Cyfansoddiad y Cyngor yn nodi cylch gorchwyl, 

swyddogaeth ac aelodaeth pob Pwyllgor Archwilio. Mae rheolau 
trefniadaeth pwyllgorau archwilio yn Adran 4 o’r Cyfansoddiad.   

 

4.2 Mae Cyfansoddiad Cyngor Sir Ddinbych yn gofyn i bwyllgorau archwilio 
baratoi rhaglen waith a’i hadolygu.  Drwy adolygu a blaenoriaethu 
materion mae modd i aelodau sicrhau fod y rhaglen waith yn cyflwyno 
rhaglen dan arweiniad yr aelodau.   

 
4.3 Arfer sydd wedi’i fabwysiadu yn Sir Ddinbych ers nifer o flynyddoedd 

yw bod pwyllgorau archwilio’n cyfyngu ar nifer yr adroddiadau a ystyrir 
mewn unrhyw gyfarfod i uchafswm o bedwar, yn ogystal ag adroddiad 
rhaglen waith y Pwyllgor ei hun.  Amcan y dull hwn yw hwyluso cael 
trafodaeth fanwl ac effeithiol ar bob eitem.    

 

Eitem Agenda 9
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4.4 Gofynnir i’r Pwyllgor ystyried rhaglen waith ddrafft ar gyfer cyfarfodydd i 
ddod fel y nodwyd yn atodiad 1 a’i chymeradwyo, ei hadolygu neu ei 
diwygio yn ôl yr angen.  Wrth benderfynu ar raglen waith, gofynnir i 
aelodau ystyried:  

• materion a godwyd gan aelodau’r Pwyllgor 

• y materion a gyfeiriwyd ato gan y Grŵp Cadeiryddion ac Is-
Gadeiryddion Archwilio  

• Perthnasedd i flaenoriaethau'r Pwyllgor/ y Cyngor/ y gymuned  

• Cynllun Corfforaethol y Cyngor ac Adroddiad Blynyddol Cyfarwyddwr 
Gwasanaethau Cymdeithasol 

• bodloni’r llwyth gwaith  

• amseroldeb 

• canlyniadau 

• gwybodaeth a materion allweddol i’w cynnwys mewn adroddiadau 

• a fydd y swyddogion a/neu aelodau’r Cabinet perthnasol yn cael 
gwahoddiad (gan ystyried a yw eu presenoldeb yn angenrheidiol neu 
yn ychwanegu gwerth).  (Ym mhob sefyllfa bydd y penderfyniad yn cael 
ei rannu gyda’r aelod arweiniol perthnasol)  

• cwestiynau i’w gofyn i swyddogion / aelodau arweiniol y Cabinet. 
 
4.5 Wrth ystyried eitemau i’w cynnwys yn y rhaglen waith i’r dyfodol, efallai 

y byddai aelodau’n cael budd o ystyried y cwestiynau canlynol wrth 
benderfynu a yw eitem yn addas neu beidio:  

• beth yw’r mater? 

• pwy yw’r budd-ddeiliaid? 

• beth sy’n cael ei ystyried mewn mannau eraill? 

• beth sydd angen i archwilio ei wybod? a   

• pwy sy’n gallu cynorthwyo? 
 
4.6  Fel y nodwyd ym mharagraff 4.2 mae Cyfansoddiad Cyngor Sir 

Ddinbych yn gofyn i bwyllgorau archwilio baratoi rhaglen waith a’i 
hadolygu.  Er mwyn cynorthwyo’r broses o flaenoriaethu adroddiadau, 
os yw’r swyddogion o’r farn fod pwnc yn haeddu cael amser i’w drafod 
ar raglen fusnes y Pwyllgor, mae’n rhaid iddynt wneud cais ffurfiol i’r 
Pwyllgor ystyried derbyn adroddiad ar y pwnc hwnnw.  I wneud hyn, 
mae’n rhaid cyflwyno ‘ffurflen gais’ sy’n nodi diben, pwysigrwydd a 
chanlyniadau posib yr eitem.  Mae un cais, yn gofyn i'r Pwyllgor 
ystyried materion yn ymwneud â Phrosiect Trin Gwastraff Gweddilliol 
Gogledd Cymru wedi'i dderbyn (gweler Atodiad 2 ynghlwm). Gofynnir i’r 
aelodau ystyried y cais hwn. 

 
4.7 Canolbwynt Comisiynu Rhanbarthol  
 O ganlyniad i oedi annisgwyl yng nghyflwyniad yr adroddiad uchod i’r 

Bwrdd Rhaglen Cymdeithasol ac Iechyd mae cyflwyno’r adroddiad i’r 
Pwyllgor hwn wedi’i ohirio hyd fis Chwefror 2014. O ganlyniad i’r 
aildrefniant, a phe bai'r aelodau’n cytuno i dderbyn Prosiect Trin 
Gwastraff Gweddilliol Gogledd Cymru ar eu rhaglen gwaith, bydd 
gormod o eitemau i’w trafod yn y cyfarfod ym mis Chwefror.  Felly 
gofynnir i’r aelodau ystyried a ydynt yn dymuno parhau â'r pum eitem a 
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restrwyd neu a ddylid aildrefnu unrhyw un o'r eitemau neu dderbyn 
gwybodaeth neu ymgynghori adroddiadau tu allan i’r cyfarfod ffurfiol.  

 
4.8 Rhaglen Gwaith i’r Dyfodol y Cabinet 
 Wrth benderfynu ar eu rhaglen waith mae’n bwysig fod pwyllgorau 

archwilio yn ystyried rhaglen waith y Cabinet.  I’r diben hwn, mae 
rhaglen waith y Cabinet wedi ei chynnwys yn Atodiad 3.   

 
4.9 Datblygiad Penderfyniadau’r Pwyllgor 
 Yn Atodiad 4 mae tabl yn crynhoi penderfyniadau diweddar y Pwyllgor 

a gwybodaeth am y datblygiadau yn sgil y penderfyniadau.   
  
5. Grwpiau Herio Gwasanaeth  
 
 O ganlyniad i ymddiswyddiad y Cynghorydd Huw O Williams o’r 

Pwyllgor mae lle ar gyfer cynrychiolwyr pwyllgor ar y grwpiau herio 
gwasanaeth ar gyfer Cynllunio Busnes a Pherfformiad a 
Gwasanaethau Priffyrdd ac Amgylcheddol.  Gofynnir i’r Pwyllgor benodi 
cynrychiolydd ar gyfer y Grwpiau Herio Gwasanaeth hyn.  Er 
gwybodaeth mae copi o gynrychiolwyr Herio Gwasanaeth Archwilio 
wedi’i atodi yn Atodiad 5.  

 
6. Bwrdd Rhaglen Uchelgais Economaidd a Chymunedol 
 
 Gofynnir i bwyllgorau archwilio’r Cyngor benodi cynrychiolydd i'r Bwrdd 

uchod.  Mae copi o gylch gorchwyl y Bwrdd gan gynnwys rolau a 
chyfrifoldebau'r aelodau yn Atodiad 6. Bydd hyfforddiant a chefnogaeth 
yn cael ei ddarparu i'r aelod sy’n cael ei benodi gan y Swyddfa Rhaglen 
Gorfforaethol.  Disgwylir bydd yr unigolyn sy’n cael ei benodi yn 
gweithredu fel aelod arweiniol Datblygu Economaidd y Pwyllgor.  Mae 
cyfarfod nesaf y Bwrdd wedi’i drefnu ar gyfer 11 Chwefror 2014.  

 
7. Grŵp Cadeiryddion ac Is-Gadeiryddion Archwilio 
 
7.1 Dan drefniadau archwilio'r Cyngor mae Grŵp Cadeiryddion ac Is-

Gadeiryddion Archwilio (GCIGA) yn gweithredu fel pwyllgor cydlynu.  
Cyfarfu’r Grŵp ar 5 Rhagfyr 2013, ni atgyfeiriwyd unrhyw eitemau i’w 
hystyried gan y Pwyllgor hwn.   

 
8. Sut mae'r penderfyniad yn cyfrannu at y Blaenoriaethau 

Corfforaethol? 
  
 Bydd archwilio effeithiol yn gymorth i'r Cyngor gynnal y blaenoriaethau 

corfforaethol yn unol ag anghenion cymunedau a dymuniadau trigolion.  
Bydd datblygu ac adolygu’r rhaglen waith gydlynol yn barhaus yn 
cynorthwyo’r Cyngor i fonitro ac adolygu materion polisi. 

 
9.  Beth yw prif gasgliadau’r asesiad a wnaed o effaith y penderfyniad 

hwn ar gydraddoldeb?   
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Ni chynhaliwyd Asesiad o Effaith ar Gydraddoldeb er diben yr adroddiad 
hwn gan nad yw ystyried rhaglen waith i’r dyfodol y Pwyllgor yn debygol 
o gael effaith andwyol neu annheg ar bobl sy’n rhannu nodweddion 
sydd wedi’u diogelu.  
 

10. Faint fydd cost hyn a sut bydd yn effeithio ar wasanaethau eraill? 
 

Mae’n bosib y bydd yn rhaid i wasanaethau neilltuo amser swyddog i 
gynorthwyo’r Pwyllgor gyda’r eitemau a nodwyd yn y rhaglen waith a 
chydag unrhyw gam gweithredu yn dilyn ystyried yr eitemau hynny. 

 
11. Pa ymgynghori sydd wedi digwydd?  
 
 Does dim angen cynnal ymgynghoriad ar yr adroddiad hwn.  Fodd 

bynnag, mae’r adroddiad ei hun a’r ystyriaeth a roir gan y Pwyllgor i’w 
raglen waith ar gyfer y dyfodol yn gyfystyr ag ymgynghoriad gyda’r 
Pwyllgor o ran ei raglen waith. 

 
12. Pa risgiau sy’n bodoli ac a oes unrhyw beth y gallwn ei wneud i’w 

lleihau?   
 
 Nid oes risg wedi ei ganfod o ran y Pwyllgor yn ystyried ei raglen waith.  

Fodd bynnag, wrth adolygu ei raglen waith yn rheolaidd gall y Pwyllgor 
sicrhau bod meysydd sy’n peri pryder yn cael eu hystyried a’u 
harchwilio fel y maent yn dod i’r amlwg a bod argymhellion yn cael eu 
gwneud er mwyn mynd i’r afael â nhw. 

 
13. Grym i wneud Penderfyniad 
 

Yn unol ag Erthygl 6.3.7 Cyfansoddiad y Cyngor mae’n rhaid i 
bwyllgorau archwilio’r Cyngor baratoi rhaglen waith a’i hadolygu. 
 

 
 
Swyddog Cyswllt:  Cydlynydd Archwilio   
Rhif Ffôn: (01824) 712554   
E-bost:  dcc_admin@denbighshire.gov.uk  
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Note: Items entered in italics have not been approved for submission by the Committee.  Such reports are listed here for information, pending 
formal approval. 
 

Meeting Lead 
Member(s) 

Item (description / title) Purpose of report Expected Outcomes Author Date 
Entered 

        

6 February 
2014 

Cllr. Eryl 
Williams 
(required) 

1. Regional School 
Effectiveness and 
Improvement Service 
 
[Education] 

To detail the progress achieved 
following the establishment of 
the RSEIS, the benefits 
realised to date from its 
establishment, any problems or 
issues encountered since its 
establishment which are yet to 
be resolved and any proposals 
to expand the Service’s remit 

Evaluation of the 
effectiveness of the 
RSEIS to date in 
delivering economies 
of scale and 
specialist support to 
complement the 
County’s education 
service.  Identification 
of slippages, risks, 
service gaps or future 
pressures with a view 
to recommending 
mitigating action 

RSEIS Chief 
Executive/Karen 
Evans 

January 
2013 

 Cllr. Hugh H 
Evans 
(required) 

2. BIG Plan:  Performance 
Update 

To consider the Joint Local 
Service Board’s (LSB) 
performance in delivering its 
integrated strategic plan 

(i)  an evaluation of 
the effectiveness of 
the Joint LSB’s 
performance in 
delivering its plan; 
(ii)  identification of 
areas of 
weakness/slippages 
and measures to 
address them to 
improve outcomes for 
local residents   

Emma Horan December 
2012 

 Cllr. Eryl 
Williams/Cllr. 
Huw Ll 

3. Rural Development Plan 
Partnership 

To scrutinise the relationship 
between the Partnership and 
Denbighshire County Council 

Identification of good 
practice and 
obstacles 

Joanna Douglass By SCVCG 
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Meeting Lead 
Member(s) 

Item (description / title) Purpose of report Expected Outcomes Author Date 
Entered 

Jones 
(required) 

and its achievements in 
delivering the Rural 
Development Plan 2007-13 

encountered in 
delivering the current 
RDP to enable the 
development of 
effective mechanisms 
to deliver any future 
European/WG funded 
partnership projects 

 Cllr. Bobby 
Feeley  
(required) 

4 Regional 
Commissioning Hub for 
high cost low volume 
placements 

(i) Detail the progress to date 
with the establishment and 
running of the hub and the 
benefits realised to date 
from its establishment; and 

(ii) details of the scoping 
exercise on high cost 
dementia placements 

Evaluation of the 
Hub’s effectiveness in 
delivering efficiency 
savings with respect 
to the procurement of 
good value high cost 
placements and 
identification of any 
slippages, risks or 
future measures that 
may need to be taken 

Vicky Poole December 
2012 
(rescheduled 
March 2013 
& October 
2013) 

 Cllrs. David 
Smith & Eryl 
Williams 

5 North Wales Residual 
Waste Treatment 
Project 

To scrutinise the process 
involved in awarding ‘preferred 
Bidder’ status and issues 
surrounding approving Inter 
Authority Agreement 2. 

Strong and effective 
project governance 
arrangements and 
value for money 
contract  for 
Denbighshire 

Jim Espley and 
Project Officers 

December 
2013 

        

13 March  Cllr. Huw Ll 
Jones 

1 AONB Joint Committee To scrutinise the effectiveness 
of the Partnership 

Observations on the 
governance, 
particularly on the 
scrutiny 
arrangements for the 
new AONB Joint 
Committee with 

Lisa Jones/Huw 
Rees/Howard 
Sutcliffe 

By SCVCG 
October 
2013 
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Meeting Lead 
Member(s) 

Item (description / title) Purpose of report Expected Outcomes Author Date 
Entered 

Flintshire County 
Council and 
Wrexham county 
Borough Council  

        

10 April        

        

        

May/June Cllr. David 
Smith 

1 Community Safety 
Partnership 
[Crime and Disorder 
Scrutiny] 
 
(* particular reference to 
be included in the report 
to domestic violence 
matters and the work 
undertaken with and to 
complement the work of 
the LSCB – see item 
below) 

To detail the Partnership’s 
achievement in delivering its 
2013/14 action plan and its 
progress to date in delivering 
its action plan for 2014/15 

Effective monitoring 
of the CSP’s delivery 
of its action plan for 
2013/14 and its 
progress to date in 
delivering its plan for 
2014/15 will ensure 
that the CSP delivers 
the services which 
the Council and local 
residents require 

Graham 
Boase/Siân Taylor 

May 2013 

 Cllr. Bobby 
Feeley 

2 Conwy & Denbighshire 
Local Children’s 
Safeguarding Board 
 
(* particular reference to 
be included in the report 
to domestic violence 
matters and the work 
undertaken with and to 
complement the work of 
the CSP – see above 
item) 

(i) To monitor the LSCB’s 
achievement and 
performance in delivering its 
key priorities for 2013/14 
and information on its key 
priorities for 2014/15 

(ii) Analyse data and trends 
identified in 2013/14 to 
identify which approaches 
worked well and which were 
not as successful; and 

(iii) To update the Committee 

Identification of 
measures which will 
ensure that the 
Authority discharges 
its functions with 
respect to child 
protection 

Sue 
Trehearn/Leighton 
Rees 
 

November 
2013 
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Meeting Lead 
Member(s) 

Item (description / title) Purpose of report Expected Outcomes Author Date 
Entered 

on the latest national and 
regional developments with 
respect to LSCBs 

 Cllrs. Huw Ll 
Jones  
 

3 Heritage and Arts 
Service 
 

To give an update on the 
outcomes of the review and the 
proposals to be implemented to 
enhance the effectiveness of 
the service 

Evidence based 
recommendations 
with a view to further 
improving the offer to 
the public with limited 
resources 

Steve 
Parker/Samantha 
Williams 

Dec 2012 
(transferred 
from 
Communities 
Scrutiny 
Committee 
March 2013 
and 
rescheduled 
by SCVCG 
April 2013; 
deferred 
October 
2013) 

        

        

June/July Cllr. Hugh H 
Evans 

1 BIG Plan:  Performance 
Update 

To consider the Joint Local 
Service Board’s (LSB) 
performance in delivering its 
integrated strategic plan 

(i)  an evaluation of 
the effectiveness of 
the Joint LSB’s 
performance in 
delivering its plan; 
(ii)  identification of 
areas of 
weakness/slippages 
and measures to 
address them to 
improve outcomes for 
local residents   

Emma Horan Cllr. Hugh H 
Evans 

 Cllr. Eryl 
Williams 

2 Families First 
(*unless funding 

To evaluate and monitor the 
providers’ progress to date in 

A thorough analysis 
of the projects’ 

Alan Smith/Liz 
Grieve/Jan 

November 
2013 
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Meeting Lead 
Member(s) 

Item (description / title) Purpose of report Expected Outcomes Author Date 
Entered 

changes necessitate an 
earlier report) 

delivering their services, the 
Families First Action Plan and 
outcome 4 of the BIG Plan    

delivery to date will 
ensure all 
commissioned 
projects are on target 
to deliver the 
expected outcomes in 
line with their tender 
objectives and ensure 
better outcomes for 
service users and 
effective and efficient 
use of the financial 
resources provided 

Juckes-Hughes 

 
Future Issues 
 

Item (description / title) Purpose of report Expected Outcomes Author Date Entered 

Next meeting with BCUHB: 
(late 2013/early 2014) 
 
Localities 

To report on the progress with the 
development and roll-out of the localities 
service.  The report to include the 
progress achieved with respect to co-
location arrangements, the 
outcomes/impact framework, appointment 
of GPs locality leaders and buy-in by GPs 
to the HECS service and the work 
undertaken to support carers 

Improved life experiences for service 
users and seamless working between 
Health and Social Care 

BCUHB/DCC June 2013 

Hygiene and Infection Control To receive facts and statistics with 
respect to the extent of hospital acquired 
infections within the Health Service in 
North Wales 

Assurances that all possible steps are 
being taken to minimise the risk to 
patients of acquiring infections whilst 
in hospital 

BCUHB June 2013 
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Update following conclusion of 
inquiry undertaken by the National 
Crime Agency in to historic abuse 
in North Wales Children’s’ Care 
Homes 

To update the Committee of the outcome 
of the National Crime Agency (NCA) 
investigation in to the abuse of children in 
the care of the former Clwyd County 
Council, and to determine whether any 
procedures require revision. 

Determination of whether any of the 
Council’s safeguarding policies and 
procedures need to be revised in light 
of the NCA’s findings 

Sally Ellis November 
2012 

  
 
For future years 

     

     

 
Information/Consultation Reports 
 

Information / Consultation Item 
(description / 

title) 

Purpose of report Author Date 
Entered 

Information Report 
 

Glyndŵr 
University 

To consider current and future developments for the college locally 
and the educational services delivered for Denbighshire students 
(including data on student enrolment/qualifications; progression e.g. 
apprenticeships, employment or FE; how the College works with 
Denbighshire schools and further education establishments which 
educate Denbighshire residents; financial information i.e. funding and 
spending; other partnership arrangements). The report also to include 
details of the College’s vision and ambitions for the future.  
Consideration of the requested information will assist members to 
determine whether the College is delivering a high quality of education 
which meets the needs of Denbighshire students and contributes to 
the County’s economic development ambition. 

Professor Michael 
Scott 

September 
2013 

Information  
(January/February 2014 – 
follow-up to the information 
report produced in 
September 2013) 

Regional 
Emergency 
Planning Service  
 

To report the progress to date with the establishment of a regional 
service and the transitional arrangements from the present service to 
the new regional service, the development of a partnership Service 
Level Agreement (SLA), along with details of the appointment of a 
Manager and Deputy Manager.  Consideration of this information will 
ensure the provision of a resilient and robust Emergency Planning 

Rebecca 
Maxwell/Mike 
Hitchings 

September 
2013 
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Service that will meet the needs of local residents when emergency 
situations occur 

 
06/12/13 - RhE 
 
Note for officers – Committee Report Deadlines 
 

Meeting Deadline Meeting Deadline Meeting Deadline 

      

6 February 2014 23 January 2014 13 March  27 February 10 April 27 March 

 
Partnerships Scrutiny Work Programme.doc 
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Appendix 2 

 
PROPOSAL FORM FOR AGENDA ITEMS 

FOR SCRUTINY COMMITTEES  
 

NAME OF SCRUTINY 
COMMITTEE 

Partnerships Scrutiny Committee 

DATE OF MEETING / 
TIMESCALE FOR 
CONSIDERATION 

 6th February 2014 

 
TITLE OF REPORT 
 

North Wales Residual Waste Treatment 
Project – Approval of Preferred Bidder & 
Inter Authority Agreement 2 

 
 
 
 
 
 
P
U
R
P
O
S
E
  

1. Why is the report 
being proposed? (see 
also the checklist 
overleaf) 

 

Necessary governance check in moving 
towards contract award (same scrutiny 
process being undertaken by the other 4 
North Walian Councils involved in the 
project). 
Cost to DCC will be £1.7m / year (25 year 
contract) 

2. What issues are to be 
scrutinised? 

 

Process involved in awarding ‘preferred 
Bidder’ status.  
Issues surrounding approving Inter 
Authority Agreement 2. 

3. Is it 
necessary/desirable 
for witnesses to attend 
e.g. lead members, 
officers/external 
experts? 

Yes – Lead member / Project Team 

4. What will the 
committee achieve by 
considering the 
report?  

Will test project governance arrangements / 
contract value for money 

5. Score the topic from 0 
– 4 on aims & priorities 
and impact (see 

overleaf)* 

Aims & Priorities Impact 

3 4 

 
ADDITIONAL COMMENTS 
 

  

REPORTING PATH – what is 
the next step?  Are 
Scrutiny’s recommendations 
to be reported elsewhere? 
 

 Following scrutiny, recommendation to 
proceed to ‘Preferred Bidder’ will be taken to 
Cabinet and also Full Council. 

AUTHOR Jim Espley  
(Report will be presented by NWRWTP 
Project Team). 
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Please complete the following checklist: 
 

 Yes No 

Is the topic already being addressed satisfactorily? x  

Is Scrutiny likely to result in service improvements or other 
measurable benefits? 

 x 

Does the topic concern a poor performing service or a high 
budgetary commitment? 

x  

Are there adequate resources / realistic possibility of 
adequate resources to achieve the objective(s)?  

x  

Is the Scrutiny activity timely, i.e. will scrutiny be able to 
recommend changes to the service delivery, policy, strategy, 
etc? 

x  

Is the topic linked to corporate or scrutiny aims and priorities? x  

Has the topic been identified as a risk in the Corporate Risk 
Register or is it the subject of an adverse internal audit or 
external regulator report? 

x  

 
*The following table is to be used to guide the scores given: 
 

Score Aims & Priorities Impact 

0 No links to corporate/scrutiny 
aims and priorities 

No potential benefits 

1 No links to corporate/scrutiny 
aims and priorities but a 
subject of high public concern 

Minor potential benefits affecting 
only one ward/customer/client group 

2 Some evidence of links, but 
indirect 

Minor benefits to two 
groups/moderate benefits to one 

3 Good evidence linking the 
topic to both aims and 
priorities 

Moderate benefits to more than one 
group/substantial benefits to one 

4 Strong evidence linking both 
aims and priorities, and has a 
high level of public concern 

Substantial community-wide 
benefits 

 
SCORING 

Aims & Priorities 

4 
 

 Possible topic for Scrutiny – 
to be timetabled appropriately 

Priority topic for Scrutiny – for 
urgent consideration 

3 
 

 
2 
 

Reject topic for Scrutiny – 
topic to be circulated to 
members for information 
purposes 

Possible topic for Scrutiny – to 
be timetabled appropriately 

1 
 

 
0 1 2 3 4 
 Impact 
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Cabinet Forward Work Plan   

Appendix 3 
 
 

Meeting Item (description / title) Purpose of report Cabinet 
Decision 
required 
(yes/no) 

Author – Lead 
member and contact 

officer 

      

14 January 
2014 

1 Finance Report Update To update Cabinet on the 
current financial position of 
the Council 

Tbc Cllr Julian Thompson-
Hill / Paul McGrady 

 2 West Rhyl Housing 
Improvement Project 

Concept design of open 
green space to be 
considered 

Tbc Cllr Hugh Evans / 
Carol L Evans 

 3 North Wales Schools and Public 
Buildings Contractor Framework 
(NWSPBC Framework) - 
Contractors Appointment 

A decision is required to 
award the places to become 
part of the NWSPBC 
Framework following the 
tender process. 

Yes Cllr Julian Thompson-
Hill / Tania Silva / Sion 
Evans / Stuart 
Andrews 

 4 Procurement Business Case for 
Three Counties 

To consider the Business 
Case 

Yes Cllr Julian Thompson 
Hill / Paul McGrady 

 5 Framework for Integrated 
Health and Social Care 

To consider the local 
response to the Welsh 
Government’s guidance 
document “A Framework for 
Delivering Integrated Health 
and Social Services for Older 
People” 

Yes Cllr Bobby Feeley / 
Phil Gilroy 

 6 Single Access Route to Housing To approve a Common Yes Cllr Hugh Irving/Peter 
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Meeting Item (description / title) Purpose of report Cabinet 
Decision 
required 
(yes/no) 

Author – Lead 
member and contact 

officer 

– Common Allocations Policy Allocations Policy (CAP) for 
social housing across North 
Wales (local authority and 
registered social landlords) 

McHugh/ 
Sue Lewis 

 7 Budget Setting To consider budget setting 
proposals. 

Tbc Cllr Julian Thompson-
Hill / Paul McGrady 

 8 Ysgol Llanbedr Review To review proposals for the 
closure of Ysgol Llanbedr. 

Tbc Cllr Eryl Williams / 
Jackie Walley 

 9 Clwyd Leisure To consider the future 
delivery options for the 
facilities currently operated 
by Clwyd Leisure Limited 

Tbc Cllr Huw Jones / 
Hywyn Williams 

 10 Items from Scrutiny Committees To consider any issues 
raised by Scrutiny for 
Cabinet’s attention. 

Tbc Scrutiny Coordinator 

      

18 February 1 Finance Report Update To update Cabinet on the 
current financial position of 
the Council 

Tbc Cllr Julian Thompson-
Hill / Paul McGrady 

 2 Advocacy Provision for Children 
and young people in North 
Wales 

To commission a regional  
N. Wales advocacy service 
for vulnerable children and 
young people  

Tbc Cllr Bobby Feeley / 
Michelle Hughes 

 3 North Wales Residual Waste 
Project 

To agree contractual 
arrangements for the 

Tbc Cllr David Smith / 
Steve Parker / Jim 
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Meeting Item (description / title) Purpose of report Cabinet 
Decision 
required 
(yes/no) 

Author – Lead 
member and contact 

officer 

disposal of the council’s 
residual waste. 

Espley 

 4 Items from Scrutiny Committees To consider any issues 
raised by Scrutiny for 
Cabinet’s attention. 

Tbc Scrutiny Coordinator 

      

25 March 1 Finance Report Update To update Cabinet on the 
current financial position of 
the Council 

Tbc Cllr Julian Thompson-
Hill / Paul McGrady 

 2 Corporate Plan QPR: Quarter 3 
2013/14 

To monitor the Council’s 
progress in delivering the 
Corporate Plan 2012 -17 

Tbc Cllr Barbara Smith / 
Tony Ward 

 3 Response to consultation on 
Town and Areas Plans – Rhyl, 
Denbigh & Rhuddlan areas 

To approve the Town and 
Area Plans for Rhyl, Denbigh 
& Rhuddlan areas 

Tbc Cllr Hugh Evans / 
Rebecca Maxwell / 
Peter McHugh / Tom 
Booty 

 4 Items from Scrutiny Committees To consider any issues 
raised by Scrutiny for 
Cabinet’s attention 

Tbc Scrutiny Coordinator 

      

29 April 1 Finance Report Update To update Cabinet on the 
current financial position of 
the Council 

Tbc Cllr Julian Thompson-
Hill / Paul McGrady 

 2 Items from Scrutiny Committees To consider any issues 
raised by Scrutiny for 

Tbc Scrutiny Coordinator 
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Meeting Item (description / title) Purpose of report Cabinet 
Decision 
required 
(yes/no) 

Author – Lead 
member and contact 

officer 

Cabinet’s attention. 

      

27 May 1 Finance Report Update To update Cabinet on the 
current financial position of 
the Council 

Tbc Cllr Julian Thompson-
Hill / Paul McGrady 

 2 Items from Scrutiny Committees To consider any issues 
raised by Scrutiny for 
Cabinet’s attention. 

Tbc Scrutiny Coordinator 

      

June 1 Finance Report Update To update Cabinet on the 
current financial position of 
the Council 

Tbc Cllr Julian Thompson-
Hill / Paul McGrady 

 2 Corporate Plan QPR: Quarter 3 
2013/14 

To monitor the Council’s 
progress in delivering the 
Corporate Plan 2012 -17 

Tbc Cllr Barbara Smith / 
Tony Ward 

 3 Items from Scrutiny Committees To consider any issues 
raised by Scrutiny for 
Cabinet’s attention 

Tbc Scrutiny Coordinator 

      

 

Note for officers – Cabinet Report Deadlines 
 

Meeting Deadline Meeting Deadline Meeting Deadline 
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December 3 December January 30 December February 4 February 
 
Updated 02/12/13 - KEJ 
 
Cabinet Forward Work Programme.doc 
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Appendix 4 
 

Progress with Committee Resolutions 
 

Date of Meeting Item number and title Resolution  Progress 

7 November 
2013 

6.  Families First RESOLVED that – 
 

(a)  subject to members’ comments above, the 
providers’ progress in delivering services and the 
latest information regarding programme activities 
in relation to the Families First Programme in 
Denbighshire be noted, and 
 

(b) a further progress report be submitted to the 
committee in approximately eight months’ time or 
such earlier time if the funding allocation expected 
for 2014/15 did not materialise. 

 
 
 
 
 
 
 
 
 
Report scheduled into the 
Committee’s forward work 
programme for June/July 
2014 

 8.  Conwy and 
Denbighshire Local 
Safeguarding 
Children’s Board 
Annual Report and 
Update on the 
Integration of the 
North Wales Local 
Safeguarding 
Children’s Boards 

RECOMMENDED:  that – 
 

(a)  subject to members’ comments above the Conwy 
and Denbighshire Local Safeguarding Children 
Board’s Annual report be received and progress 
made towards the collaboration of the North 
Wales Local Safeguarding Children Boards be 
noted; 
 

(b) a further report be submitted to the committee in 
approximately six months’ time containing the 

 
 
 
 
 
 
 
 
 
 
Report scheduled into the 
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following – 
 
- progress in delivering the key priorities for 
2013/14 and information on key priorities for 
2014/15 
- an analysis of data and trends identified in 
2013/14 to determine which approaches worked 
well and which were not as successful, and 
- an update on the latest national and regional 
developments with respect to Local 
Safeguarding Children Boards. 

Committee’s work 
programme for May/June 
2014 
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Scrutiny Representatives on Service Challenge Groups 2013/14       Appendix 5 

 

 
08/11/13 

Service: Communities  Partnerships Performance 

Housing & Community Development 
– Peter McHugh 

Cllr Bob Murray Cllr. Bill Tasker Cllr. Bill Cowie 

Children & Family Services 
– Leighton Rees 

Cllr Win Mullen-
James 

 

Cllr. Jeanette Chamberlain-Jones Cllr. Arwel Roberts 

Adult & Business Services  
– Phil Gilroy 

Cllr Bob Murray Cllr. Ann Davies Cllr. David Simmons 

Legal & Democratic Services  
– Gary Williams 

Cllr. James Davies Cllr. Meirick Lloyd Davies Cllr. Dewi Owens 

Business Planning & Performance  
– Alan Smith 

Cllr. Cheryl 
Williams 

 Cllr. Dewi Owens 
 

Education– Karen Evans  Cllr Huw Hilditch-
Roberts 

Cllr. Margaret McCarroll Cllr Arwel Roberts 
 

Customers and Education Support 
– Jackie Walley 

Cllr. Carys Guy-
Davies 

Cllr. Pat Jones Cllr. Richard Davies 

Communication, Marketing & Leisure 
– Jamie Groves 

Cllr Joseph Welch Cllr. Dewi Owens Cllr. Geraint Lloyd Williams  

Finance & Assets  
– Paul McGrady 

Cllr Rhys Hughes Cllr. Dewi Owens 
 

Cllr. Colin Hughes 

Highways & Infrastructure 
– Steve Parker 

Cllr Huw O Williams 
 

 Cllr. Bill Cowie 
(sub:  Cllr. Meirick Lloyd Davies) 

Planning & Public Protection 
– Graham Boase 

Cllr. Huw O 
Williams 

Cllr. Meirick Lloyd Davies Cllr. Meirick Ll Davies 

Strategic Human Resources 
– Linda Atkin 

Cllr. Huw Hilditch-
Roberts 

Cllr. Dewi Owens Cllr. Richard Davies 
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GOVERNANCE PRINCIPLES AND MANAGEMENT 

Roles and Responsibilities 

 

 
Corporate Executive Team 

Economic & Community Ambition 

Programme Board 

 

Project Board Programme Board Project Manager 

Programme 

Level 

Executive Level 

Project 

Level 

(example) 

Ensure Programme fits 

with strategic direction of 

the County Council 

Drive the Programme forward, 

ensuring 6 outcomes and 

associated benefits are delivered by 

the right projects 

Programme Manager 

Project Board 1 

Project Board 2 

Project Manager 

Etc 

Focus on delivering projects in the 

right way so that they contribute to 

Programme outcomes and benefits 

Project Manager 

Project Manager 

Project Manager 

Council Cabinet 
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Purpose of the Programme Board 
 
The Economic and Community Ambition Programme Board is tasked with driving this programme forward, 
delivering the outcomes and benefits we expect to achieve for businesses and residents in Denbighshire.  
At the highest level the programme board is responsible for: 
 

· Clearly and consistently communicating the programme vision, particularly the desired outcomes 

· A focus on managing the benefits and the internal and external threats to their achievement 

· Co-ordination of a number of projects and their interdependencies in pursuit of the vision 

· Leadership, influence, management and directing the transition from ‘old’ to ‘new’, including handling 
cultural change required within the council 

 
Role of the Programme Board  
 
The board must concentrate on effectively delivering strategic change.  It must achieve this through: 
 

· Ensuring money is not wasted on projects that do not deliver benefits 

· Ensuring that scarce resources are prioritised to deliver maximum benefit 

· Continuously improving communication with stakeholders 

· Commitment to securing adequate resources to deliver the programme 

· Providing better focus on the real drivers of change 

· Delivering tangible results 

· Involving service users and providers early on and throughout the programme 
 
In undertaking this role the Programme Board will need to: 
 

o Discuss the strengths, weaknesses and challenges facing Denbighshire and identify and 
share best practice 

o Discuss the application of alternative ways of providing services 
o Identify, scope and justify candidate projects 
o Analyse the quick wins, longer term wins and decide which projects to approve 
o Select those projects and programmes which will generate significant benefits for 

businesses and residents 
o Justify, plan, commence and implement projects to an agreed set of targeted outcomes and 

benefits 
o Co-ordinate the delivery of the agreed set of projects 
o Involve stakeholders and ensure that projects respond to emergent evidence and other 

changes in the political and operational context 
o Review and maintain the quality and ambition of projects 
o Follow through to implement projects and realise projected benefits 

 
 
What the Programme Board will not do: 
 

· Micro manage projects 

· Take a democratic approach to decision making 

· Direct project managers outside of the agreed process 

· Bring ‘favourite’ projects to the table 

· Undermine decisions made at the Board 
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Programme Senior Responsible Owner responsibilities: 
 

· Ensure the Programme stays focused on achieving the vision 

· Ensure communication of the Programme vision and outcomes 

· Ensure that the Programme remains aligned with Corporate Plan outcomes 

· Ensure that the benefits envisaged by the Programme are realised (for example by   ensuring that 
resources are contributed by service areas)  

· Report progress to the Corporate Executive Team   

· Provide a link with service areas to direct and manage projects, risks, issues, decisions 

· Chair and provide strategic management support to the Board  

· Provide day-to-day executive management of the Programme 

· Provide support to the Programme Manager to manage risks and resolve issues 
 
 
Programme Manager responsibilities: 
  

· Plan the programme (including assessing and approving component project plans) 

· Provide management and monitoring of overall progress 

· Be responsible for organising quality assurance and overall integrity of the programme 

· Manage the dependencies and interfaces between projects 

· Manage the risks to the programme’s successful outcomes 

· Initiate extra actions where gaps in the programme are identified  

· Coordinate the compilation of outcome reports and relevant papers 

· Support outcome owners, middle managers and project managers where appropriate  

· Establish, convene and manage meetings, events and activities associated with the programme 
 
Staff acting in the Business Change Management role will be responsible for: 

· Identifying projects that contribute to achieving programme outcomes and benefits 
· Working with the programme manager to ensure that the scope of each project covers the necessary 

aspects required to deliver the products or services that will lead to benefits 
· Assisting the programme manager in identifying, defining and tracking progress towards programme 

outcomes and benefits 
· Ensuring that programme outcomes and benefits are met by exploiting the capability brought about by 

projects within the programme 
· Leading activities associated with benefits realisation and ensuring continued accrual of benefits can be 

achieved and measured after the programme has been completed 
· Ensuring that business as usual is maintained during the transition and that changes are effectively 

integrated into the business 
· Preparing the affected business areas for the transition to new ways of working 
· Optimising the timing of the release of project deliverables into the business operations 
· Attending Programme / Project Board meetings where required 

Project Manager responsibilities:  
 

· Assume responsibility for the day-to-day management of their project 

· Design projects with programme outcomes and benefits in mind 

· Ensure that their project completes on time and to budget 

· Ensure that projects adhere to the Corporate Project Management Methodology 

· Ensure Verto is kept up to date with relevant project information 

· Attend Board meetings as required 
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Board relationship with CET/SLT 

 
Programme level authority to deliver strategic change and to take decisions about developing the local 
economy derives from Cabinet handed down by Corporate Executive Team.  The Programme SRO 
(Corporate Director, Economic and Community Ambition) is empowered to make judgements as to which 
decisions can be made at the Board and relayed directly to relevant Service Areas, and which decisions 
need to be referred back to CET and/or Cabinet.  The latter are most likely to be decisions that will impact 
upon the wider organisation, those which may attract significant negative publicity or where the Programme 
Board view differs significantly from that of a Service Area. 
 
 

Board relationship with DCC Service Areas 

 
Communication between the Board and DCC Service Areas is two way: 
 

· The Board may report to relevant Heads of Service the outcome of decisions on strategic 
issues where they relate to or impact on service delivery.  The Programme Lead may also 
give specific direction or instruction to Heads of Service as a result of decisions made at the 
Board. 
 

· Heads of Service will refer relevant project briefs / business cases to the Board to ensure 
that they are considered within the broader context of the Board’s remit and to secure Board 
approval before setting up a project.  From time to time Heads of Service will also be asked 
to report on progress with service plans and business as usual activities where these have 
influence on the programme outcomes. 

 
 

Board relationship with Scrutiny Committees 

 
The Board may be asked to present its programme to Scrutiny Committees, who will play a key role in 
providing assurance to the Council that the programme and its Board are delivering in line with the 
Corporate Plan. 
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